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NOTE: This chart is to be used in conjunction with MoDOT policies and DOT regulations.
Employees MUST be informed if they are being tested pursuant to either federal DOT
regulations or MoDOT policy required testing. Drug testing MUST be completed within 32
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hours and alcohol testing within 8 hours of the accident. If there is reasonable suspicion,
contact Human Resources and district Risk and Benefits staff, even if there will not be a
post-accident test conducted.

NOTE: This testing process only applies to employees on department business.
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