BID FORM

MISSOURI DEPARTMENT OF TRANSPORTATION | REQUESTNO. NW-16-071

3602 North Belt Highway DATE November 19, 2015
St. Joseph, Missouri 64506-1399 PAGE 1 NO. OF 36
NO. PAGES

SEALED BIDS, SUBJECT TO THE ATTACHED CONDITIONS BIDS TO BE BASED F.O.B. MISSOURI DEPARTMENT OF
WILL BE RECEIVED AT THIS OFFICE UNTIL TRANSPORTATION

Thursday December 3, 2015  1:00:00 PM CT Submit net bid as cash discount stipulations will not be considered

“Notification of award will be at the time the tabulation
is posted to the Internet. It is the sole responsibility for

AND THEN PUBLICLY OPENED AND READ FOR FURNISHING all bidders to check the website for bid results.”

THE FOLLOWING SUPPLIES OR SERVICES. NO RFB RESPONSES
ACCEPTED BY FAX

ALL BIDS MUST BE EXTENDED AND TOTALED.
BUYER: DARREL BUTCHER BUYER TELEPHONE:  816-387-2469

SCOPE OF WORK

The Missouri Department of Transportation is seeking a contractor to provide all labor and materials to
supply and install the items listed below (a complete working system) at project locations listed within
this bid packet. Safety/operation training of MoDOT personnel at the project location should be included
in the total cost. Pricing shall include all manufacturer standard warranties (5-year on lift structure, 2-year
on hydraulic cylinders/power units, 1-year on operating components, 1-year labor & free shipping related
to warranty).MoDOT staff will be responsible for providing any necessary air & electricity to the lift.

The contractor will make air & electric connections to the system. Voltage to be 208V-230V single-phase,
ALI certified.

Increase or Decrease Quantities & Additional Orders

The quantities listed are MoDOT’s best estimate of needs at the time of the solicitation
posting. MoDOT reserves the right to increase or decrease quantities based upon budget
constraints or changes in project requirements. The final quantity ordered by MoDOT
shall be furnished at the same unit price. Should another MoDOT district or division
wish to purchase these same items/services, the vendor agrees to furnish these
items/services at the same unit pricing, with negotiated adjustments being allowed to
account for slight differences in cost, such as due to changes in freight costs based on
different delivery points than those detailed herein, if agreed to by all parties. Additional
product orders may be placed at the bid price through December 31, 2016.

DELIVERY LOCATIONS PER BID #NW-16-071

King City Maintenance Building Carrollton Maintenance Building
9990 NW Hwy. 169 215 S. Mason
King City, MO 64463 Carrollton, MO 64633




(SEE ATTACHED FOR CONDITIONS AND INSTRUCTIONS)

In compliance with the above invitation for bids, and subject to all conditions thereof, the undersigned bidder agrees to furnish and deliver

any or all the items on which prices were quoted within days after receipt of formal purchase order.
Date: Firm Name:
Telephone No.: Address:
Email
Fax No.: By (Signature):
Type/Print Name
Title:
QTyY u/m DESCRIPTION UNIT PRICE PRICE EXTENSION
Heavy Duty 4-Post Lift and Rolling Air | $ $
Jacks meeting or exceeding BendPak
Model HDS-35X 35,000 pound lift.
2 Each First unit needed at King City on
3/01/16. Second unit needed at each total
Carrollton on 6/1/16.
Each lift having two BendPak RJ-18 S S
4 Each . .
Rolling Air Jacks. each total
BendPak DP-30 Rolling Qil Drain S S
2 Each .
(optional purchases only) each total
Any Additonal Material (hydraulic
1 Lump Sum | fluids, power units, electric wiring, S
air line kits, etc.) total
Labor & Shipping
1 Lump Sum | (to complete the scope of work S
requirements) total
TOTAL PROJECT COST (all items above): S

Estimated timeframe to start work after receipt of purchase order
or notice to proceed (For example: 30 days, 4 weeks, etc):

Estimated time needed to complete project (after starting work):




Vendor Information & Preference Certification Form
All bidders must furnish ALL applicable information requested below

Vendor Name/Mailing Address: Vendor Contact Information (including area codes):

Phone #:
Email Address:

Cellular #:
Fax #:
Printed Name of Responsible Officer or Employee: Signature:
For Corporations - State in which incorporated: For Others - State of domicile:

If the address listed in the Vendor Name/Mailing Address block above is not located in the State of Missouri, list the address of
Missouri offices or places of business:

If additional space is required, please attach an additional sheet and identify it as Addresses of Missouri Offices or Places of Business.

M/WBE INFORMATION: List all certified Minority or Women Business Enterprises (M/WBE) utilized in the fulfillment of this bid.
Include percentages for subcontractors and identify the M/WBE certifying agency:

M/WBE Name Percentage of Contract M/WBE Certifying Agency

If additional space is required, please attach an additional sheet and identify it as M/WBE Information

Preference Certification
All bidders must furnish ALL applicable information requested below

GOODS/PRODUCTS MANUFACTURED OR PRODUCED IN USA: If any or all of the goods or products offered in the attached bid
which the bidder proposes to supply to the MHTC are not manufactured or produced in the “United States”, or imported in accordance
with a qualifying treaty, law, agreement, or regulation, list below, by item or item number, the country other than the United States
where each good or product is manufactured or produced.

Item (or item number) Location Where Item is Manufactured or Produced

If additional space is required, please attach an additional sheet and identify it as Location Products are Manufactured or Produced.

MISSOURI SERVICE-DISABLED VETERAN BUSINESS: Please complete the following if applicable. Additional information may be
requested if preference is applicable. See below definitions for qualification criteria:

Service-Disabled Veteran is defined as any individual who is disabled as certified by the appropriate federal agency responsible for
the administration of veterans’ affairs.

Service-Disabled Veteran Business is defined as a business concern:

a. Not less than fifty-one (51) percent of which is owned by one or more service-disabled
veterans or, in the case of any publicly owned business, not less than fifty-one (51) percent of the stock of which is owned by
one or more service-disabled veterans; and

b. The management and daily business operations of which are controlled by one or more
service-disabled veterans.

Veteran Information Business Information

Service-Disabled Veteran’s Name (Please Print) Service-Disabled Veteran Business Name

Service-Disabled Veteran's Signature Missouri Address of Service Disabled Veteran Business




ANNUAL WORKER ELIGIBILITY VERIFICATION AFFIDAVIT
(for joint ventures, a separate affidavit is required for each business entity)

STATE OF )
) ss
COUNTY OF )
On the day of , 20 , before me appeared , personally known to

Affiant name
me or proved to me on the basis of satisfactory evidence to be a person whose name is subscribed to this affidavit, who being by me duly

sworn, stated as follows:

. I, the Affiant, am of sound mind, capable of making this affidavit, and personally certify the facts herein stated, as required
by Section 285.530, RSMo, to enter into any contract agreement with the state to perform any job, task, employment, labor, personal
services, or any other activity for which compensation is provided, expected, or due, including but not limited to all activities conducted by
business entities.

. I, the Affiant, am the of , and | am duly authorized, directed,
title business name

and/or empowered to act officially and properly on behalf of this business entity.

o I, the Affiant, hereby affirm and warrant that the aforementioned business entity is enrolled in a federal work authorization
program operated by the United States Department of Homeland Security, and the aforementioned business entity shall participate in said
program to verify the employment eligibility of newly hired employees working in connection with any services contracted by the Missouri
Highways and Transportation Commission (MHTC). | have attached documentation to this affidavit to evidence enrollment/participation by
the aforementioned business entity in a federal work authorization program, as required by Section 285.530, RSMo.

. I, the Affiant, also hereby affirm and warrant that the aforementioned business entity does not and shall not knowingly
employ, in connection with any services contracted by MHTC, any alien who does not have the legal right or authorization under federal law
to work in the United States, as defined in 8 U.S.C. 8 1324a(h)(3).

o I, the Affiant, am aware and recognize that, unless certain contract and affidavit conditions are satisfied pursuant to
Section 285.530, RSMo, the aforementioned business entity may be held liable under Sections 285.525 though 285.550, RSMo, for
subcontractors that knowingly employ or continue to employ any unauthorized alien to work within the state of Missouri.

. I, the Affiant, acknowledge that | am signing this affidavit as a free act and deed of the aforementioned business entity and
not under duress.

Affiant

Signature

Subscribed and sworn to before me in , , the day and year first above-written.
city (or county) state

Notary Public
My commission expires:



Prevailing Wage | Missouri Labor Page 1 of 2

Prevailing Wage

Missouri's Prevailing Wage Law establishes a minimum wage rate that must be paid to workers on public
works construction projects in Missouri, such as bridges, roads, and government buildings. The prevailing
wage rate differs by county and for different types of work.

The Prevailing Wage Law applies to all public works projects constructed by or on behalf of state and
local public bodies.

Each year, Missouri's prevailing wage rates are determined based on information provided by
contractors, public bodies, labor organizations and other entities through the Contractor's Wage Survey.
Hours submitted either paper or electronic format shall be filed with the Division no later than January 31
of each year.

Learn more about how the prevailing wage is determined.

Annual Wage Order

All public bodies of Missouri contemplating construction work must get an Annual Wage Order from
Labor Standards. The Annual Wage Order lists the prevailing wage rates on public construction projects
in each county. The rates must be incorporated into the contract specifications for the job. This is the
minimum prevailing wage rate required for the project. Employees are free to bargain for a higher rate
of pay. Employers are free to pay a higher rate of pay.

Annual Wage Order No. 22 is final and in effect as of May 20, 2015.

AWO 22 CURRENTLY IN EFFECT
| Select a County v|

File(s) Filed On 10-20-2015
‘ Incremental Increase H PW3 Form l

Archived Annual Wage Orders
Registered Requester Login

| ter Addobe
| Reader"7

http://labor.mo.gov/DLS/PrevailingWage 11/16/2015




Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIX@N, Gavernor

Annual Wage Order No. 22

y Sectién 032
_DEKALB COUNTY

In accordance with Section 2992628 SMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has beewfiledrwithsthe Secretary of State as indicated below, any person who may
be affected by this Annug,\l,k_w‘é{g’_cﬁbrder may object by filing an objection in triplicate with the Labor and
Industrial Relations Com”m“issien;;ﬁ%o. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Divisioniaf Lébor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.0 l0€k),,. Ancertified copy of the Annual Wage Order has been filed with the Secretary of
State of MisSouriy,

Origifial Signed by
John E. Lindsey, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2015

Last Date Objections May Be Filed: April 9, 2015

Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 032
DEKALB County
Basic Over-
OCCUPATIONAL TITLE **Date of | * Hourly Time | Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

Asbestos Worker (H & F) Insulator 10/15 $36.44 52 53 $24.58
Boilermaker 8/15 $34.76 57 7 $28.00
Bricklayer and Stone Mason 9/15 $32.29 54 1 $16.99
Carpenter 6/15 $31.22 8 1 $15.55
Cement Mason $31.24 65 4 $17.79
Communication Technician $15.50 FED $2.14
Electrician (Inside Wireman) 6/15 $31.00 70 21 $14.40
Electrician (Outside-Line Construction\Lineman) 10/15 $41.52 125 65 $5.00% 34.5%

Lineman Operator 10/15 $38.37 125 65 $5.00 ¥34.5%

Groundman 10/15 $26.76 125 65 55000 ¢ %5%
Elevator Constructor 6/15 a $43.620 26 $29.956.
Glazier $15.00 | FED $2.44
Ironworker 6/15 $28.25 50 $27.90
Laborer (Building):

General 6/15 $24.41 115 $12.60

First Semi-Skilled 6/15 $24.61 115 $12.60

Second Semi-Skilled 6/15 $24.76 115 $12.60
Lather USE CARPENTER RATE
Linoleum Layer and Cutter 6/15 $34.32 46 $15.55
Marble Mason $33.76 25 $14.66
Marble Finisher 10/15 $24.11 25 $8.85
Millwright 6/15 $31.22 8 $15.55
Operating Engineer <

Group | 6/15 $15.56

Group Il 6/15 $15.56

Group il 6/15 $15.56

Group IlI-A 6/15 $15.56

Group IV

Group V 6/15 3 $15.56
Painter & $22.90 37 $11.51
Pile Driver USE CARPENTER RATE
Pipe Fitter J& $35.50 107 34 $19.40
Plasterer y $31.18 68 4 $15.57
Plumber $35.50 107 34 $19.40
Roofer \ Waterproofer $27.90 96 4 $14.46
Sheet Metal Worker $36.39 16 22 $19.23
Sprinkler Fitter - Fire Protection $32.39 33 19 $19.05
Terrazzo Worker $33.76 25 4 $14.66
Terrazzo Finisher 524.11 25 4 $8.85
Tile Setter $33.76 25 4 $14.66
Tile Finisher 10/15 24.11 25 4 $8.85
Traffic Control Service Drivet: $15.35 48 49 $2.71
Truck Driver-Teamster

Group | $20.03 99 59 $4.25

Group Il

Group Il $20.08 99 59 $4.25

Group IV_ 4,
roup G

- 4
Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22

10115




Building Construction Rates for Section 032
DEKALB County Footnotes

Basic Over-
OCCUPATIONAL TITLE ** Date of | Hourly Time Holiday Total Fringe Benefits
Increase Rates | Schedule| Schedule

* Welders receive rate prescribed for the occupational title performing operation to wgﬁﬁ%e i
g *

- 5
Use Building Construction Rates on Building construction in accordance with the classifiéations of construction
work established in 8 CSR 30-3.040(2).

. &
ice with the classifications of

Use Heavy Construction Rates on Highway and Heavy construction%@
construction work established in 8 CSR 30-3.040(3). ®

**Annual Incremental Increase ANNUAL WAGE ORDER NO. 22 3/15




REPLACEMENT PAGE
DEKALB COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 8: Means eight (8) hours shall constitute the regular workday from 8:00 a.m. to 4:30 p.m. with one-half (1/2) hour
lunch break between 11:00 a.m. and 1:00 p.m. If an employee does not receive a lunch break between 11:00 a.m. and
1:00 p.m., the employee will be paid one-half (1/2) hour at the overtime rate. The starting time may be advanced or
delayed by two (2) hours on either side of 8:00 a.m. The advanced or delayed starting time must run for a period of at
least five (5) days. All work between 4:30 p.m. Saturday and 8:00 a.m. Monday and recognized holidays shall be paid for
at double (2) time. All other overtime shall be at time and one-half (1%).

&
-

P

NO. 16: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. :30 p.m. and the
regular working week shall consist of five (5) consecutive eight (8) hour days of labor, begingﬁg w}p Monday and ending
with Friday of each week. Start time may be varied by two (2) hours. All full time or part time-abor performed during
such hours shall be recognized as regular working hours and paid for at the regular gggf’r?ﬁ;ﬁe. All work performed
outside the regular working hours and performed during the regular work week, shali'be at‘@ne“and one-half (17%) times
the regular rate. Two (2) times the regular rate shall be paid for all hours over hnélve (12) consecutive hours. When
circumstances warrant and when it is mutually beneficial and agreed to by int%@gg&gqﬂieﬁihe Employer may institute
a work week consisting of four (4) consecutive ten (10) hour days, between the hougsWWe (5) am. and six (6) p.m.,
Monday through Thursday, with one-half (1/2) hour allowed for a lunch period each day. Friday may be used as a make-
up day. The make-up day will be voluntary, and a decision not to work may-not betheld against the employee. When
working four (4) ten (10) hour days, overtime will be paid at the time and one-hafif (1%) rate for the eleventh (11") and
twelfth (12"‘) hour, all other hours worked over twelve (12) in one day will be paid at the double (2) time rate of pay. All
work performed on Saturday for the first eight (8) hours will be paid at.one and one-half (1'%) times the regular rate. Two
(2) times the regular rate shall be paid for all hours over eighf {8).consegutive hours. All work performed on recognized
holidays, or days locally observed as such, and Sundays shall aidiat.the double (2) time rate of pay.

NO. 25: Means regular working hours of eight (8) hours:shalkconstitute a working day between the hours of 8:00 a.m. to
4:30 p.m. in a forty (40) hour working week of I\@nday throtigh Friday. Employment on Saturday, Sunday and legal
holidays, and employment before or after the re&glar wo@ing hours shall be considered overtime. Employment on
Saturday, Sunday and legal holidays shall be paid fohat twice (2) the regular hourly rate. Employment from 4:30 p.m. to
12:00 midnight, Monday through Friday, skall be faid for at one and one-half (1%%) times the regular hourly rate. From
12:00 midnight until 8:00 a.m. on any daﬁ%ha_@'e paid for at twice (2) the regular hourly rate.

NO. 26: Means that the regular &Tﬂg}d yishall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday t@:Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worke@by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performéd on Cahstrtiction Work on Saturdays, Sundays and before and after the regular working day
on Monday to Friday, inclugive, sha_@" be classified as overtime, and paid for at double (2) the rate of single time. The
employer may establistithours, worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for
construction work;the regttar working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m. and
6:00 p.m., four (4) days perweek, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and
holidays, and béfgre ‘and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day
workweek has beemesteblished, will be paid at two times (2) the single time rate of pay. The rate of pay for all work
performed omih Iidi}é shall be at two times (2) the single time rate of pay.

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of 6:00
a.m. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job site.
Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (1%). Overtime
worked on Sundays and holidays shall be at double (2) time.

NO. 34: Means the Employer may choose, at his discretion, to work five eight-hour days or four ten-hour days with a
Friday make-up day. Overtime shall be paid after eight hours when working “five eights” and after ten hours when
working “four tens”, and Saturdays at time and one-half (1 %) the base rates. Any hours worked on Sunday and
recognized Holidays shall be paid at two (2) times the base rate.

AWO022 032 OT in3.doc ANNUAL WAGE ORDER NO. 22 Page 1 of 5




REPLACEMENT PAGE
DEKALB COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 37: The Employer may choose, at his discretion, to work five eight hour days or four ten hour days with a Friday
make-up day, Monday through Friday at straight time. Overtime shall be paid after eight (8) hours when working “five
eights” and after ten hours when working “four tens”. All work performed on Sundays and recognized holidays shall be
paid for at the rate of double (2) time. All Saturday work shall be paid for at the rate of time and one-half (1%%) the regular
wage rate. All night work during the regular work week other than the above-mentioned days shall be paid for at the rate
of time and one-half (1%2) the regular wage scale until midnight and double (2) time after midnight except make-up time
will be allowed under the following condition: In the event of inclement weather on exterior projects which prevents
working the full regular eight (8) hour day, forty (40) hour work week schedule, a Saturday make-up day can be granted.
Then said work on Saturday shall be paid at the straight time rate of pay up to a maximum total of foity (40) hours per

week. %é

30 pﬁ? The regular
Because of traffic,

NO. 45: Means eight (8) hours shall constitute a day’s work, beginning at 8:00 a.m. and enqﬁ
work week shall be forty (40) hours, beginning Monday, 8:00 a.m. and ending at 4:30 p.f. Fri
parking and other circumstances, the hours of work on any project may begin as earlxﬁg m. with eight (8) hours
worked between 6:00 a.m. and 4:30 p.m. When circumstances warrant and when it i§'mutt@lly Beneficial and agreed to,
the employer may institute a work week consisting of four (4) consecutive ten (10) f@ur days@etween the hours of 7:00
am. and 6:00 p.m., Monday through Thursday. Friday may be used as a Me days’ After ten (10) hours in a
workday, or forty (40) hours in a workweek, overtime shall be paid at a rate/f one an‘%ﬁ half (1'%) times the regular
rate of pay. All overtime Monday through Saturday shall be paid at the rate &f time afid one-half (1%%) the regular rate of
pay. Sunday and recognized holidays shall be paid at double (2) time. ‘J"‘,,' / shall be paid at triple (3) time. Shift
work may be performed at the option of the Contractor. However, whenever Shift work is performed it must cover a
period not less than (5) consecutive working days. The day shiftighall work a regular eight (8) hours shift as outlined
above. The hourly rate for second shift (seven and one-half hours V\f&ged nge;elght hours pald) shall be twenty-flve cents

cents ($0.50) above the hourly rate. If no first shift is worked, seco_" ?aad third shift employees shall receive an additional
fifteen percent (15%) over and above the hourly rate for a‘&ual hatirs worked.

NO. 46: Means the regular work day shall be elghﬁ(s) hours ﬁ‘&m 6:00 a.m. to 6: 30 p.m. Starting time may be between
6:00 a.m. and 10:00 a.m. The regular work week shall be an (40) hours, beginning between 6:00 a.m. and 10:00 a.m.
on Monday and ending between 2:30 p.m. and &30 fum. o Friday. All hours in excess of the regular work day and work
week shall be considered overtime. Overtigite on days recognized as regular work days and on Saturday shall be paid for
at the rate of time and one-half (17%) th&regu%ar raté: Sunday and recognized holidays shall be paid for at the rate of
double time (2) for time worked. The‘Empt yer may establish a work week consisting of four (4) days, Monday through
Thursday, each day consisting of ;eﬁ (1Q,) hoﬁr,s at straight time rate of pay. The 4-10’s must run for a period of at least
four (4) days.

NO. 48: Means the reg@rly sched 2d work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday ?-i:(glght (8§ hours shall constitute a day's work. Starting time shall not be earlier than 7:00 a.m.
nor later than 10:00 a.m-Forty,(40)" hours shall constitute a week's work. Overtime at the rate of time and one-half (1%%)
will be paid for all work cess of forty (40) hours in any one work week. On the Monday through Friday schedule, all
work performed,on*8a ywill be time and one-half (1%%) unless time has been lost during the week, in which case
Saturday will be*a,make up day to the extent of the lost time. On the Tuesday through Saturday schedule, all work
performed.@n Mondy will be time and one-half (1%4) unless time has been lost during the week, in which case Monday
will be a mafv%up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If employees
work on any oWecognlzed holidays, they shall be paid time and one-half (1) their regular rate of pay for all hours
worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight (8)
hours will normally be paid at time and one-half (1%%) except for exclusions stated in some following additional sentences.
The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule chosen shall be
started at the beginning of the work week (Monday) and used for at least five days. Work may be scheduled on a four (4)
days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule is employed, then Friday
may be used as a make-up day when time is lost due to inclement weather. Time and one-half (1%%) shall be paid for any
work in excess of eight (8) hours in any regular work day Monday through Friday unless working 4-10’s, then time and
one-half (1%%) after ten (10) hours. All work performed on Saturday will be time and one-half (1%2). Double (2) time shall
be paid for all work on Sundays and recognized holidays.

AWO022 032 OT in3.doc ANNUAL WAGE ORDER NO. 22 Page 2 of 5




REPLACEMENT PAGE
DEKALB COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 52: Means the regular workweek shall consist of five (5) eight (8) hour days, Monday through Friday. The regular
workday shall consist of an eight (8) hour period, to be worked between the agreed upon starting time, and ending no
later than 4:30 p.m. The agreed upon starting time shall be any time between the hours of 6:00 a.m. and 8:00 a.m. The
option exists for the employer to use a four (4) day, ten (10) hour work week. Days worked shall be Monday through
Thursday or Tuesday through Friday. If the job requires men on duty all five (5) days, then part of the crew may work the
first four (4) days and the remainder of the crew may work the last four (4) days. Hours each day shall be from 7:00 a.m.
to 5:30 p.m. Interested parties on the project must agree to this clause before it may be used. Once this clause has
been put into effect, it shall remain as long as the majority of the Employees on the project and the Employer agree to
keep it. The four (4) day clause shall not be used to circumvent a Holiday. Except as otherwise provided, all work
performed outside the regular working hours and performed during the regular work week (Monday thraugh Friday) shall
be at the following rates of pay: .

Holidays-New Year's Day, Memorial Day, Independence Day, Thanksgiving Da}ff C@stmasﬁ’@ay (or days
observed as such) shall be recognized as Holidays that shall be paid at two (2) times the regular rate of pay.

Labor Day-No work shall be performed on Labor Day except in special cases of,gmer@'fcy Rate of pay shall be
at three (3) times the regular rate of pay. ‘%

Overtime-Work performed outside of the regular work day (the regular work ﬂay shalﬁ;onsst of an eight (8) hour
period, to be worked between the agreed upon starting time, and ending n%@g,te@)an 4£0 p.m. The agreed upon
starting time shall be any time between the hours of 6:00 a.m. and 8: 00@ m., by atlal consent of the interested
party’s.), shall be:

A. Hours worked Monday through Friday, the first two (2) hours of‘bxemm% will be paid at time and one-half

(1%%). All other overtime will be paid at the double (2) time rate.

B. The first ten (10) hours worked on Saturday will be pacg at time and one-half (1%%), with all other hours to be

paid at the double (2) time rate.

C. Sundays and Holidays (except Labor Day) shall b&

il af %&%uble (2) time rate.

NO. 54: Means eight (8) consecutive hours, between 600 a. ﬁuﬁand 5 30 p.m., shall constitute a day’s work. Five (5)
days work, Monday through Friday, shall constitute amrm%orl%week Work performed in excess of eight (8) hours per
day or eight hours beyond normal starting time fﬁ’ that prpj&t excluding lunch Monday through Friday, and all work
performed on Saturday, shall be paid for the rate o%lme and one-half (1%2). Work may be scheduled on a four (4) days a
week (Monday through Thursday) at ten (10Lh%s sChedule at straight time. A Friday make-up day is available if
time is lost due to inclement weather. Whefi Sun% and recognized holidays are worked, the worker(s) shall be paid at
the rate of double (2) time. € f

, W

NO. 57: Means eight (8) hours w da%sh%&constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's werké” The regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of mmﬁmﬂ shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 a.m. These times may be agjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employeet workn%a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and on | hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the r r howly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may gharige ular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and afterthe established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shall be paid at the‘gate"of time and one-half (1%2) except in cases where work is part of an employee's regular Friday
shift. All timg worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where warkds part of an employee's previous day’s shift. For all overtime hours worked $25.65 of the fringe
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the
prevailing wage is to be paid. The remaining $1.29 of the fringe benefit portion of the prevailing wage may be paid at
straight time.
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NO. 65: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 a.m., with
one half hour for lunch between three and one-half (3%%) and five (5) hours after starting time. The starting time may be
advanced by two (2) hours or delayed one (1) hour by the employer from the regular starting time. All work performed
before the advanced starting time and during the half hour lunch shall be paid at the overtime rate of time and one-half
(17%2). Work performed outside these hours shall be paid at the overtime rate of time and one-half (1%%), except as
provided otherwise below. All work performed on Sundays or recognized holidays shall be paid at the double (2) time
rate. When the start time is delayed past 9:00 a.m., the employee’s pay shall start at 9:00 a.m. and all time, after the
normal quitting time (5:30 p.m.), shall be paid at the overtime rate. Eight (8) hours shall constitute the work day. All work
performed prior to or after the regular eight (8) hour work day, as described above, and all work perfotined on Saturday
shall be paid at time and one-half (172) the regular rate. In the event that a scheduled eight (8) hour werk day is missed
(not including recognized holidays) because of inclement weather, then that missed work day be made up at straight
time on the following Saturday. It is recognized that not all employees working on a Satusfay fhake-upday will have
worked the same number of hours during the regular work week. It is further recognize Latm,ﬁy work after forty (40)
hours must be paid at time and one-half (17%). The employer may establish a 4-10’s sqhﬂgje‘@"projects (4 days with 10
hours per day at straight time). In order to use the 4-10’s schedule, the emplog‘?' mff%s%dule the 4-10's for a
.

minimum of one (1) week. If using a 4-10’s schedule, a Friday make-up day is allow

NO. 68: Means Monday through Sunday shall constitute the work week. Régular startifig time shall be 8:00 a.m., with

one half hour for lunch between three and one-half and five hours after stani@ time. §he starting time may be advanced
or delayed by the employer up to one hour from the regular starting time. All nghpg’formed before the advance starting
time and during the half hour lunch shall be paid at the overtime rate of time and Gne-half (1%%). Work performed outside
these hours shall be paid at the overtime rate of time and one-halfi(1%2), except as provided otherwise below. All work
performed on Sundays or holidays shall be paid at the double (2) timexate. Eight (8) hours shall constitute the work day.
All work performed prior to or after the regular eight (8) hourm‘_gaﬁf%g‘fﬂescribed above, and all work performed on
Saturday shall be paid at time and one-half (1%%) the regular rate /€xeept as hereinafter described. In the event that a
scheduled eight (8) hour work day is missed (not includingirecogfiized holidays) because of inclement weather, then that
missed work day may be made up at straight time o{g;;t%aafs irdagin the week of the pay period. It is recognized that not
all employees working on a Saturday make-up day will have warked the same number of hours during the regular work
week. It is further recognized that any work after forty (40) }ﬁours must be paid at time and one-half (1%2). The employer
may establish a 4-10's schedule on projects. (4 ySwwith-#0 hours per day at straight time). In order to use the 4-10's
a minimum of one (1) week. If using a 4-10’s schedule, a Friday

schedule, the employer must schedule the®
make-up day is allowed. 4

NO. 70: Means eight (8) hours @ It b‘&geen the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day.
Forty (40) hours within five (5) da Vs, onday through Friday inclusive, shall constitute a work week. The Employer
may, at his discretion, vary the's time by up to one (1) hour, either prior to or after the normal starting time. The
Employer may work fourg?4) teﬁ*ff_x_’%m%hour days, either Monday through Thursday or Tuesday through Friday.
Overtime will be paid for wark outside of the established starting and quitting times. All overtime work between eight
(8) hours and ten (10) hours'an regular scheduled working days and the first ten (10) hours on Saturday, beginning at
the regular starting, time, ‘il be paid at time and one-half (1%2). All other overtime, on Saturday, Sunday and
recognized holidaysishalf®6epaid for at double (2) the straight time rate of pay. If any of the recognized holidays fall
on Friday, Satui”é@zy,‘@pday or Monday, creating a three-day weekend, then the entire three (3) days (either Friday,
Saturday and Sunday — if the holiday falls on Friday or Saturday; or Saturday, Sunday and Monday - if the holiday falls

""" onday) shall be paid for at double (2) the straight-time rate of pay. Shift work performed between the
hours of 4:30 pims@nd 1:00 a.m. (second shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus
17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m. (third shift) shall receive
eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. A lunch period of thirty (30) minutes
shall be allowed on each shift. All overtime work required before the established start time and after the completion of

eight (8) hours of any shift shall be paid at one and one-half (12) times the shift hourly rate.
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NO. 85: Means the work week shall be Monday through Sunday. Eight (8) hours shall constitute a day’'s work to begin
between 6:00 a.m. and 9:00 a.m. and end between 2:30 p.m. to 5:30 p.m. Employees required to work during their lunch
period shall receive the overtime rate. Employees shall receive time and one-half (17%) for all time they are required to
work prior to their normal starting time or after eight (8) hours or normal quitting time Monday through Friday, or all day on
Saturday. If an Employer has started the work week on a five day, eight hours a day schedule, and due to inclement
weather misses any time, then he may switch to a nine or ten hours a day schedule, at straight time, for the remainder of
that work week in order to make up for the lost time (10-hour make-up day). All work over ten (10) hours a day or over
forty (40) hours a week must be paid at time & one-half (1%). Sundays and recognized holidays shall be paid at the
double (2) time rate of pay. A contractor may alter the regular work week to four (4) ten (10) hour dais at straight time
rate of pay. To do this the scheduled 4-10's must be worked at least one full week and the regular workweek shall be
Monday through Thursday with Friday being a make-up day at straight time for days missed in the re‘@ﬁﬁs workweek due
to inclement weather. If 5-8's are being worked, Saturday may be used as a make-up dayﬁf s?mlght tinte if inclement
weather prevents work during the normal work week. :

day shall be paid at one and one-half (1%%) time the straight time rate A regular ;rkday n%y be extended to ten (10)
working hours. Any work performed over these ten (10) hours per day shall bg@ar&‘@t one. ahd one-half (1%%) times the
straight time rate. The regular work week shall begin on Monday and shall gontinue fﬁ%ﬁgﬁ Friday. Saturday shall be
considered as overtime, and shall be paid for at time and one-half; Sunday ﬁnd Holgys shall be paid for at double (2)
time. % £

shall be from Monday through Friday. Time and one-half (17%@] b i‘ﬁa&&for aII work in excess of the regular eight (8)

hour work day and regular forty (40) hour work week. Double (% méshall be paid for all work performed on Sunday and

s

work day, Monday through Friday, and thg@ﬁrst teﬂ;ﬁ O) “hours on Saturday. An Employee receiving the double (2) time
rate of pay shall continue to do so for all@ons@utrvé& worked hours on that specific job, even if these hours overlap into
the following work day. All other %él’lll‘@fls double (2) time, including holidays and Sundays. The employer may
institute a four (4) consecutive teg(1 0)shourday work week. Either Monday through Thursday or Tuesday through
Friday. The starting and quitting tirfigs#nust also be established at the time the agreement is made. After tem (10) hours
in a day, or forty (40) hours insafestablished workweek, or hours worked outside of the established starting and quit time
times, between 6:00am — 6:30pm, thie applicable overtime rate will be paid for all hours worked. A make-up day may be
utilized on either Monday of Friday, \ghrchever day is the normal scheduled day off.

-Si

NO. 115: Means =Y ) figurs ‘shall constitute a normal day’s work as follows: 7:00 — 8:00 a.m. to 12:00 noon and from
12:30 p.m. to O%.m. Monday through Friday. The lunch break may be of sixty (60) minutes duration and
quitting time delaged @ordlngly Employees working before or after these specified hours shall be paid at the rate of
time and ope-half (1%%) the regular rate of pay. Sunday and Holiday work shall be double (2) time. Employees failing to
work a regulag, forty (40) hour week due to inclement weather may work on Saturday at the regular rate of pay. During
periods of intermperéte summer weather, the working day may begin at 6:00 a.m. and straight time shall be paid for eight
(8) hours of work.

NO. 125: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)
hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be paid at the applicable
overtime rate. When starting time has been adjusted, all other provisions concerning the work day shall be adjusted
accordingly. The overtime rate of pay shall be one and one-half (1%) times the regular rate of wages, other than on
Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the straight time rate.
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DEKALB COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 1: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed. When one of the above holidays falls on Saturday the preceding Friday shall
be observed.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: The following days are assigned days and are recognized as holidays: New Years»
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day day falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, ity e obsetved on the
preceding Friday. No work shall be performed on Labor Day except in case of jeopardy4@ wopk under construction.
This is applied to protect Labor Day. When a holiday falls during the normal work day through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, noylmbu@mt for these eight (8)
hours is to be paid to the workman unless worked. If workman are required to work the ab@ve enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the regu}ar ratg of p;y for such work.

rate. The recognized holidays are New Years Day, Memorial Day, Inde ' Day, Labor Day, Thanksgiving
Day and Christmas Day. In the event any of the above holidays fall on Satur av'ihen that holiday shall be observed
on Friday. In the event any of the above holidays fall on Sundayithen that hohday shall be observed on Monday.

NO. 13: Any hours worked on Sunday and on recognized holidays shall b%:j e rate of two (2) times the base

NO. 19: All work done on New Year's Day, Memorial Day@g&&}gy 4 %@ﬁbr Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee faay take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Forem%& Geﬁal Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the. abeve‘%@]ud‘t@s falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day ‘ghall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Fnday &hall be gbnsndered a holiday and all work performed on either day
shall be at the double (2) time rate.

NO. 21: All work performed on New Year's‘Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, and
Christmas Day shall be paid for aztédbu the straight-time rate of pay. Any of the above listed holidays falling on
Sunday, shall be observed on tifé follewing®Monday and paid for at double (2) the straight-time rate of pay. Any of
the above listed holidays falling Of&ﬁﬁaturday shall be observed on the previous Friday, and paid for at double (2) the
straight-time rate of pay. Jf*&nysef the above listed holidays fall on Friday, Saturday, Sunday, or Monday, creating a
three-day weekend, theaf the enﬁge three (3) days (either Friday, Saturday, and Sunday — if the holiday falls on
Friday or Saturday; or Sagyrday, $unday and Monday - if the holiday falls on Sunday or Monday) shall be paid for
at double (2) the strau@i t’Tﬁea:aﬁE’ of pay.

NO. 22: All wo ggrf’o“r’fﬁ’eﬁ on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day,er &ﬁys locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on
Saturdayy Friday shall be observed; if it falls on Sunday, Monday shall be observed. All work performed on holidays
shall be pa1d t th@double (2) time rate of pay.

NO. 33: All work done on New Year's Day, Memorial Day, Fourth of July, Thanksgiving Day and Christmas Day
shall be paid at the double time rate of pay. Labor Day shall be paid at the triple (3) time rate of pay. If the holiday
falls on Sunday, the following Monday will be observed; if the holiday falls on Saturday, the preceding Friday will be
observed.
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DEKALB COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 34: All work performed on Sundays and recognized holidays shall be paid at the double (2) time rate of pay.
The recognized holidays are as follows: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, and Christmas Day. The day separating one of the above holidays from the weekend, if worked,
shall be paid double (2) time. Any holiday falling on Sunday, will be observed on the following Monday, and be paid
accordingly. Any holiday falling on Saturday will be observed on the preceding Friday, and be paid accordingly.
When one of the above holidays falls on Tuesday, the preceding Monday will be observed as a non-working holiday.
When one of the above holidays falls on Thursday, such as Thanksgiving, the following Friday will be observed as a
non-working holiday. When a holiday falls on Monday, Tuesday will be observed as a non-working holiday, and
when a holiday falls on a Friday, then Thursday will be observed as a non-working holiday. No workwnl be allowed
on Labor Day, except in case of an emergency.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decorath;:;DéV“ %{y 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The mervan& of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the fo@ym ear. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and_if.any ef these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees wgﬁk on‘@y ‘Wthese holidays they

shall be paid time & one-half (17%) their regular rate of pay for all hours worked.

e

NO. 53: All work done on New Year's Day, Memorial Day, Independence?‘Day, Thaﬁk*sgwmg Day, Christmas Day
or days observed as such for these holidays shall be paid at the doublé.(2) timé rate of pay. No work shall be
performed on Labor Day except in special cases of emergency, and th&_the mte of pay shall be at three (3)
times the regular rate of pay. When a holiday falls on a Sunday, the followi onday shall be observed as the
holiday. When a holiday falls on Saturday, the preceding Fndaﬁghall be observed as the holiday.

NO. 54: All work performed on New Year's Day, MemorigiRay, rﬁgé‘endence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Cﬁnsmay shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be obs*&yed &’Fnday When a holiday falls on Sunday, it shall be
observed on Monday. %

NO 59: All work performed on New Year's Day Men%nal Day, Independence Day, Labor Day, Thanksgiving
Day, and Christmas Day or any days cel b% J;e,uﬁhereof when such holidays fall on Sunday, shall be paid
at the double (2) time rate of pay.

NO. 65: Work performed on New Day Memonal Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or days celebrated as sueh, shall be paid at the double time rate of pay. If the holiday falls on
Saturday, it will be observed onw ; if the holiday falls on Sunday, it will be observed on Monday, and shall be
paid for at double (2) the regtils s@ht time rate of pay.

NO. 67: All work pggo thed on New Year's Day, Memorial Day, Christmas Day, Fourth of July and Thanksgiving
Day, from midnight tonmgg, shall be paid for at the rate of double time (2) the basic rate of pay if required to work
in addition to a%‘er pay otherwise required hereunder as holiday pay. Positively no work shall be performed on
Labor Day. Martig LUthérKing's Birthday, Veteran's Day, and the day after Thanksgiving Day shall be considered
optional holidays, afgd if the Employer and employees agree that work will be performed on that day, no premium
pay willge required. “Should any of the above holidays fall on Saturday, the holiday will be observed on Friday.
Should aﬁ}% the gbove holidays fall on Sunday, the holiday will be observed on Monday.

’“s,se
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Heavy Construction Rates for REPLACEMENT PAGE Section 032

DEKALB County
Basic Over-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates [ Schedule|Schedule
Carpenter 6/15 $29.01 23 16 $15.55
Electrician (Outside-Line Construction\Lineman) 10/15 $41.52 18 24 $5.00 + 34.5%
Lineman Operator 10/15 $38.37 18 24 $5.00 + 34.5%
Lineman - Tree Trimmer 10/15 521.64 31 30 $5.00 + 27.5%
Groundman 10/15 526.76 18 24 $5.00 + 34.5%
Groundman - Tree Trimmer 10/15 $17.50 31 30 $5.00 + 27.5%
Laborer
General Laborer 6/15 $24.92 4 18
Skilled Laborer 6/15 $25.27 4 18
Millwright 6/15 529.01 23
Operating Engineer
Group | 6/15 32.79 5
Group |l 6/15 $32.39 5
Group Ill 6/15 $32.39 5
Group IV 6/15 $30.39 5
Oiler-Driver 6/15 $30.39 5
Pile Driver 6/15 $29.01 23
Traffic Control Service Driver $15.35 27
Truck Driver-Teamster
Group | 6/15 $28.57 12
Group Il 6/15 $28.73 4
Group Ill 6/15 S
Group IV 6/15 g

Use Heavy Construction Rates on Highway and Heavy constru%n a

construction work established in 8 CSR 30-3.040(3). @”

Use Building Construction Rates on Building constructiomi a%ordanc@ith the classifications of construction
work established in 8 CSR 30-3.040(2). . )@";;;c— >

If a worker is performing work on a heavy consti @?%ject ﬁ%ﬁin an occupational title that is not listed on the

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 22
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FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday through Saturday, and
all work performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time &
one-half (1%2). Workers shall receive time and one-half (1%%) for all work performed on Sundays and holidays. A work day
is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other
conditions beyond the reasonable control of the Employer prevent work, in which event, the starting time may be delayed,
but not later then 12:00 noon. When a holiday falls during the normal work week, Monday througlanday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this elgg;,(q_) gours is to be paid

to the worker(s) unless worked. : Y

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Mo
work performed over and above ten (10) hours per day and forty (40) hours per week sha
Siand recognized holidays
;days when and only if any
other craft employees of the same employer at work on that same job site are rg@@vl g, doub £ (2) time pay for that
Sunday or holiday. If a job can't work forty (40) hours, Monday through Saturday, becaus€o inclement weather or other
conditions beyond the control of the Employer, Friday and Saturday may be worked a%make up days at straight time (if
working 4-10's). Saturday may be worked as a make up day at straight time (It orklw 5-8's). Make up days shall not be
utilized for days lost to holidays. A work day is to begin between 6:00 a.m. and 9:08 a.m. at the option of the Employer
except when inclement weather or other conditions beyond the rea bIe control of the Employer, including
requirements of the owner, prevent work. In such event the starting » mag,be delayed but not later than 12:00 noon.
Where one of the holidays falls or is observed during the workm themalf work performed over and above thirty-two
(32) hours shall be paid at time & one-half (1%%). ’

NO. 12: Means a regular work week shall consist of et mmm@n forty (40) hours of work and all work performed over

and above ten (10) hours per day and forty (40) @urs per. week shall be paid at the rate of time & one-half (1%%). A

workday is to begin between 6:00 a.m. and 9:00 am. at the option of the Employer except when inclement weather or

other conditions beyond the reasonable control®gf tr Eﬁoyer in which event, the starting time may be advanced or

delayed. Workers shall receive time and cyﬁlalf (‘%&%z) for all work performed on recognized holidays or days observed as
-3 A 8

such. 4
Y 4

NO: 18: Eight (8) hours of work beteen the figurs of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)
hours within the five (5) days, Mona rough Frlday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two (2)4 " rk performed outside of the aforementioned will be paid at the applicable
overtime rate. When starting'time hag béén adjusted, all other provisions concerning the work day shall be adjusted
accordingly. The ovemr&e r% of pay shall be one and one-half (17%) times the regular rate of wages, other than on
Sundays, holidays and fi MWuntll 6:00 a.m., which will be paid at double (2) the straight time rate.
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NO. 23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to work
Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40) hours in a week shall be
at the overtime rate of one and one-half (1%%) times the regular hourly rate. The regular workday shall be either eight (8) or
ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or other
conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if
working 4-10’s). Saturday may be worked as a make-up day at straight time (if working 5-8's). An Employer, who is
working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost due to a
holiday. A workday is to begin at the option of the Employer but not later than 11:00 a.m. except when énclement weather,
requirements of the owner or other conditions beyond the reasonable control of the Employer prevent work. Except as
worked as a make-up day, time on Saturday shall be worked at one and one-half (1%) time s.the T

performed on Sunday shall be paid at two (2) times the regular rate. Work performed on recognize “h

observed as such, shall also be paid at the double (2) time rate of pay. For all overtime housrs werked during the week
or on Saturday $14.55 of the fringe benefits portion of the prevailing wage shall be paid at£ime and one-half (1'%%).
For all overtime hours worked on Sundays or recognized holidays $14.55 of the, ingé benefits portion of the
prevailing wage shall be paid double time. The remaining $.50 of the fringe bengfit potiofiyof the prevailing wage

shall be paid at straight time. | u;

NO. 27: Means the regularly scheduled work week shall be five (5) consecu '@Eysgﬁéﬁéy through Friday or Tuesday
through Saturday. Eight (8) hours shall constitute a day's work. Starting tim@ shall nét be earlier than 7:00 a.m. nor later
than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at thg.rate 6f time and one-half (1%4) will be paid
for all work in excess of forty (40) hours in any one work week. On the Monday through Friday schedule, all work performed
on Saturday will be time and one-half (1%2) unless time has been lostiguring the week, in which case Saturday will be a make

%gheda}e; , all work performed on Monday will be time

up day to the extent of the lost time. On the Tuesday through Saturda =
and one-half (17%) unless time has been lost during the week, mg case Monday will be a make-up day to the extent of
the lost time. Any work performed on Sunday will be double (2) time; #f:employees work on any of the recognized holidays,
they shall be paid time and one-half (17%) their regular rate aé\gay for all hours worked.

e L N %

NO. 31: Means the overtime rate shall be time an one—h@l?%he regular rate for work over forty (40) hours per week.
Sundays and Holidays shall be paid at double &;@ stra@wt time rate. All employees performing work on affected
properties during or following emergencies §haﬁgg§éég&£gé applicable rate of pay for the first sixteen (16) consecutive
hours and all hours worked in excess of g&éen (j{@ consecutive hours shall be paid at double time until broken by an
eight (8) hour rest period. Should an eniploye& be called back to work within two hours of his normal quitting time, the
previous hours worked shall count to%a”rd the‘above sixteen (16) hour provision.

AWO022 032 HOT STIP ANNUAL WAGE ORDER NO. 22
Page 2 of 2 Pages




DEKALB COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year’'s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1%%) the regular rate of pay for such work.

E;,

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, July F' rth, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the* g Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be perfo d on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Da *If yrkmen are required to
work the above enumerated holidays or days observed as such, they shall receive tlme e-half (1%%) the regular
rate of pay for such work. Where one of the holidays specified falls or is observecgﬁr‘% orkweek then all work
performed over and above thirty-two (32) hours in that week shall be paid at tfe rate of tifme and one-half (1%%).
Workmen shall receive time and one-half (1 %%) for all work performed on Sundays. %uble (2 time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employgés of th&@e employer at work on that
same job site are receiving double (2) time for that Sunday or holiday.

NO. 16: The following days are recognized as holidays: New Year's Day, Ml Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunda ay it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to }égg[e&Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be cour@d’ “@s.eight (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid ‘the worker unless worked. If workers are required to
work the above recognized holidays or days observegtgs @ch ey shall receive double (2) the regular rate of pay for
such work.

NO. 18: All work performed on New Year's Dag, N@norlal ﬁay, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the time an%éne%g’[f“t%rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a hollday falls”on Saturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case, owmdy to'work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the normﬁ"work"ﬁeek Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; however no rﬂnbgésemem for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked. ’

NO. 24: Work performed oiNew Ygar sTDay, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas
Day, or days celebratedéas h, shéil be paid at the double time rate of pay. If the holiday falls on Saturday, it will be
observed on Frlday if the Ii%ls on Sunday, it will be observed on Monday, and shall be paid for at double (2) the

Thanksglvm ay, Cﬁ,gstmas Day, Employee's birthday and two (2) personal days. The observance of one (1) of the
personal days teibe lintited to the time between December 1 and March 1 of the following year. If any of these holidays fall
on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on Saturday, the preceding
Friday will be observed as the holiday. If employees work on any of these holidays they shall be paid time & one-half (1)
their regular rate of pay for all hours worked.

NO. 30: All work performed on New Year's Day, Decoration Day, Fourth of July, Labor Day, Christmas Day, Thanksgiving
Day and Day after Thanksgiving or days celebrated for the same.
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Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

Annual Wzgg»r‘der No. 22

4 5 Secti(in617
CARROEL COUNTY

In accordance with Section 294 JMO 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has beexf tiledswithsthe Secretary of State as indicated below, any person who may
be affected by this Annual. Wagg Order may object by filing an objection in triplicate with the Labor and

set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Divisioriaf Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
syicertified copy of the Annual Wage Order has been filed with the Secretary of

Orlgmal Signed by
John E. Lindsey, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2015

Last Date Objections May Be Filed: April 9, 2015
Prepared by Missouri Department of Labor and Industrial Relations




Building Construction Rates for REPLACEMENT PAGE Section 017
CARROLL County
Basic Over-
OCCUPATIONAL TITLE **Date of | * Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule | Schedule

Asbestos Worker (H & F) Insulator 10/15 $36.44 52 53 $24.58
Boilermaker 8/15 $34.76 57 7 $28.00
Bricklayer and Stone Mason 6/15 $34.06 58 39 $18.07
Carpenter 6/15 $32.20 63 68 $15.55
Cement Mason 6/15 $26.83 9 3 $11.95
Communication Technician $18.50 FED $8.62
Electrician (Inside Wireman) $36.14 13 72 $16.26 + 10%
Electrician (Outside-Line Construction\Lineman) 1015 $41.52 125 65 $5.00 + 34.5%

Lineman Operator 10/15 $38.37 125 65 _$5.00 * 34.5%

Groundman 10/15 $26.76 ~$5.00%:34.5%
Elevator Constructor 6/15 a $43.620
Glazier 10/15 $33.12
Ironworker 6/15 $31.25
Laborer (Building):

General 6/15 $24.35

First Semi-Skilled 6/15 $24.75

Second Semi-Skilled 6/15 $25.15

Lather

USE CARPE

Linoleum Layer and Cutter

6/15 $34.32

Marble Mason

$33.76

Marble Finisher

10/15 $24.11

Millwright 6/15 $36.5 $15.55
Operating Engineer <

Group | 6/15 $35.8‘%5 4 $15.56

Group Il 6/15 .04 4 $15.56

Group Il 6/15 9.48 | 4 $15.56

Group IlI-A 6/15 $ 4 $15.56

Group IV )

Group V 6115 2] | 3109 85 4 $15.56
Painter 101151 Y $2294| 18 7 $11.33
Pile Driver b | $36.55 63 68 $15.55
Pipe Fitter & $43.08 2 33 $19.57
Plasterer $19.00 FED
Plumber $37.48 45 33 $20.34
Roofer \ Waterproofer $32.55 95 2 $16.24
Sheet Metal Worker $31.40 17 22 $13.13
Sprinkler Fitter - Fire Protection $32.39 33 19 $19.05
Terrazzo Worker $33.76 25 4 $14.66
Terrazzo Finisher $24.11 25 4 $8.85
Tile Setter $33.76 25 4 $14.66
Tile Finisher Z $24.11 25 4 $8.85
Traffic Control Service Driver. $15.35 48 49 $2.71
Truck Driver-Teamster

Group | 6/15 $28.57 31 35 $12.05

Group Il 6/15 $28.73 3 35 $12.05

Group Il 6/15 $28.72 31 35 $12.05

Group IV T, 6/15 $28.84 31 35 $12.05

Fringe Benefit Perceﬁtage is of the Basic Hourly Rate

**Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22
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Building Construction Rates for Section 017
CARROLL County Footnotes

Basic Over-
OCCUPATIONAL TITLE | ** Date of| Hourly Time Holiday Total Fringe Benefits
Increase Rates | Schedule|Schedule

* Welders receive rate prescribed for the occupational title performing operation to Elch weglng is incidental.

Use Building Construction Rates on Building construction in accordance with the clas%ons of construction
work established in 8 CSR 30-3.040(2). %

N

rdange with the classifications of

Use Heavy Construction Rates on Highway and Heavy constructio
construction work established in 8 CSR 30-3.040(3).

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 22 3/15




REPLACEMENT PAGE
CARROLL COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means the maximum of eight (8) hours shall constitute a day’s work beginning at 8:00 a.m. to 12:00 noon, 12:30
p.m. to 4:30 p.m. The maximum work week shall be forty (40) hours beginning Monday at 8:00 a.m. and ending Friday at
4:30 p.m. Because of traffic, parking or other circumstances, the hours of work on any project may be any continuous 872
hours period (8 hours of work plus 30 minutes for lunch) between 7:00 a.m. and 4:30 p.m. When circumstances warrant
and when it is mutually beneficial and agreed to, the Employer may institute a work week congisting of four (4)
consecutive ten (10) hour days, between the hours of 7:00 a.m. and 6:00 p.m. Monday through Thursglay, with one-half
(%) hour allowed for a lunch period each day. Friday may be used as a make-up day. After ten (Mrs in a workday,
or forty (40) hours in a workweek, overtime shall be paid at a rate of one and one-half (17%) tim ﬁ“ é“?ﬁi\’lar rate of pay.
Overtime performed Monday through Saturday shall be paid at the rate of one and one-half (4 J‘ﬁmes the regular rate of
pay. Sundays and recognized holidays shall be paid at the double (2) time rate of pay. Laber Dﬁl shall be paid at triple
(3) time. Shift work may be performed at the option of the Contractor. However, wheneve sl iwork is performed it must
cover a period not less than (5) consecutive working days. The day shift shall wg& a rémla@rght ) hours shift as
outlined above. Employees working a second shrft shall receive an addrtronal $O % above@re regular hourly rate and

hours worked

NO. 9: Means the regular workday starting time of 8:00 a.m. (angl. resulting quitting time of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one hour to 9:00 a.m. All work p"@r#ormed in excess of the regular work day and on
Saturday shall be compensated at one and one-half (17%) trm%r e!@épay In the event time is lost during the work
week due to weather conditions, the Employer may schedule % -the following Saturday at straight time. All work
accomplished on Sunday and holidays shall be compensated féf at double the regular rate of wages. The work week
shall be Monday through Friday, except for mrdweek »gn:trda i

NO. 13: Means a regular workday shall consist é&erght (§ hours between 8:00 a.m. and 4:30 p.m. Forty (40) hours,
within five (5) days -- Monday through Friday, |r1§g4 ive. - shall constitute the regular workweek. The Employer may alter
the above stated hours by two (2) hours fogan eaﬁg sta”r"‘trng and quitting time onIy, not to exceed eight (8) hours of work

make-up day of Friday shall be instituted for specific reasons such as Ioss of
s. All hours worked in excess of ten (10) hours per day or forty (40) hours per
Pwork week shall be paid at the applicable overtime rate. The first four (4) hours
, each day Monday through Friday and the first ten (1 0) hours of overtime on

with a one hour starting varrance.
production due to weather
week or hours worked out
of overtime after the 2
Saturdays shall be paid fe
outside of the reg

: aight time rate of pay. Sundays and the recognized holidays shall be paid for at double (2)
the regular straighi.time.rate of pay, if worked. When so elected by the contractor, multiple shifts of at least five (5) days
duration be w ¥ When two (2) or three (3) shifts are worked: The first shift (day shift) shall be worked between
the hours o &DO a.m. and 4:30 p.m. Workmen on the “day shift" shall receive eight (8) hours pay at the regular hourly
rate for eight glrs work. The second shift (swing shift) shall be worked between the hours of 4:30 p.m. and 12:30
a.m. Workmen on the “swing shift” shall receive eight (8) hours pay at the regular hourly rate plus 10% for seven and
one-half (7 %2) hours work. The third shift (graveyard shift) shall be worked between the hours of 12:30 a.m. and 8:00
a.m. Workmen on the “graveyard shift” shall receive eight (8) hours pay at the regular hourly rate plus 15% for seven (7)
hours work. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required after the
completion of a regular shift shall be paid at one and one-half (1%4) times the “shift” hourly rate.

AWO22 017 OT in3.doc ANNUAL WAGE ORDER NO. 22 Page 1 of 5




REPLACEMENT PAGE
CARROLL COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 17: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. and 3:30 p.m. and the
regular work week shall consist of five (5) consecutive eight (8) hour days of labor beginning on Monday and ending with
Friday of each week. All full-time or part-time labor performed during such hours shall be recognized as regular working
hours and paid for at the regular hourly rate. Except as otherwise provided, all work performed outside of regular working
hours during the regular work week, shall be at double (2) times the regular rate. Working hours may be varied by two (2)
hours. When circumstances warrant and when it is mutually beneficial and agreed to by interested parties, the Employer
may institute a work week consisting of four (4) consecutive ten (10) hour days, between the hours of five (5) a.m. and six
(6) p.m., Monday through Thursday, with one-half (1/2) hour allowed for a lunch period each day. Friday may be used as
a make-up day. The make-up day will be voluntary, and a decision not to work may not be held again
When working four (4) ten (10) hour day’s overtime will be paid at the time and one-half (17%) rate for
and twelfth (12 ) hour, all other work will be paid at the double (2) time rate of pay. The first two (
Monday through Friday, and the first eight (8) hours on Saturday shall be at time and one-hammr all'work. All other
overtime shall be at double (2) time. The first two (2) hours of overtime must be concurrent4ith thé regular work day, two
(2) hours prior to or following the regular work day are at time and one-half (1%%). Th Morkday (as previously
defined) on Saturday is paid at time and one-half (1%2). Work performed outside ofﬁ regularaturday work day is at
double (2) time. All work performed on recognized holidays, or days locally observegas such?nd Sundays shall be paid
at the double (2) time rate of pay. 4,5 g ) §
% ==

NO. 18: Means the regular work day shall be eight (8) hours. Working hourgare frorg six (6) hours before Noon (12:00)
to six (6) hours after Noon (12:00). The regular work week shall be forty (48), hoursibeginning between 6:00 a.m. and
12:00 Noon on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday®=8&turday will be paid at time and one-
half (172). Sunday and Holidays shall be paid at double (2) time., Saturday can be a make-up day if the weather has
forced a day off, but only in the week of the day being lost. Any tlm befor% six (6) hours before Noon or six (6) hours
after Noon will be paid at time and one-half (17%). F ¥ 4

NO. 25: Means regular working hours of eight (8) hours ghall tmstlt working day between the hours of 8:00 a.m. to
4:30 p.m. in a forty (40) hour working week of Monday t&;pugh Friday. Employment on Saturday, Sunday and legal
holidays, and employment before or after the regufar workmg Hours shall be considered overtime. Employment on
Saturday, Sunday and legal holidays shall be paid for at twige (2) the regular hourly rate. Employment from 4:30 p.m. to
12:00 midnight, Monday through Friday, shall 9g pa@ for at“one and one-half (1%%) times the regular hourly rate. From
12:00 midnight until 8:00 a.m. on any day shéll be: Q,aléfifw’ét twice (2) the regular hourly rate.

NO. 26: Means that the regular working: hall cOnsist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to;anday lusive. Hours of work at each jobsite shall be those established by the
general contractor and worked ﬁ thesmajority of trades. (The above working hours may be changed by mutual

agreement). Work performed on Cammon Work on Saturdays, Sundays and before and after the regular working day
on Monday to Friday, |nclug;$fe :  classified as overtime, and paid for at double (2) the rate of single time. The
employer may establish hq;yrs wori‘@d ona jobsite for a four (4) ten (10) hour day work week at straight time pay for
construction work; the cegu@workgg day shall consist of ten (10) hours worked consecutively, between 6:00 a.m. and
6:00 p.m., four (4) days peg weele “VMonday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and
holidays, and bef@?%r the regular working day on Monday to Thursday where a four (4) ten (10) hour day
workweek has Bigen‘gstablistied, will be paid at two times (2) the single time rate of pay. The rate of pay for all work
performed on hollda%s s%aall be at two times (2) the single time rate of pay.

NO. 30: Meéa,s Mongiay through Sunday shall constitute the work week. Regular starting time shall be 8:00 A.M., except
when the work Wegk is scheduled as a week with starting time advanced or delayed. Starting time may be advanced or
delayed by the employer up to two (2) hours from the regular starting time. Eight (8) hours shall constitute the work day.
All work performed prior to or after the regular eight (8) hour work day, as described above, and all work performed on
Saturday shall be paid at time and one-half (1%) the regular rate. In the event that a scheduled eight (8) hour work day is
missed (not to include holidays) because of events out of the control of the contractor, then that missed work day may be
made up at straight time the following Saturday. It is recognized that not all employees working on a Saturday make-up
day will have worked the same number of hours during the regular work week. It is further recognized that any work
after the forty (40) hours in a week must be paid at time and one-half (1%%). Saturday make-up day shall not be used to
make up for time lost due to recognized holidays. The employer may establish a 4-10's schedule on projects (4 days with
10 hours per day). If using a 4-10's schedule, a Friday make-up day is allowed. [f using a 4 (10) schedule, any work
more than ten (10) hours in a day or forty (40) hours in a work week shall be paid at the time and one-half (1%2) rate.
Friday make-up day shall not be used to make up for time lost due to recognized holidays. All work performed on
Sundays or holidays shall be paid at the double (2) time rate.
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REPLACEMENT PAGE
CARROLL COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 31: Means a regular work week shall consist of not more than forty (40) hours of work and all work performed over
and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time and one-half (172). A
workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or
other conditions beyond the reasonable control of the Employer, in which event, the starting time may be advanced or
delayed. Work performed on recognized holidays or days observed as such, shall receive time and one-half (172).

NO. 33: Means the standard work day and week shall be eight (8) consecutive hours of work between the hours of 6:00
am. and 6:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job site.
Four (4) days at ten (10) hours a day may be worked at straight time, Monday through Friday %nd need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and ow—hal_%ﬁ ). Overtime
worked on Sundays and holidays shall be at double (2) time. éw % .%

NO. 45: Means eight (8) hours shall constitute a day’s work, beginning at 8:00 a.m. and eriding am 30 p.m. The regular
work week shall be forty (40) hours, beginning Monday, 8:00 a.m. and ending at 4:30.p.m. day. Because of traffic,
parking and other circumstances, the hours of work on any project may begin as eaﬁ amO‘&m with eight (8) hours
worked between 6:00 a.m. and 4:30 p.m. When circumstances warrant and when |t$ mutua@ beneficial and agreed to,
the employer may institute a work week consisting of four (4) consecutive ten (10). h%r days, between the hours of 7:00
a.m. and 6:00 p.m., Monday through Thursday. Friday may be used as @& make-up"@ay. After ten (10) hours in a
workday, or forty (40) hours in a workweek, overtime shall be paid at a rate of one d one-half (1%%) times the regular
rate of pay. All overtime Monday through Saturday shall be paid at the rate % 7d one-half (1%%) the regular rate of
pay. Sunday and recognized holidays shall be paid at double (2) time. Labor shall be paid at triple (3) time. Shift
work may be performed at the option of the Contractor. Howevér, whenever shift work is performed it must cover a
period not less than (5) consecutive working days. The day shift %II work a regular eight (8) hours shift as outlined
above. The hourly rate for second shift (seven and one-half mmworkég#ér eight hours paid) shall be twenty-five cents
($0.25) over and above the hourly rate. The hourly rate for thi en hours worked, eight hours paid) shall be fifty
cents ($0.50) above the hourly rate. If no first shift is workéd mthlm shift employees shall receive an additional
fifteen percent (15%) over and above the hourly rate Wh}%@o s worked.

NO. 46: Means the regular work day shall be elghgsg) houns from 6:00 a.m. to 6: 30 p.m. Starting time may be between
6:00 am. and 10:00 am. The regular work week shiall, bg:ﬁrty (40) hours, beginning between 6:00 a.m. and 10:00 a.m.
on Monday and ending between 2:30 p.m ﬁd 6:30.0.m. on Friday. All hours in excess of the regular work day and work
week shall be considered overtime. Ovej me‘g’n daWrecogmzed as regular work days and on Saturday shall be paid for
at the rate of time and one-half ( regular rate. Sunday and recognized holidays shall be paid for at the rate of
double time (2) for time worked. gg@pim may establish a work week consisting of four (4) days, Monday through
Thursday, each day con5|stmg of W) hours at straight time rate of pay. The 4-10’s must run for a period of at least
four (4) days. o Q

NO. 48: Means the regul
Tuesday through Saturday.
nor later than 10: Q8.am. Farty (40) hours shall constitute a week's work Overtime at the rate of time and one—half (1‘/2)
will be paid for all work irrexeess of forty (40) hours in any one work week. On the Monday through Friday schedule, all
work performed @n, S%;day will be time and one-half (1%%) unless time has been lost during the week, in which case
Saturday w;éll be a‘@k&up day to the extent of the lost time. On the Tuesday through Saturday schedule, all work
performed ofigMonday will be time and one-half (1%2) unless time has been lost during the week, in which case Monday
will be a make-tp,@ay to the extent of the lost time. Any work performed on Sunday will be double (2) time. If employees
work on any of the recognized holidays, they shall be paid time and one-half (1%%) their regular rate of pay for all hours
worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight (8)
hours will normally be paid at time and one-half (1%%) except for exclusions stated in some following additional sentences.
The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule chosen shall be
started at the beginning of the work week (Monday) and used for at least five days. Work may be scheduled on a four (4)
days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule is employed, then Friday
may be used as a make-up day when time is lost due to inclement weather. Time and one-half (1%4) shall be paid for any
work in excess of eight (8) hours in any regular work day Monday through Friday unless working 4-10’s, then time and
one-half (1%2) after ten (10) hours. All work performed on Saturday will be time and one-half (1%%). Double (2) time shall
be paid for all work on Sundays and recognized holidays.
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REPLACEMENT PAGE
CARROLL COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 52: Means the regular workweek shall consist of five (5) eight (8) hour days, Monday through Friday. The regular
workday shall consist of an eight (8) hour period, to be worked between the agreed upon starting time, and ending no
later than 4:30 p.m. The agreed upon starting time shall be any time between the hours of 6:00 a.m. and 8:00 am. The
option exists for the employer to use a four (4) day, ten (10) hour work week. Days worked shall be Monday through
Thursday or Tuesday through Friday. [f the job requires men on duty all five (5) days, then part of the crew may work the
first four (4) days and the remainder of the crew may work the last four (4) days. Hours each day shall be from 7:00 a.m.
to 5:30 p.m. Interested parties on the project must agree to this clause before it may be used. Once this clause has
been put into effect, it shall remain as long as the majority of the Employees on the project and the Employer agree to
keep it. The four (4) day clause shall not be used to circumvent a Holiday. Except as otherwise provided, all work
performed outside the regular working hours and performed during the regular work week (Mond%r@gh Friday) shall
be at the following rates of pay: '

Holidays-New Year's Day, Memorial Day, Independence Day, Thanksgiving Daf‘ tistmas ‘Day (or days
observed as such) shall be recognized as Holidays that shall be paid at two (2) times the regular ¢ ste of pay.

Labor Day-No work shall be performed on Labor Day except in special cases g;eg};e@cy Rate of pay shall be

at three (3) times the regular rate of pay. . B

Overtime-Work performed outside of the regular work day (the regular work gay shalliconsist of an eight (8) hour
period, to be worked between the agreed upon starting time, and ending no;glgteﬁghan 30 p.m. The agreed upon
starting time shall be any time between the hours of 6:00 am. and 8:00/&.m., by ‘midtlal consent of the interested
party’s.), shall be:

A. Hours worked Monday through Friday, the first two (2) hours oMertn@ will be paid at time and one-half

(1%). All other overtime will be paid at the double (2) time rate. -
B. The first ten (10) hours worked on Saturday will be patst at time and one-half (1%%2), with all other hours to be
paid at the double (2) time rate. }i»,
C. Sundays and Holidays (except Labor Day) shall bémgi at fﬁeﬂouble (2) time rate.

NO. 57: Means eight (8) hours per day shall constltute‘:a?da ! work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regulagstartingitim®, shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of the second shift shall k;e 4:30 p.m:and the regular starting period for the third shift shall be
12:30 a.m. These times may be adjusted by theaemploya The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second%lff%hall _péceive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%%) hours Wk for%ght (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate andégg%ork seven{7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may change the regular workwe X to four (4 (4) ten-hour days at the regular time rate of pay. All time worked
before and after the established \g&ﬁrkday ofisght (8) hours, Monday through Friday, and all time worked on Saturday
shaII be pald at the rate of time ar%gﬁe half (1 V2) except in cases where work is part of an employees regular Frlday

cases where work is part é‘f an eﬁ;plo?ees previous day's shift. For all overtime hours worked $25.65 of the fringe
benefits portion of the, prévailing wage shall be paid at the same overtime rate at which the cash portion of the
prevailing wage is to bé@gal& ;;;;; The‘remaining $1.29 of the fringe benefit portion of the prevailing wage may be paid at
straight time.

NO. 58: Means &i 8) consecutlve hours, between 6:00 a.m. and 5:30 p.m., shall constitute a day’s work. Five (5)
days work Mondayihrough Friday, shall constitute a normal work week. Work performed in excess of eight (8) hours per
day or elght%bours beyond normal _starting time for that project excluding lunch Monday through Friday, and all work
performed on Saturday, shall be paid for the rate of time and one-half (1%4). When Sundays and recognized holidays are
worked, the worker(s) shall be paid at the rate of double (2) time. Work may be scheduled on a four (4) days a week
(Monday through Thursday) at ten (10) hours a day schedule at straight time. A Friday make-up day is available if time is
lost due to inclement weather and at least sixteen (16) hours, but not more than thirty (30) hours, were worked during the
week.

NO. 63: Means eight (8) hours shall constitute the regular work day between time that may be advanced or delayed by
two (2) hours on either side of 8:00 AM. The Employer may establish a work week consisting of four (4) days, Monday
through Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (10s) must run for a period of at
least four (4) days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be paid at the rate of
time and one-half (1%%2). All work performed on Saturday shall be paid at time and one-half (1%2). All work performed on
Sundays and recognized holidays must be paid at double (2) time. All work performed prior to or after the regular eight
(8) hour work day, or ten (10) hour work day, as described above shall be paid at time and one-half (12) the regular rate.
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REPLACEMENT PAGE
CARROLL COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 85: Means the work week shall be Monday through Sunday. Eight (8) hours shall constitute a day’s work to begin
between 6:00 a.m. and 9:00 a.m. and end between 2:30 p.m. to 5:30 p.m. Employees required to work during their lunch
period shall receive the overtime rate. Employees shall receive time and one-half (1%%) for all time they are required to
work prior to their normal starting time or after eight (8) hours or normal quitting time Monday through Friday, or all day on
Saturday. If an Employer has started the work week on a five day, eight hours a day schedule, and due to inclement
weather misses any time, then he may switch to a nine or ten hours a day schedule, at straight time, for the remainder of
that work week in order to make up for the lost time (10-hour make-up day). All work over ten (10) hours a day or over
forty (40) hours a week must be paid at time & one-half (1%4). Sundays and recognized holidays shall be paid at the
double (2) time rate of pay. A contractor may alter the regular work week to four (4) ten (10) hour days at straight time
rate of pay. To do this the scheduled 4-10's must be worked at least one full week and the regular workweek shall be
Monday through Thursday with Friday being a make-up day at straight time for days missed in tgg regulas workweek due
to inclement weather. If 5-8's are being worked, Saturday may be used as a make-up daygm s’fﬁlght time if inclement
weather prevents work during the normal work week.

NO. 88: Means the regular work week shall consist of five (5) eight (8) hour daﬁ’ 70@% F%Jo 3:30 p.m., Monday
through Friday, except when the work week is scheduled as a 4-10's week or as @ week \@th start time advanced or
delayed as described below. The starting time may be advanced or delayed by.ene ﬁ@gr onﬁther side of 7:00 am. The
advanced or delayed starting time must run for a period of at least five (5) ,éfays Thé"ﬁﬁ%loyer may establish a work
week consisting of four (4) days, during the regular work week, each day ¢ psnstm@of ten (10) hours at straight time.
The 4-10's must run for a period of at least four (4) days. Time and one-half (% ) shall be paid for any work in excess of
eight (8) hours in any regular work day Monday through Friday (or ten hours in a 4-10's week), the first eight (8) hours of
a Saturday, and it shall be at time and one-half (1%%) for the Friday@nd Saturday following Thanksgiving. Double (2) time
shall be paid for the following time worked on Sunday, New Yea%, Day,Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day, as well as any work irf €xgess Mht (8) hours on a Saturday and the Saturday
of a three-day weekend (except the Saturday following Thanks ing):

NO. 95: Means a regular workday shall consist of ej nd ialf (8%%) hours elapsed time, including one-half hour for
lunch. The crew starting times shall be flexible within the eried of daylight to 8:00 am. Any work performed over ten
(10) hours of elapsed time per day including oﬁge-@ilf hour for lunch and/or any work performed over forty (40) hours at
the straight time rate in one week shall be jgé’@ét@g@ﬁd one-half (1%%) the straight time rate. Saturday shall be a
voluntary make-up day at straight time at th discrétion of the contractor and with the consent of the employees. Sunday
and recognized holidays shall be paid fo@t do@ble (Zptime.

NO. 125: Eight (8) hours of workﬁtw%n : hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)
hours within the five (5) days, Mowhrough Friday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two ursy, Work performed outside of the aforementioned will be paid at the applicable
overtime rate. When startjgfig timehas been adjusted, all other provisions concerning the work day shall be adjusted
accordingly. The overtime rate of @y shall be one and one-half (172) times the regular rate of wages, other than on
Sundays, holidays and W@xgﬁt until 6:00 a.m., which will be paid at double (2) the straight time rate.

Dy
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CARROLL COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving and
Christmas shall be compensated at the double (2) time rate of pay. When any of these holidays fall on a Sunday,
the following Monday shall be observed.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunqu, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be gbserved as the
recognized holiday. o

Day, Memorial Day,
a holiday falls on a
| be observed on the
WOtk under construction.
\Mfonday through Friday, it

NO. 7: The following days are assigned days and are recognized as holidays: New Ygiff‘
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas D&y
Sunday, it shall be observed on the following Monday. If a holiday falls on a Satuw
preceding Friday. No work shall be performed on Labor Day except in case of jeogardy
This is applied to protect Labor Day. When a holiday falls during the normal wo‘{
shall be counted as eight (8) hours toward the forty (40) hour week. Howeveggno réi rsement for these eight (8)
hours is to be paid to the workman unless worked. If workman are requtreﬁgrk dbove enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the ﬁgular r% of pay for such work.

NO. 19: All work done on New Year's Day, Memorial Day, July 4th, Labor%%dfﬁhanksgnvmg Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, Gene oreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above hélidays fa n Sunday, the following Monday shall be
considered a holiday and all work performed on either day’sh_ he double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall &ﬁon@éred a holiday and all work performed on either day
shall be at the double (2) time rate. y %

'\

NO. 22: All work performed on New Year's Day&@/lemorgl Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or days locally observed as stgl ,Wnday shall be recognized as holidays. If a holiday falls on
Saturday, Friday shall be observed; if i ;ﬁﬂs on @%nday, Monday shall be observed. All work performed on holidays
shall be paid at the double (2) tlme ra ““““

NO. 32: All work performed for tﬁé Fr;gay aﬁtg Saturday following Thanksgiving shall be paid at the time and one-half
(1%) rate of pay. All work per&wéd on Sundays, New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and C shaII be paid at the double (2) time rate of pay. When one of the above
holidays falls on Sunday, the folf wnﬁ“g Monday shall be observed and when one of the above holidays falls on
Saturday, the preced%g %gay shall be observed.

NO. 33: All workl New Year's Day, Memorial Day, Fourth of July, Thanksgiving Day and Christmas Day
shall be paldgt t QﬂoubTé“’ﬂme rate of pay. Labor Day shall be paid at the triple (3) time rate of pay. If the holiday
falls on Sunday%he’“fg!sowmg Monday will be observed; if the holiday falls on Saturday, the preceding Friday will be
observe@a 5

NO. 35: The Ming days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make-up day when an observed holiday occurs during the work week. Employees have the option to work that
make-up day. If workmen are required to work the above enumerated holidays or days observed as such, they shall
receive time and one-half (1 %) the regular rate of pay for such work.
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CARROLL COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 39: No work shall be done on the following holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, and Christmas. Any of these holidays falling on Sunday, the following Monday shall be a
holiday, and any of these holidays falling on Saturday, the preceding Friday shall be a holiday.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. If employees work on any of these hohdays they
shall be paid time & one-half (1%%) their regular rate of pay for all hours worked.

i

NO. 53: All work done on New Year's Day, Memorial Day, Independence Day, Thanksglvmg Dav-ﬁgrlstmas Day
or days observed as such for these holidays shall be paid at the double (2) time rate g wx No werk shall be
performed on Labor Day except in special cases of emergency, and then the rate ayﬁall be at three (3)
times the regular rate of pay. When a holiday falls on a Sunday, the following Monday séll be observed as the
holiday. When a holiday falls on Saturday, the preceding Friday shall be observeﬁ’as tﬁ&g{\dﬁay

NO. 54: All work performed on New Year's Day, Memorial Day, Indepen%eﬁay Lﬁor Day, Veteran’s Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day ghall be pi@iﬂhe double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. Vﬂgen a hdliday falls on Sunday, it shall be
observed on Monday.

NO. 65: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or days celebrated as such, shall be pald at thé%doubl@tlme rate of pay. If the holiday falls on
Saturday, it will be observed on Friday; if the holiday falls §f8undayaifwill be observed on Monday, and shall be
paid for at double (2) the regular straight time rate of pay. % =
\W VY
NO. 67: All work performed on New Year's DaygxMemm Dgy Christmas Day, Fourth of July and Thanksgiving
Day, from midnight to midnight, shall be paid for &t the ra c"ifz,aouble time (2) the basic rate of pay if required to work
in addition to any other pay otherwise required "reunde s holiday pay. Positively no work shall be performed on
Labor Day. Martin Luther King's Birthda , and the day after Thanksgiving Day shall be considered
optional holidays, and if the Employer ees agree that work will be performed on that day, no premium
pay will be required. Should any of 4 lidays fall on Saturday, the holiday will be observed on Friday.
i day, the holiday will be observed on Monday.

Years Day, Decoration Day (Memorial Day), Independence Day (Fourth of
Christmas Day, or days observed as such, shall be paid at the rate of double

rmed on New Year's Day, Memorial Day (last Monday in May), Independence Day, Labor
It and Christmas Day shall be paid for at double (2) the regular straight time rate of pay. Any
one of the sted holidays falling on Sunday shall be observed on the following Monday and paid for at double
(2) the regu raight time rate of pay, if worked. Any one of the above listed holidays falling on Saturday shall be
observed on the prior Friday and paid for at double (2) the regular straight time rate of pay, if worked. No work shall
be performed on Labor Day except in case of emergency.
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Section 017

Heavy Construction Rates for REPLACEMENT PAGE
CARROLL County
Basic Over-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday | Total Fringe Benefits
Increase Rates Schedule| Schedule
Carpenter 6/15 $29.01 23 16 $15.55
Electrician (Outside-Line Construction\Lineman) 10/15 $41.52 18 24 $5.00 + 34.5%
Lineman Operator 10/15 $38.37 18 24 $5.00 + 34.5%
Lineman - Tree Trimmer 10/15 $21.64 31 30 $5.00 + 27.5%
Groundman 10/15 $26.76 18 24 $5.00 + 34.5%
Groundman - Tree Trimmer 10/15 $17.50 31 30 $5.00 + 27.5%
Laborer
General Laborer 6/15 $23.82 4 18
Skilled Laborer 6/15 $24.37 4 18
Millwright 6/15 $29.01 23 16
Operating Engineer g
Group | 6/15 $32.79 5 15 5.46
Group Il 6/15 $32.39 5 15 15.46
Group Il 6/15 $32.39 5 15 46
Group IV 6/15 $30.39 5 15 $15.46
Oiler-Driver 6/15 $30.39 5 $15.46
Pile Driver 6/15 $29.01 23 16 $15.55
Traffic Control Service Driver $15.35 27 26 $2.71
Truck Driver-Teamster
Group | 6/15 $28.57 12 $12.05
Group Il 6/15 $28.73 &, 3 $12.05
Group Il 6/15 3 $12.05
Group IV 6/15 $2 3 $12.05

Use Heavy Construction Rates on Highway and Heavy construcho ;g ac@an

construction work established in 8 CSR 30-3.040(3).

*Annual Incremental Increase

ANNUAL WAGE ORDER NO. 22

10/15




REPLACEMENT PAGE
CARROLL COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %2) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 4: Means a regular work week shall consist of not more than forty (40) hours of work, Monday through Saturday, and
all work performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time &
one-half (1%). Workers shall receive time and one-half (1%%) for all work performed on Sundays and holidays. A work day
is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other
conditions beyond the reasonable control of the Employer prevent work, in which event, the starting time may be delayed,
but not later then 12:00 noon. When a holiday falls during the normal work week, Monday througIﬁFnday, it shall be
counted as eight (8) hours toward a forty (40) hour week; however, no reimbursement for this elgm 48) ﬁours is to be paid
to the worker(s) unless worked. P =
Vo Y

ough Saturday, and all
at the rate of tlme &

NO. 5: Means a regular work week shall consist of not more that forty (40) hours work, Mo
work performed over and above ten (10) hours per day and forty (40) hours per week s
one-half (1%). Workmen shall receive time and one-half (1%%) for all work performed gn Sund:
or days observed as such. Double (2) time shall be paid for work on Sunday or recognzed ha
other craft employees of the same employer at work on that same job site are reggiving

day, beca
conditions beyond the control of the Employer, Friday and Saturday may be worked a%make up days at straight time (if
working 4-10's). Saturday may be worked as a make up day at straight time (it
utilized for days lost to holidays. A work day is to begin between 6:00 a.m. and 9
except when inclement weather or other conditions beyond the reas
requirements of the owner, prevent work. In such event the starting
Where one of the holidays falls or is observed during the work%}g t
(32) hours shall be paid at time & one-half (17%).

06 a.m. at the option of the Employer
able control of the Employer, including

NO. 12: Means a regular work week shall consist of et m%ﬁg than forty (40) hours of work and all work performed over
and above ten (10) hours per day and forty (40) Hours per vi‘fé@k shall be paid at the rate of time & one-half (1%2). A
workday is to begin between 6:00 a.m. and 9:00 @n at tl'g option of the Employer except when inclement weather or
other conditions beyond the reasonable co gof‘gl ﬂ% ».Employer, in which event, the starting time may be advanced or
delayed. Workers shall receive time and opé& ’half (@k}é) for all work performed on recognized holidays or days observed as
such. »

NO: 18: Eight (8) hours of work beggznghe‘?@yrs of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)

hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time may be

adjusted not to exceed two @Q&M %rk performed outside of the aforementioned will be paid at the applicable

overtime rate. When starting time h be@n adjusted, all other provisions concerning the work day shall be adjusted

accordlngly The overtlr%e rate of pay shall be one and one-half (1%4) times the regular rate of wages, other than on
dnight until 6:00 a.m., which will be paid at double (2) the straight time rate.
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REPLACEMENT PAGE
CARROLL COUNTY

OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 23: Means the regular workweek shall start on Monday and end on Friday, except where the Employer elects to work
Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40) hours in a week shall be
at the overtime rate of one and one-half (17%) times the regular hourly rate. The regular workday shall be either eight (8) or
ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or other
conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight time (if
working 4-10’s). Saturday may be worked as a make-up day at straight time (if working 5-8’s). An Employer, who is
working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is lost due to a
holiday. A workday is to begin at the option of the Employer but not later than 11:00 a.m. except when inclement weather,
requirements of the owner or other conditions beyond the reasonable control of the Employer prevent work. Except as
worked as a make-up day, time on Saturday shall be worked at one and one-half (1%%) times the‘;egular rate. Work
performed on Sunday shall be paid at two (2) times the regular rate. Work performed on reco e holidays or days
observed as such, shall also be paid at the double (2) time rate of pay. For all overtime hours wo uring the week
or on Saturday $14.55 of the fringe benefits portion of the prevailing wage shall be pajda e and’one-half (1%%2).
For all overtime hours worked on Sundays or recognized holidays $14.55 of the ffinge benefits portion of the
prevailing wage shall be paid double time. The remaining $.50 of the fringe beng%%of the prevailing wage
shall be paid at straight time.

NO. 27: Means the regularly scheduled work week shall be five (5) consecutive.da londay
through Saturday. Eight (8) hours shall constitute a day's work. Starting time hall no . carlier than 7:00 a.m. nor later
than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rat tlme and one-half (17%) will be paid
for all work in excess of forty (40) hours in any one work week. On the Monday' rlday schedule, all work performed
on Saturday will be time and one-half (1%2) unless time has been lost during the we%?""m which case Saturday will be a make
up day to the extent of the lost time. On the Tuesday through Saturday schedule, all work performed on Monday will be time
and one-half (1%2) unless time has been lost during the week, in whichiicase Monday will be a make-up day to the extent of
the lost time. Any work performed on Sunday will be double (2) sloyees work on any of the recognized holidays,
they shall be paid time and one-half (1%%) their regular rate %L pa \ urs worked.

NO. 31: Means the overtime rate shall be time andsene- Hﬁkﬁtrﬁ} regular rate for work over forty (40) hours per week.
Sundays and Holidays shall be paid at double tffe straighttime rate. All employees performing work on affected
properties during or following emergencies shall regeive thé applicable rate of pay for the first sixteen (16) consecutive
hours and all hours worked in excess of smtgeﬁy@ gormecutlve hours shall be paid at double time until broken by an
eight (8) hour rest period. Should an empigyee Bﬁgalled back to work within two hours of his normal quitting time, the
previous hours worked shall count towar(ﬁj;he above Sixteen (16) hour provision.
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CARROLL COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCTION

NO. 3: The following days are recognized as holidays: New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to
protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as
eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid to the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day
when an observed holiday occurs during the work week. Employees have the option to work that make up day. If
workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time & one-
half (1%%) the regular rate of pay for such work. %

NO. 15: The following days are recognized as holidays: New Year's Day, Memorial Day, Jl
Thanksgiving Day and Christmas Day. [f a holiday falls on Sunday, it shall be observed on "
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be pm on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day  workmen are required to
work the above enumerated holidays or days observed as such, they shall receive tiffie e-half (1%2) the regular
rate of pay for such work. Where one of the holidays specified falls or is observed during the Wbrkweek then all work
performed over and above thirty-two (32) hours in that week shall be paid at @ rate time and one-half (1%).

Workmen shall receive time and one-half (1 %%) for all work performed on SunW D ) time shall be paid for work
on Sunday or recognized holidays when and only if any other craft employees of t% same employer at work on that
same job site are receiving double (2) time for that Sunday or holiday. ‘%‘%

NO. 16: The following days are recognized as holidays: New Year's Day, Memonal Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunda\jﬂ,%t shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the precedlng_kday%&g ﬁork shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is apmé@%g&éct Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be @ountedsas t (8) hours toward the forty (40) hour week;
however, no reimbursement for this eight (8) hours is A&P%ld@ the worker unless worked. If workers are required to
work the above recognized holidays or days obserx‘ﬁﬂ as su%tﬁey shall receive double (2) the regular rate of pay for
such work.
\ 4 ég

NO. 18: All work performed on New Years&ay , Me er‘ﬁWDay, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day shall be paid at the tlme -halfiy(17%) rate of pay. If a holiday falls on Sunday, it shall be observed
on the following Monday. If a holiday ;almg% aturday, it shall be observed on the preceding Friday. No work shall be
performed on Labor Day except in case of Jeﬁ%rdy to work under construction. This rule is applied to protect Labor Day.
When a holiday falls during the norfgal \_@fk week, Monday through Friday, it shall be counted as eight (8) hours toward a
forty (40) hour week; howeveM%fsement for this eight (8) hours is to be paid to the working person(s) unless the
holiday is worked.

NO. 24: Work performeg,oréglevrg}ars Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas
Day, or days celebrated asisucii;“shall be paid at the double time rate of pay. If the holiday falls on Saturday, it will be
observed on Fnday?@mﬁ@gy falls on Sunday, it will be observed on Monday, and shall be paid for at double (2) the

regular straight tl@gﬁé@gggf pay.

NO. 26: The llowing;days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor Day,
Thanksgivinég}%ﬁ%éystmas Day, Employee's birthday and two (2) personal days. The observance of one (1) of the
personal days to be limited to the time between December 1 and March 1 of the following year. If any of these holidays fall
on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on Saturday, the preceding
Friday will be observed as the holiday. If employees work on any of these holidays they shall be paid time & one-half (1%%)
their regular rate of pay for all hours worked.

NO. 30: All work performed on New Year's Day, Decoration Day, Fourth of July, Labor Day, Christmas Day, Thanksgiving
Day and Day after Thanksgiving or days celebrated for the same.
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STANDARD SOLICITATION PROVISIONS

a. The solicitation for the procurement of the supplies referenced therein, to which these “Standard Bid Provisions, General Terms and Conditions and
Special Terms and Conditions” are attached, is being issued under, and governed by, the provisions of Title 7 — Missouri Department of
Transportation, Division 10 — Missouri Highways and Transportation Commission, Chapter 11 — Procurement of Supplies, of the Code of State
Regulations. The Missouri Highways and Transportation Commission (MHTC), acting by and through its operating arm, the Missouri Department of
Transportation (MoDOT), draws the Bidder's attention to said 7 CSR 10-11 for all the provisions governing solicitation and receipt of bids/quotes
and the award of the contract pursuant to this solicitation.

b.  All bids/quotes must be signed with the firm name and by a responsible officer or employee. Obligations assumed by such signature must be

fulfilled.
GENERAL TERMS AND CONDITIONS
Definitions
Capitalized terms as well as other terms used but not defined herein shall have the meaning assigned to them in section 7 CSR 10-11.010 Definition of
Terms.

Nondiscrimination
a. The Contractor shall comply with all state and federal statutes applicable to the Contractor relating to nondiscrimination, including, but not limited to,
Chapter 213, RSMo; Title VI and Title VII of Civil Rights Act of 1964 as amended (42 U.S.C. Sections 2000d and 2000e, et seq.); and with any
provision of the “Americans with Disabilities Act” (42 U.S.C. Section 12101, et seq).
b.  Sanctions for Noncompliance: In the event of the Contractor's noncompliance with the nondiscrimination provisions of this contract, MHTC shall
impose such contract sanctions as it or the Federal Highway Administration may determine to be appropriate, including, but not limited to:
i.  withholding of payments to the Contractor under the contract until the Contractor complies, and/or,
ii.  cancellation, termination or suspension of the contract, in whole or in part.

Contract/Purchase Order
a. By submitting a bid/quote, the Bidder agrees to furnish any and all equipment, supplies and/or services specified in the solicitation documents, at the
prices quoted, pursuant to all requirements and specifications contained therein.
b. A binding contract shall consist of: (1) the solicitation documents, amendments thereto, and/or Best and Final Offer (BAFO) request(s) with any
changes/additions, (2) the Contractor's bid response, and (3) the MHTC’s acceptance of the bid by post-award contract or purchase order.
c. A notice of award does not constitute an authorization for shipment of equipment or supplies or a directive to proceed with services. Before providing
equipment, supplies and/or services, the Contractor must receive a properly authorized notice to proceed and/or purchase order.

Applicable Laws and Regulations

a. The contract shall be construed according to the laws of the State of Missouri. The Contractor shall comply with all local, state, and federal laws and
regulations related to the performance of the contract. The exclusive venue for any legal proceeding relating to or arising, out of the contract shall be
in the Circuit Court of Cole County, Missouri.

b.  The Contractor must be registered and maintain good standing with the Secretary of State of the State of Missouri, Missouri Department of Revenue,
and other regulatory agencies, as may be required by law or regulations. Prior to the issuance of a purchase order and/or notice to proceed, the
Contractor may be required to submit to MHTC a copy of their current Authority Certificate from the Secretary of State of the State of Missouri and/or
a copy of their Certificate of No Tax Due from the Missouri Department of Revenue.

c. Prior to the issuance of a purchase order and/or notice to proceed, all out-of-state Contractors providing services within the state of Missouri must
submit to MHTC a copy of their current Transient Employer Certificate from the Missouri Department of Revenue, in addition to a copy of their current
Authority Certificate from the Secretary of State of the State of Missouri.

Executive Order:
The Contractor shall comply with all the provisions of Executive Order 07-13, issued by the Honorable Matt Blunt, Governor of Missouri, on the sixth (6™)
day of March, 2007. This Executive Order, which promulgates the State of Missouri’s position to not tolerate persons who contract with the state engaging
in or supporting illegal activities of employing individuals who are not eligible to work in the United States, is incorporated herein by reference and made a
part of this Agreement.

1) “By signing this Agreement, the Contractor hereby certifies that any employee of the Contractor assigned to perform services under the contract
is eligible and authorized to work in the United States in compliance with federal law.”

2) In the event the Contractor fails to comply with the provisions of the Executive Order 07-13, or in the event the Commission has reasonable
cause to believe that the contractor has knowingly employed individuals who are not eligible to work in the United States in violation of federal
law, the Commission reserves the right to impose such contract sanctions as it may determine to be appropriate, including but not limited to
contract cancellation, termination or suspension in whole or in part or both.

3) The Contractor shall include the provisions of this paragraph in every subcontract. The Contractor shall take such action with respect to any
subcontract as the Commission may direct as a means of enforcing such provisions, including sanctions for noncompliance.

Preferences

a. In the evaluation of bids/quotes, preferences shall be applied in accordance with 7 CSR 10-11.020(7). Contractors should apply the same
preferences in selecting subcontractors. The attached document entitled “VENDOR INFORMATION AND PREFERENCE CERTIFICATION FORM”
must be completed and returned with the solicitation documents.

b. Bidders are encouraged to obtain minority business enterprise (MBE) and women business enterprise (WBE) participation in this work through the
use of subcontractors, suppliers, joint ventures, or other arrangements that afford meaningful participation for M/\WBEs. Bidders are encouraged to
obtain 10% MBE and 5% WBE participation.

Cancellation of Contract
The MHTC may cancel the Contract at any time for a material breach of contractual obligations or for convenience by providing Contractor with written
notice of cancellation. Should the MHTC exercise its right to cancel the contract for such reasons, cancellation will become effective upon the date
specified in the notice of cancellation sent to the Contractor.

Bankruptcy or Insolvency
Upon filing for any bankruptcy or insolvency proceeding by or against the Contractor, whether voluntarily, or upon the appointment of a receiver, trustee, or
assignee, for the benefit of creditors, the Commission reserves the right and sole discretion to either cancel the Agreement or affirm the Agreement and
hold the Contractor responsible for damages.




Warranty
The Contractor expressly warrants that all equipment, supplies, and/or services provided shall: (1) conform to each and every specification, drawing,
sample or other description which was furnished to or adopted by the MHTC, (2) be fit and sufficient for the purpose expressed in the solicitation
documents, (3) be merchantable, (4) be of good materials and workmanship, and (5) be free from defect.

Status of Independent Contractor
The Contractor represents itself to be an independent Contractor offering such services to the general public and shall not represent itself or its employees
to be an employee of the MHTC. Therefore, the Contractor shall assume all legal and financial responsibility for taxes, FICA, employee fringe benefits,
workers’ compensation, employee insurance, minimum wage requirements, overtime, etc., and agrees to indemnify, save and hold the MHTC, its officers,
agents and employees harmless from and against any and all losses (including attorney fees) and damage of any kind related to such matters.

Non-Waiver
If one of the parties agrees to waive its right to enforce any term of this Contract, that party does not waive its right to enforce such term at any other time
or to enforce any or all other terms of this Contract.

Indemnification
The Contractor shall defend, indemnify and hold harmless MHTC, including its members and department employees, from any claim or liability whether
based on a claim for damages to real or personal property or to a person for any matter relating to or arising out of the Contractor's performance of its
obligations under the contract awarded pursuant to this solicitation.

SPECIAL TERMS AND CONDITIONS

Tax Exempt Status:
MHTC is exempt from paying Missouri Sales Tax, Missouri Use Tax and Federal Excise Tax. However, the Contractor may themselves be responsible for the
payment of taxes on materials they purchase to fulfill the contract. A Project Tax Exemption Certificate will be furnished to the successful Bidder upon request if
applicable.

Insurance
The Contractor shall maintain or cause to be maintained at Contractor's own expense commercial general liability, automobile liability, worker's compensation
insurance against negligent acts, errors or omissions of the Contractor, or its subcontractors and anyone directly or indirectly employed by any of them. Any
insurance policy required as specified in this Section shall be written by a company that is licensed and authorized to issue such insurance in the state of
Missouri and shall provide insurance coverage for not less than the following limits of liability:

1) General Liability: Not less than $500,000 for any one person in a single accident or occurrence, and not less than $3,000,000 for all claims arising out
of a single occurrence;

2) Automobile Liability: Not less than $500,000 for any one person in a single accident or occurrence, and not less than $3,000,000 for all claims arising
out of a single occurrence;

3) Missouri State Workmen’s Compensation policy or equivalent in accordance with state law.

Upon request from the Commission, the Contractor shall provide the Commission with certificates of insurance evidencing the required coverage and that such
insurance is in effect.

Bid
Prohibition Of Employment Of Unauthorized Aliens:
a. Non-employment of Unauthorized Aliens: Pursuant to Section 285.530, RSMo., no business entity or employer shall knowingly employ, hire for
employment, or continue to employ an unauthorized alien to perform work within the State of Missouri. As a condition for the award of any contract or
grant in excess of five thousand dollars by the State or by any political subdivision of the State to a business entity, or for any business entity receiving a
state-administered or subsidized tax credit, tax abatement, or loan from the state, the business entity shall:

1) By sworn affidavit and provision of documentation, affirm its enrollment and patrticipation in a federal work authorization program with respect to
the employees working in connection with the contracted services. E-Verify is an example of a federal work authorization program. The
business entity must affirm its enroliment and participation in the E-Verify federal work authorization program with respect to the employees
proposed to work in connection with the services requested herein by providing acceptable enrollment and participation documentation
consisting of completed copy of the E-Verify Memorandum of Understanding (MOU). For business entities that are not already enrolled and
participating in a federal work authorization program, E-Verify is available at http://www.dhs.gov/files/programs/gc_1185221678150.shtm
2) By sworn affidavit, affirm that it does not knowingly employ any person who is an unauthorized alien in connection with the contracted services.

Proof of Lawful Presence For Sole Proprietorships and Partnerships: If the business entity is a sole proprietorship or partnership, pursuant to Section
208.009, RSMo., each sole proprietor and each general partner shall provide affirmative proof of lawful presence in the United States. Such sole proprietorship or
partnership is eligible for temporary public benefits upon submission by each sole proprietor and general partner of a sworn affidavit of his/her lawful presence on the
United States until such lawful presence is affirmatively determined, or as otherwise provided by Section 208.009, RSMo.

Construction Safety Program

Missouri law, 292.675 RSMo, requires the awarded Contractor and its subcontractor(s) to provide a ten-hour occupational safety and health administration
(OSHA) construction safety program (or a similar program approved by the Missouri Department of Labor and Industrial Relations as a qualified substitute) for
their on-site employees (laborers, workmen, drivers, equipment operators, and craftsmen) who have not previously completed such a program and are directly
engaged in actual construction of the improvement (or working at a nearby or adjacent facility used for construction of the improvement). The Contractor and its
subcontractor(s) shall require all such employees to complete this ten-hour program, pursuant to 292.675 RSMo, unless they hold documentation on their prior
completion of said program. Penalties for non-compliance include Contractor forfeiture to the Commission in the amount of $2,500, plus $100 per contractor
and subcontractor employee for each calendar day such employee is employed beyond the elapsed time period for required program completion under 292.675
RSMo.



http://www.dhs.gov/files/programs/gc_1185221678150.shtm

Prevailing Wage

a.

b.

The work to be performed under this solicitation is governed by the provisions of Chapter 290 RSMo, as amended, related to prevailing wages to be paid
on public works.

If the bid/quote is accepted, the vendor will be required to comply with the prevailing wages as fixed by the Missouri Department of Labor and Industrial
Relations, in effect as of the date of the issuance of the solicitation, for each affected craft and type of workmen in the following county(ies): DEKALB &
CARROLL The Annual Wage Order #22 is attached to the bid documents. Pursuant to the requirements of the Chapter 290 RSMo., not less than the
prevailing hourly rate of wages, as set out in the wage order attached to and made part of the specification for work under the contract, must be paid to all
workers performing work under the contract.

The Contractor shall provide all information, reports and other documentation as required by MHTC to ensure compliance with Chapter 290 RSMo., as
amended, relating to prevailing wages to be paid on public works.

The Contractor shall forfeit a penalty to the contracting public body of $100 per day (or portion of a day) for each worker that is paid less than the
prevailing rate for any work done under the contract by the contractor or by any subcontractor.

Permits, Licenses and Safety Issues

The contract price shall include any necessary permits and licenses required by law incidental to the work. Local ordinances requiring building permits are
not applicable to state agencies.

Delivery — Additional Requirements

a. The Contractor shall furnish the Missouri Department of Transportation with a planned delivery schedule at least 16 hours before starting delivery.
1) Notification should be during the normal workday preceding the day on which the Contractor desires to initiate delivery.
2) It will be necessary for a representative of the Missouri Department of Transportation to be present when the material is delivered.
3) No material will be accepted that has been dumped in the absence of the department's aggregate materials checker.
b.  Unless otherwise specified in the proposal, deliveries will be a minimum of 500 Tons Per Day. No deliveries will be made during the period from 30
minutes before sundown to sunrise. No deliveries will be made on Saturdays, Sundays and holidays unless specifically authorized by the engineer.
c. The following days shall be construed as official holidays under the terms of the contract:
January 1 New Year's Day
Third Monday in January Martin Luther King, Jr.’s Birthday
February 12 Lincoln's Birthday
Third Monday in February Washington's Birthday
May 8 Truman's Birthday
Last Monday in May Memorial Day
July 4 Independence Day
First Monday in September Labor Day
Second Monday in October Columbus Day
November 11 Veteran's Day
Fourth Thursday in November Thanksgiving Day
December 25 Christmas Day
d. When any of the above holidays falls on a Sunday, the holiday will be observed on the following Monday; when any of the above holidays falls on a
Saturday, the holiday will be observed on the immediately preceding Friday.
e. Contractor will not be required to provide dozers, loaders, motor graders, or other equipment for shaping of stockpiles, constructing ramps or runways, or
leveling of the top of a completed lift, unless otherwise noted herein.
Preferences
a. By virtue of statutory authority, RSMo. 34.076 and 34.350 to 34.359, a preference will be given to materials, products, supplies, provisions and all other
articles produced, manufactured, made or grown within the State of Missouri. Such preference shall be given when quality is equal or better and delivered
price is the same or less.
1) |If attached, the document entitled “PREFERENCE IN PURCHASING PRODUCTS” should be completed and returned with the solicitation
documents.
2) If attached, the document entitled “MISSOURI DOMESTIC PRODUCTS PROCUREMENT ACT” should be completed and returned with the
solicitation documents. Applies if bid is Twenty-Five Thousand Dollars ($25,000.00) or more.
b. By virtue of statutory authority, RSMo 34.074, a preference will be given all contracts for the performance of any job or service to service-disabled veteran

business either doing business as Missouri firms, corporations, or individuals; or which maintain Missouri offices or places of business, when the quality of
performance promised is equal or better and the price quoted is the same or less or whenever competing bids, in their entirety, are comparable. 1) If
attached, the document entitled “MISSOURI SERVICE-DISABLED VETERAN PREFERENCE” should be completed and returned with the solicitation
documents.

Personal Protective Equipment

a.

All contractor and subcontractor employees utilized in the performance of work resulting from this request must adhere to OSHA standards and at a
minimum shall utilize appropriate head, eye and foot protection in the performance of work.



