[bookmark: S115_102_]	115.102.  Election judge, service as, employer not to discriminate against — violation, penalty. — 1.  An employer shall not terminate, discipline, threaten or take adverse actions against an employee based on the employee's service as an election judge.
	2.  An employee who is appointed to serve as an election judge may, on election day, be absent from his or her employment for the period of time that the election authority requires the employee to serve as election judge.  Employees must notify employers at least seven days prior to an election that they will be absent from work on election day due to service as an election judge.
	3.  An employee discharged in violation of this section may bring a civil action against the employer within ninety days of discharge for recovery of lost wages and other damages caused by the violation and for an order directing reinstatement of the employee.  If the employee prevails, the employee shall be entitled to receive reasonable attorney's fees and costs.

(L. 2002 S.B. 675) 
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[bookmark: S115_639_]	115.639.  Three hours off work to vote — interference by employer a class four offense. — 1.  Any person entitled to vote at any election held within this state shall, on the day of such election, be entitled to absent himself from any services or employment in which he is then engaged or employed, for a period of three hours between the time of opening and the time of closing the polls for the purpose of voting, and any such absence for such purpose shall not be reason for the discharge of or the threat to discharge any such person from such services or employment; and such employee, if he votes, shall not, because of so absenting himself, be liable to any penalty or discipline, nor shall any deduction be made on account of such absence from his usual salary or wages; provided, however, that request shall be made for such leave of absence prior to the day of election, and provided further, that this section shall not apply to a voter on the day of election if there are three successive hours while the polls are open in which he is not in the service of his employer.  The employer may specify any three hours between the time of opening and the time of closing the polls during which such employee may absent himself.
	2.  Any employer violating this section shall be deemed guilty of a class four election offense.

(L. 1977 H.B. 101 § 15.025) 
 
Effective 1-01-78 
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