US-71 TRAFFIC RESPONSIVE PILOT
PROJECT CMAQ 3302(425)

ADDENDUM NO. 1
The following clarifications and/or additions apply to the Project.
1. Deadline for submission of questions and release of final addendum:

Questions from potential bidders will be taken until 5 pm on August 19, 2020. If
necessary, the last addendum will be provided no later than 5 pm on August 21, 2020.

2. Clarification of wage order rates:
Updated wage order rate tables are attached to this addendum.

3. Clarification of Job Special Provisions (L. Radar Detection System):
The Job Special Provision specifications for the Radar Detection System have been
updated and are attached to this addendum.

4. Clarification of Traffic Control Quantities (Sheet 2 of 11):
The item descriptions on Plan Sheet 2 of 11, attached to this addendum, were updated
to accurately depict the traffic control quantities, and bid items for this project. The
updated item descriptions on the plan sheet now match what was provided in the
contractor’s bid sheet included in the MO CMAQ 3302(425) Traffic Responsive Bid
Contract Packet August 4-Final.

5. Clarification of Radar Detector Detail (Sheet 8 of 11):
The Radar Detector detail on Plan Sheet 8 of 11, attached to this addendum, was
updated to provide better detail for the contractor upon installation.

Note: Certification of Radar Detail (Sheet 8 of 11) are located at www.drexeltech.com in
their eDistribution plan room,



The undersigned hereby acknowledges receipt of this addendum, which by this reference
is hereby incorporated in and becomes a part of the Contract Documents for the above
referenced project. PLEASE ATTACH THIS ADDENDUM TO YOUR BID.

Company Name

Signature

Title

Address

City/State/Zip

Telephone Number



Missouri Department of Labor and Industrial Relations

Missouri

Division of Labor Standards
WAGE AND HOUR SECTION

Michael L. Parson, Governor

General Wage Order No. 64

July 1, 2020 thru June 30, 2021
Wage Rates for State Highway Construction

In accordance with Section 290.260 RSMo, within thirty (30) days after a certified copy of this General Wage Order
has been filed with the Secretary of State as indicated below, any person who may be affected by this General
Wage Order may object by filing an objection in triplicate with the Labor and Industrial Relations Commission, P.O.
Box 599, Jefferson City, MO 65102-0599. Such objections must set forth in writing the specific grounds of
objection. Each objection shall certify that a copy has been furnished to the Division of Labor Standards, P.O. Box
449, Jefferson City, MO 65102-0449 pursuant to 8 CSR 20-5.010(1). A certified copy of the General Wage Order
has been filed with the Secretary of State of Missouri.

Original Signed by
Taylor Burks
Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: May 13, 2020

Last Date Objections May Be Filed: __June 12, 2020




FOR THE FOLLOWING OCCUPATIONAL TITLES

LABORER

TRUCK DRIVER-TEAMSTER
OPERATING ENGINEER
CARPENTER

TRAFFIC CONTROL SERVICE DRIVER
CEMENT MASON

IRON WORKER

ELECTRICIAN, INSIDE WIREMAN
ELECTRICIAN, OUTSIDE
PAINTER

*WELDER

*If a worker is performing work on a heavy construction project within an occupational title that is not listed on the Heavy
Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.



INDEX TO OCCUPATIONAL TITLES AND COUNTIES

LABORER TRUCK OPERATING CARPENTER TRAFFIC
DRIVER- ENGINEER CONTROL
TEAMSTER SERVICE
DRIVER
COUNTY Area - Page Area - Page Area - Page Area - Page Area - Page
Adair E-3 -28 E3 - 30 1 -32 6 - 34 5A - 36
Andrew W1 -28 W2 - 30 3 -32 4 -34 1 - 36
Atchison W1 -28 W3 - 30 3 -32 4 - 34 1 - 36
Audrain E-3 -28 E2 - 30 2 - 32 6 -34 5 - 36
Barry Ww-2 -28 KC -30 4 -32 4A -34 2 - 36
Barton w-2  -28 w2 -30 4 -32 4A -34 2 - 36
Bates Ww-2 -28 w1B -30 3 -32 4 -34 1 - 36
Benton w-2 -28 W2 - 30 3 -32 6A -34 1 - 36
Bollinger E-3 -28 E2 - 30 2 -32 8 -34 5 - 36
Boone E-3 -28 E2 - 30 2 -32 6 -34 5 - 36
Buchanan W1 -28 KC -30 3 -32 3 -34 1 - 36
Butler E-3 -28 E3 -30 1 -32 8 -34 5A - 36
Caldwell W1 -28 w2 - 30 3 -32 4 - 34 1 -36
Callaway E-3 -28 E2 - 30 2 -32 6 -34 5 - 36
Camden w-2  -28 w2 - 30 4 -32 4A -34 2 - 36
Cape Girardeau E-3 -28 E2 -30 2 -32 8 -34 5 - 36
Carroll STL -28 W2 - 30 3 -32 4 -34 1 - 36
Carter E-3 -28 E2 -30 2 -32 8A -34 5 - 36
Cass KC -28 KC - 30 KC -32 KC -34 1 - 36
Cedar Ww-2 -28 W2 -30 4 - 32 4A -34 2 - 36
Chariton E-3 -28 w2 - 30 3 -32 6 -34 5 - 36
Christian w-2  -28 W2 - 30 4 -32 4A -34 2 - 36
Clark E-3 -28 E3 -30 KC -32 7 -34 5A - 36
Clay KC -28 KC -30 KC -32 KC -34 1 - 36
Clinton W1 -28 W2 - 30 3 -32 3 -34 1 - 36
Cole E-3 -28 E2 - 30 2 -32 6 -34 5 - 36
Cooper E-3 -28 W2 - 30 3 -32 6 -34 5 - 36
Crawford E-3 -28 E2 - 30 2 - 32 5 -34 5 - 36
Dade Ww-2 -28 w2 -30 4 -32 4A -34 2 - 36
Dallas Ww-2  -28 W2 -30 4 -32 4A -34 2 - 36
Daviess W1 -28 w2 - 30 KC -32 4 -34 1 - 36
DeKalb W1 -28 W2 - 30 3 -32 4 -34 1 - 36
Dent E-3 -28 E2 - 30 2 -32 5 -34 5 - 36
Douglas w-2  -28 w2 -30 4 -32 4A -34 2 - 36
Dunklin E-3 -28 E3 -30 2 -32 8 -34 5A - 36
Franklin E-1 -28 1 -30 1 - 32 1A -34 3A - 36
Gasconade E-3 -28 E2 - 30 1 -32 STL -34 5 - 36
Gentry W2 -28 W3 - 30 3 -32 4 -34 1 - 36




INDEX TO OCCUPATIONAL TITLES AND COUNTIES

CEMENT IRON ELECTRICIAN, ELECTRICIAN, PAINTER

MASON WORKER INSIDE WIREMAN OUTSIDE
COUNTY Area - Page Area - Page Area - Page Area - Page Area Page
Adair 1 - 38 STL-1 -40 7 -42 STL -44 1 -46
Andrew 2 - 38 KC-2 -40 2 -42 1 -44 2 - 46
Atchison 2 - 38 KC-2 -40 2 -42 1 -44 2 -46
Audrain 1 - 38 STL-2 -40 1 -42 STL -44 STL -46
Barry 3 - 38 KC-2 -40 3 -42 1 -44 3 - 46
Barton 3 - 38 KC-2 -40 3 -42 1 -44 3 -46
Bates 2 - 38 KC-1 -40 KC -42 KC -44 7 -46
Benton 1 - 38 KC-2 -40 KC -42 KC -44 7 - 46
Bollinger 4 - 38 STL-1 -40 STL -42 2 -44 4 -46
Boone 1 - 38 STL-2 - 40 1 -42 STL -44 1 - 46
Buchanan 2 - 38 KC-1 -40 2 -42 1 -44 2 -46
Butler 4 - 38 STL-1 -40 STL -42 2 -44 4 -46
Caldwell 1 - 38 KC-1 -40 2 -42 1 -44 7 -46
Callaway 1 - 38 STL-2 - 40 1 -42 STL -44 1 - 46
Camden 1 - 38 KC-2 -40 1 -42 STL -44 6 -46
Cape Girardeau 4 - 38 1 -40 STL -42 2 -44 4 -46
Carroll 1 - 38 KC-1 -40 KC -42 KC -44 7 - 46
Carter 4 - 38 STL-1 -40 STL -42 STL -44 4 - 46
Cass KC -38 KC-1 -40 KC -42 KC -44 KC -46
Cedar 3 - 38 KC-2 -40 3 -42 1 -44 KC -46
Chariton 1 - 38 KC-2 -40 1 -42 STL -44 1 -46
Christian 3 - 38 KC-2 -40 4 -42 1 -44 3 - 46
Clark 5 - 38 3 -40 7 -42 STL -44 STL -46
Clay KC -38 KC-1 -40 KC -42 KC -44 KC -46
Clinton 2 - 38 KC-1 -40 2 -42 1 -44 KC -46
Cole 1 - 38 STL-2 - 40 1 -42 STL -44 1 -46
Cooper 1 - 38 KC-2 -40 KC -42 STL -44 1 -46
Crawford STL -38 STL-1 -40 1 -42 STL -44 8 - 46
Dade 3 -38 KC-2 -40 3 -42 1 -44 3 - 46
Dallas 3 -38 KC-2 -40 4 -42 1 -44 3 -46
Daviess 1 - 38 KC-2 -40 2 -42 1 -44 7 -46
DeKalb 2 - 38 KC-2 -40 2 -42 1 -44 2 - 46
Dent 7 - 38 STL-2 - 40 1 -42 STL -44 6 -46
Douglas 3 - 38 KC-2 -40 4 -42 1 -44 3 - 46
Dunklin 4 - 38 1 -40 STL -42 2 -44 4 - 46
Franklin STL -38 STL-1 -40 STL -42 STL -44 STL -46
Gasconade 1 - 38 STL-2 -40 1 -42 STL -44 STL -46
Gentry 2 - 38 KC-2 -40 2 -42 1 -44 2 - 46




INDEX TO OCCUPATIONAL TITLES AND COUNTIES

LABORER TRUCK OPERATING CARPENTER TRAFFIC
DRIVER- ENGINEER CONTROL
TEAMSTER SERVICE
DRIVER
COUNTY Area - Page Area - Page Area - Page Area - Page Area - Page
Greene w-2 -28 W2 -30 4 -32 4A -34 2 - 36
Grundy STL -28 W3 - 30 3 -32 4 - 34 5 - 36
Harrison W1 -28 KC - 30 3 - 32 4 -34 5A - 36
Henry Ww-2  -28 W1B -30 3 -32 4 - 34 1 - 36
Hickory w-2  -28 w2 - 30 4 -32 4A -34 2 - 36
Holt W1 -28 W3 -30 3 -32 4 -34 1 - 36
Howard E-3 -28 W2 -30 3 -32 6 -34 5 - 36
Howell E-3 -28 E3 - 30 2 -32 8A -34 5A - 36
Iron E-3 -28 E2 -30 2 -32 STL -34 5 - 36
Jackson KC -28 KC - 30 KC -32 KC -34 1 - 36
Jasper w-2  -28 W2 - 30 4 - 32 4A -34 2 - 36
Jefferson E-5 -28 1 -30 1 -32 1 -34 3A - 36
Johnson w-2  -28 W1A -30 3 -32 3 -34 1 - 36
Knox STL -28 E3 - 30 2 -32 STL -34 5A - 36
Laclede Ww-2 -28 W2 -30 4 -32 4A -34 2 - 36
Lafayette W-1A -28 W1A -30 3 -32 3 -34 1 - 36
Lawrence w-2  -28 w2 - 30 4 - 32 4A -34 2 - 36
Lewis E-3 -28 E3 -30 2 -32 7 -34 5A - 36
Lincoln E-2 -28 1A -30 1 -32 2A -34 4 - 36
Linn E-3 -28 w2 - 30 3 -32 6 - 34 5A - 36
Livingston W1 -28 W2 - 30 KC -32 4 -34 1 - 36
McDonald 1 -28 KC - 30 4 -32 4A -34 2 - 36
Macon E-3 -28 E2 -30 2 -32 6 -34 5 - 36
Madison E-3 -28 E2 -30 1 -32 5 -34 5 - 36
Maries E-3 -28 E2 -30 2 -32 5 -34 5 - 36
Marion STL -28 E2 - 30 2 -32 7 - 34 5 - 36
Mercer W1 -28 W3 - 30 3 -32 4 -34 5A - 36
Miller E-3 -28 E2 - 30 2 -32 6 -34 5 - 36
Mississippi E-3 -28 E2 -30 2 -32 8 -34 5 - 36
Moniteau E-3 -28 w2 -30 2 -32 6 - 34 5 - 36
Monroe E-3 -28 E2 -30 2 -32 6 -34 5 - 36
Montgomery E-2 - 28 E2 -30 2 -32 5 -34 5 - 36
Morgan W2 -28 W2 - 30 2 -32 STL -34 2 - 36
New Madrid E-3 -28 E2 - 30 2 -32 8 -34 5 - 36
Newton w-2  -28 w2 -30 4 -32 4A -34 2 - 36
Nodaway W1 -28 W3 - 30 3 -32 4 -34 5A - 36
Oregon E-3 -28 E3 -30 2 -32 8A -34 5A - 36
Osage E-3 -28 E2 - 30 2 -32 6 - 34 5 - 36




INDEX TO OCCUPATIONAL TITLES AND COUNTIES

CEMENT IRON ELECTRICIAN, ELECTRICIAN, PAINTER

MASON WORKER INSIDE WIREMAN OUTSIDE
COUNTY Area - Page Area - Page Area - Page Area - Page Area-Page
Greene 3 - 38 KC-2 -40 4 -42 1 -44 3 - 46
Grundy 1 - 38 KC-2 -40 2 -42 1 -44 7 - 46
Harrison 1 - 38 KC-2 -40 2 -42 1 -44 7 -46
Henry 2 - 38 KC-1 -40 KC -42 KC -44 7 - 46
Hickory 3 - 38 KC-2 -40 4 -42 1 -44 3 -46
Holt 2 - 38 KC-2 -40 2 -42 1 -44 2 -46
Howard 1 - 38 KC-2 -40 1 -42 STL -44 1 -46
Howell 4 -38 STL-2 -40 4 -42 STL -44 3 -46
Iron 7 - 38 STL-1 -40 STL -42 STL -44 STL -46
Jackson KC -38 KC-1 -40 KC -42 KC -44 KC -46
Jasper 3 - 38 KC-2 -40 3 -42 KC -44 9 -46
Jefferson STL -38 STL-1 -40 STL -42 STL -44 STL -46
Johnson 2 - 38 KC-1 -40 KC -42 KC -44 KC -46
Knox 5 - 38 3 -40 7 -42 STL -44 1 - 46
Laclede 3 - 38 KC-2 -40 4 -42 STL -44 6 -46
Lafayette 1 - 38 KC-1 -40 KC -42 KC -44 1 - 46
Lawrence 3 - 38 KC-2 -40 3 -42 1 -44 3 - 46
Lewis 5 -38 STL-1 -40 7 -42 STL -44 STL -46
Lincoln 8 - 38 STL-1 -40 STL -42 STL -44 STL -46
Linn 1 - 38 KC-2 -40 7 -42 STL -44 1 -46
Livingston 1 - 38 KC-2 -40 2 -42 1 -44 7 -46
McDonald 3 -38 KC-2 -40 3 -42 1 -44 3 -46
Macon 1 - 38 KC-2 -40 7 -42 STL -44 1 -46
Madison 7 - 38 STL-1 -40 STL -42 2 -44 5 - 46
Maries 1 - 38 STL-2 -40 1 -42 STL -44 6 -46
Marion STL -38 KC-2 -40 7 -42 STL -44 STL -46
Mercer 1 - 38 KC-2 -40 2 -42 1 -44 7 - 46
Miller 1 -38 KC-2 -40 1 -42 STL -44 6 -46
Mississippi 4 - 38 1 -40 STL -42 2 -44 4 -46
Moniteau 1 - 38 KC-2 -40 1 -42 STL -44 1 -46
Monroe 1 - 38 3 -40 7 -42 STL -44 STL -46
Montgomery 1 - 38 STL-1 -40 7 -42 STL -44 1 -46
Morgan STL -38 KC-2 -40 KC -42 STL -44 1 - 46
New Madrid 4 -38 STL-1 -40 STL -42 2 -44 4 -46
Newton 3 - 38 KC-2 -40 3 -42 1 -44 10 -46
Nodaway 2 - 38 KC-2 -40 2 -42 1 -44 2 -46
Oregon 4 - 38 STL-2 -40 4 -42 STL -44 4 -46
Osage 1 - 38 STL-2 - 40 1 -42 STL -44 1 - 46




INDEX TO OCCUPATIONAL TITLES AND COUNTIES

LABORER TRUCK OPERATING CARPENTER TRAFFIC
DRIVER- ENGINEER CONTROL
TEAMSTER SERVICE
DRIVER
COUNTY Area - Page Area - Page Area - Page Area - Page Area - Page
Ozark W-2 -28 W3 -30 4 -32 4A -34 2 - 36
Pemiscot E-3 -28 E2 - 30 2 -32 8 - 34 5 - 36
Perry E-3 -28 E2 -30 2 -32 8 -34 5 - 36
Pettis Ww-2  -28 W2 - 30 3 -32 6A -34 1 - 36
Phelps E-3 -28 E2 -30 2 -32 5 -34 5 - 36
Pike E-3 -28 E2 -30 1 -32 2B -34 5 - 36
Platte KC -28 KC -30 KC -32 KC -34 1 - 36
Polk W-2 -28 w2 - 30 4 -32 4A -34 2 - 36
Pulaski E-3 -28 E2 -30 2 -32 5 -34 5 - 36
Putnam E-3 -28 E3 - 30 2 -32 6 -34 5A - 36
Ralls E-3 -28 E2 -30 1 -32 7 -34 5 - 36
Randolph STL -28 w2 -30 2 -32 STL -34 5 - 36
Ray KC -28 KC -30 KC -32 KC -34 1 - 36
Reynolds E-3 -28 E2 -30 1 -32 5 - 34 5 - 36
Ripley E-3 -28 E3 -30 2 -32 8A -34 5A - 36
St. Charles E-2 -28 1 - 30 1 -32 1 -34 3A - 36
St. Clair W-2 -28 W2 -30 2 -32 4 -34 1 - 36
St. Francois E-3 -28 E2 - 30 2 -32 2B -34 5 - 36
Ste. Genevieve E-3 -28 E2 -30 2 -32 8 -34 5 - 36
St. Louis STL -28 1 -30 1 -32 STL -34 3 - 36
Saline Ww-2 -28 W2 -30 3 -32 4 -34 1 - 36
Schuyler E-3 -28 E3 - 30 2 -32 6 -34 5A - 36
Scotland E-3 -28 E3 -30 2 -32 7 -34 5A - 36
Scott E-3 -28 E2 - 30 2 -32 8 -34 5 - 36
Shannon E-3 -28 E2 -30 2 -32 5 -34 5 - 36
Shelby E-3 -28 E2 - 30 2 -32 6 - 34 5 - 36
Stoddard E-3 -28 E2 -30 2 -32 8 -34 5 - 36
Stone Ww-2  -28 W3 - 30 4 -32 4A -34 2 - 36
Sullivan E-3 -28 W3 -30 KC -32 6 -34 5A - 36
Taney W-2 -28 W3 -30 4 -32 4A -34 2 - 36
Texas E-3 -28 E2 -30 2 -32 5 -34 5 - 36
Vernon W-2 -28 KC - 30 4 -32 4A -34 1 - 36
Warren E2 -28 1A -30 1 -32 2 -34 4 - 36
Washington E-3 -28 E2 - 30 2 -32 2B -34 5 - 36
Wayne E-3 - 28 E2 -30 2 -32 8 -34 5 - 36
Webster W-2 -28 w2 - 30 4 -32 4A -34 2 - 36
Worth W-1  -28 W3 -30 3 -32 4 -34 5A - 36
Wright W-2 -28 w2 - 30 4 -32 4A -34 2 - 36




INDEX TO OCCUPATIONAL TITLES AND COUNTIES

CEMENT IRON ELECTRICIAN, ELECTRICIAN, PAINTER

MASON WORKER INSIDE WIREMAN OUTSIDE
COUNTY Area - Page Area - Page Area - Page Area - Page Area Page
Ozark 3 - 38 KC-2 -40 4 -42 1 -44 3 - 46
Pemiscot 4 - 38 1 -40 STL -42 2 -44 4 - 46
Perry 4 - 38 STL-1 -40 STL -42 STL -44 4 -46
Pettis 1 - 38 KC-1 -40 KC -42 KC -44 1 - 46
Phelps 7 - 38 STL-1 -40 1 -42 STL -44 6 -46
Pike 7 -38 STL-1 -40 7 -42 STL -44 STL -46
Platte KC -38 KC-1 -40 KC -42 KC -44 KC -46
Polk 3 - 38 KC-2 -40 4 -42 1 -44 3 -46
Pulaski 7 - 38 STL-2 -40 5 -42 STL -44 6 -46
Putnam 1 - 38 KC-2 -40 7 -42 STL -44 STL -46
Ralls 7 - 38 STL-1 -40 7 -42 STL -44 STL -46
Randolph 1 - 38 KC-2 -40 1 -42 STL -44 1 -46
Ray KC -38 KC-1 -40 KC -42 KC -44 KC -46
Reynolds 7 - 38 STL-1 -40 STL -42 STL -44 4 - 46
Ripley 4 - 38 STL-1 -40 STL -42 STL -44 4 -46
St. Charles STL -38 STL-1 -40 STL -42 STL -44 STL -46
St. Clair 3 - 38 KC-2 -40 3 -42 1 -44 STL -46
St. Francois 7 -38 STL-1 -40 STL -42 STL -44 5 -46
Ste. Genevieve 7 - 38 STL-1 -40 STL -42 STL -44 5 -46
St. Louis STL -38 STL-1 -40 STL -42 STL -44 STL -46
Saline 1 - 38 KC-1 -40 KC -42 KC -44 1 -46
Schuyler 1 - 38 3 -40 7 -42 STL -44 1 - 46
Scotland 5 - 38 3 -40 7 -42 STL -44 1 - 46
Scott 4 -38 STL-1 -40 STL -42 2 -44 4 -46
Shannon 7 - 38 STL-2 -40 4 -42 STL -44 4 -46
Shelby 1 - 38 3 -40 7 -42 STL -44 1 - 46
Stoddard 4 - 38 STL-1 -40 STL -42 2 -44 4 -46
Stone 3 - 38 KC-2 -40 6 -42 1 -44 3 - 46
Sullivan 1 - 38 KC-2 -40 7 -42 STL -44 1 - 46
Taney 3 -38 KC-2 -40 6 -42 1 -44 3 -46
Texas 7 - 38 STL-2 -40 5 -42 STL -44 6 -46
Vernon 3 - 38 KC-2 -40 3 -42 1 -44 3 - 46
Warren STL -38 STL-1 -40 STL -42 STL -44 STL -46
Washington 7 -38 STL-1 -40 STL -42 STL -44 STL -46
Wayne 4 - 38 STL-1 -40 STL -42 2 -44 4 -46
Webster 3 - 38 KC-2 -40 4 -42 1 -44 3 -46
Worth 2 - 38 KC-2 -40 2 -42 1 -44 2 - 46
Wright 3 - 38 KC-2 -40 4 -42 1 -44 3 - 46




WELDERS receive the rate of wages prescribed for the craft performing operation of
which welding is incidental.

NOTE I: Work performed on legal holidays not enumerated above shall be at
straight time rate.

NOTE II: Make-up days shall not be utilized for days lost due to holidays if not
permitted by the applicable Holiday Rate or Overtime Rate, and in the
following instances:

Carpenter - Outstate Areas 1 through 8A
Cement Mason - Kansas City Area

Laborer - Kansas City Area

Operating Engineer - Kansas City Area
Operating Engineer - Outstate Areas 3 and 4
Teamster - Kansas City Area



GENERAL WAGE ORDER NO. 64
HOLIDAY RATE SCHEDULE

HOLIDAY RATE NO. 1: Means double (2) time shall be paid for all time worked on New Year's Day, Memorial Day, Fourth of
July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day or days observed in lieu of these holidays.

HOLIDAY RATE NO. 2: The following days are recognized as holidays: New Year’s Day, Memorial Day, July Fourth,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following
Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor
Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day. If workmen are
required to work the above enumerated holidays or days observed as such, they shall receive time and one-half (1 %) the
regular rate of pay for such work. Where one of the holidays specified falls or is observed during the workweek, then all
work performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1 %%).
Workmen shall receive time and one-half (1 %) for all work performed on Sundays. Double (2) time shall be paid for work
on Sunday or recognized holidays when and only if any other Craft employees of the same employer at work on that same
job site are receiving double (2) time that Sunday or holiday.

HOLIDAY RATE NO. 3: Means any hours worked on Sundays and recognized holidays shall be paid at the rate of double (2)
times the base rate. The recognized holidays are New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. In the event any of the above holidays fall on Saturday, then that holiday shall be
observed on Friday. In the event any of the above holidays fall on Sunday, then that holiday shall be observed on Monday.

HOLIDAY RATE NO. 4: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday.
If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week; however, no
reimbursement for this eight (8) hours is to be paid the worker unless worked. If workers are required to work the above
recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for such work.

HOLIDAY RATE NO. 5: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is
applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted
as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the
workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a makeup day when
an observed holiday occurs during the work week. Employees have the option to work that make up day. If workmen are
required to work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of
pay for such work.

HOLIDAY RATE NO. 6: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th,
Labor Day, Thanksgiving Day, Christmas Day, Employee's birthday and two personal days. The observance of one personal
day to be limited to the time between December 1 and March 1 of the following year. If any of these holidays fall on Sunday,
the following Monday will be observed as the holiday and if any of these holidays fall on Saturday, the preceding Friday will be
observed as the holiday. If employees work on any of these holidays they shall be paid time and one-half (1'%) their regular
rate of pay for all hours worked.

HOLIDAY RATE NO. 7: Means double (2) time for work performed on New Year's Day, Memorial Day, Independence Day,
Veteran's Day, Thanksgiving Day, the day after Thanksgiving Day and Christmas Day. Any holiday which occurs on a Sunday
shall be observed the following Monday. No work shall be performed on LABOR DAY except to save life and property.

HOLIDAY RATE NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day shall be paid at the double (2) time rate of pay. If any of these holidays fall on
Saturday, it will be recognized on the preceding Friday; if any of these holidays fall on a Sunday, it will be recognized on
the following Monday. No work shall be performed on Labor Day except in case of emergency.
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GENERAL WAGE ORDER NO. 64
HOLIDAY RATE SCHEDULE

HOLIDAY RATE NO. 9: Means the following days are recognized as holidays: New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the
following Monday. If a holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on
Labor Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday
falls during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty (40) hour
week; however no reimbursement for this eight (8) hours is to be paid to the working person(s) unless the holiday is worked.
The working people shall receive time and one-half (1%2) for all work performed on Sundays and holidays.

HOLIDAY RATE NO. 10: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day
(Fourth of July), Labor Day, Thanksgiving Day and Christmas Day, or days observed as such, and Sundays shall be paid at
the rate of time and one-half (1%2). Double (2) time shall be paid for work on Sundays or recognized holidays when and
only if other craft employees of the same employer at work on that same job site are receiving double (2) time pay for that
Sunday or holiday work. No work shall be performed on Labor Day, except in case of jeopardy of life or property. This rule is
applied to protect Labor Day. When one of the above holidays falls on a Saturday, the preceding Friday shall be observed;
when the holiday falls on a Sunday, the following Monday shall be observed. Where one of the specified holidays falls or is
observed during the workweek, then all work performed over and above thirty-two (32) hours in that week shall be paid at the
rate of time and one-half (17%).

HOLIDAY RATE NO. 11: The following days are recognized as holidays: New Year’s Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is
applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be
counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be
paid to the workman unless worked. An employer working a four (4) day, ten (10) hour schedule may use Friday as a
makeup day when an observed holiday occurs during the work week. Employees have the option to work that make up
day. If workmen are required to work the above enumerated holidays, or days observed as such, they shall receive time &
one-half (17%) the regular rate of pay for such work.

HOLIDAY RATE NO. 12: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of pay. When a holiday occurs on Saturday it
shall not be observed on either the previous Friday or the following Monday. Such days shall be regular workdays. If such a
holiday occurs on Sunday it shall be observed on the following Monday.

HOLIDAY RATE NO. 13: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday,
then the following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on
Labor Day.

HOLIDAY RATE NO. 14: There shall be seven (7) recognized holidays: New Year's Day, Memorial Day, Independence Day,
Labor Day, Armistice Day, Thanksgiving Day, and Christmas Day. No work on any pretense shall be performed on Christmas
Day or Independence Day. Any work performed on the other holidays shall be paid for at two (2) times the regular rate of pay.

HOLIDAY RATE NO. 15: All work performed on New Year's Day, Memorial Day (Decoration Day), Independence Day
(Fourth of July), Veteran's Day, Thanksgiving Day, Day after Thanksgiving, Labor Day, Christmas Day, or days celebrated as
such, shall be paid at the double time rate of pay. When a holiday falls on Sunday, the following Monday shall be observed as
the holiday. When a holiday falls on Saturday, the preceding Friday will be observed as the holiday.

HOLIDAY RATE NO. 16: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day
(November 11), Thanksgiving Day, and Christmas Day shall be compensated at the double (2) time rate of pay. When any of
these holidays falls on a Sunday, the following Monday shall be observed. No work shall be performed on the days set forth
except in cases of emergencies to protect life or property.

HOLIDAY RATE NO. 17: All work performed on New Year’s Day, Decoration Day (Memorial Day), Independence Day
(Fourth of July), Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of
double (2) time. When a holiday falls on a Saturday, the preceding Friday shall be observed. When a holiday falls on a
Sunday, the following Monday shall be observed. No work shall be performed on Labor Day except to save life or
property. Where one of the holidays specified falls or is observed during the work week, then all work performed over and
above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%%2).
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HOLIDAY RATE NO. 18: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday falls on
a Sunday, Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or
property. This is applied to protect Labor Day.

HOLIDAY RATE NO. 19: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of the
foregoing holidays falls on Sunday, it shall be celebrated on the following Monday.

HOLIDAY RATE NO. 20: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If the holiday falls on Saturday, it will
be observed on Friday; if the holiday falls on Sunday, it will be observed on Monday, and shall be paid for at double (2) the
regular straight time rate of pay.

HOLIDAY RATE NO. 21: Means the following days are recognized Holidays: Memorial Day, Fourth of July, Thanksgiving
Day, Christmas Day and New Year's Day. No work shall be done on Labor Day. When falling on a Sunday and the following
Monday is observed as part of the holiday, then that Monday shall be considered as a holiday. Sunday and Holidays will be
paid at the rate of two (2) times the regular rate of pay.

HOLIDAY RATE NO. 22: Means that Employees working on the following legal holidays, namely New Year's Day, Memorial
Day, Fourth of July, Labor Day, Veteran's Day, to be celebrated on either its national holiday or on the day after Thanksgiving
whichever is agreed upon, Thanksgiving Day and Christmas Day shall be paid at the rate of double (2) time.

HOLIDAY RATE NO. 23: All work performed on Sundays and the following recognized holidays, or the days observed as
such, of New Year’s Day, Decoration Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any
such holidays fall on a Sunday, the following Monday shall be observed as a holiday.

HOLIDAY RATE NO. 24: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. If a holiday falls on a Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor
Day except in case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a holiday falls
during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty (40) hour week;
however, no reimbursement for this eight (8) hours is to be paid to the workman unless worked. If workmen are required to
work the recognized holidays or days observed as such, or Sundays, they shall receive double (2) the regular rate of pay for
such work. The above shall apply to the four 10's Monday through Friday work week. The ten (10) hours shall be applied to
the forty (40) hour work week.

HOLIDAY RATE NO. 25: The following days shall be observed as legal holidays: New Year's Day, Memorial Day, Fourth of
July, Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day. No work shall be performed on the Fourth of July,
Labor Day or Christmas Day. Any work performed on the above holidays shall be paid for at two (2) times the regular straight
time rate of pay. When any of the above holidays fall on Sunday, the following Monday shall be observed as such holiday. If
a holiday falls on Saturday, it shall not be considered to be observed on the previous Friday or following Monday. Such days
shall be regular workdays.

HOLIDAY RATE NO. 26: The following days are recognized as holidays: New Year’'s Day, Memorial Day, Fourth of July,
Labor Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed
upon. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as the
holiday. Work performed on Sundays and holidays shall be paid at the double time rate of pay. No work shall be
performed on Labor Day.

HOLIDAY RATE NO. 27: Means that work performed on New Year's Day, Memorial Day, Independence Day, Labor Day,
Veteran's Day, Thanksgiving Day, and Christmas Day, shall be paid at the rate of double (2) time the regular rate of pay. If a
holiday falls on Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, it shall be observed on
the preceding Friday. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight
(8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8) hours is to be paid the workman
unless worked.
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HOLIDAY RATE NO. 28: Means work done on Sundays and holidays shall be paid for at the double (2) time rate. Holidays
recognized shall be as follows: New Years Day, Memorial Day, Fourth of July, Labor Day, Veterans’ Day (Veterans’ Day shall
be celebrated the day after Thanksgiving), Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be
celebrated on the following Monday. If a holiday falls on a day other than a Sunday, it shall be celebrated on that date. The
contractor may shut down the job the day before or after a holiday.

HOLIDAY RATE NO. 29: All work performed on New Year’s Day, Decoration Day (Memorial Day), Independence Day
(Fourth of July), Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of
double (2) time. When a holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday, Monday
shall be observed. No work shall be performed on the Fourth of July or Labor Day except to save life or property. Where
one of the holidays specified falls or is observed during the work week, then all work performed over and above thirty-two
(32) hours in that week shall be paid at the rate of time and one-half (17%).

HOLIDAY RATE NO. 30: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving
Day, and Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any of the above listed holidays falling on
Sunday, shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay. Any of the above
listed holidays falling on Saturday shall be observed on the previous Friday, and paid for at double (2) the straight time rate of
pay. If any of the above listed holidays fall on Friday, Saturday, Sunday, or Monday, creating a three-day weekend, then the
entire three (3) days (either Friday, Saturday and Sunday —if the holiday falls on Friday or Saturday; or Saturday, Sunday and
Monday — if the holiday falls on Sunday or Monday) shall be paid for at double (2) the straight-time rate of pay.

HOLIDAY RATE NO. 31: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day,
Thanksgiving Day and Christmas Day, or days observed as such, shall be paid at the double (2) time rate of pay. The Friday
following Thanksgiving will be worked at the Employer’s option. If worked, it will be at the regular hourly rate of pay. Saturday
holidays will be celebrated on Saturday. Sunday holidays will be celebrated on Monday following the holiday. Work
performed on any of these Mondays will be paid at double (2) the rate of pay.

HOLIDAY RATE NO. 32: All work performed on recognized holidays shall be paid at the double (2) time rate of pay. No
work shall be performed on Labor Day except to save life or property. The following holidays shall be observed: New
Year’s Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day, to be observed November 11 (or a mutually agreed
date of the Friday after Thanksgiving if agreed by other crafts working on project), Thanksgiving Day and Christmas Day.
Any holiday which occurs on a Sunday shall be observed the following Monday.

HOLIDAY RATE NO. 33: All work performed on New Year’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day shall be paid at double (2) times the regular hourly wage rate. When the holiday
falls on Sunday, the following Monday shall be observed as the holiday. If any holiday occurs during the work week
(Monday through Friday), any work performed over thirty-two (32) hours during that week would be considered overtime
and would be paid at one and one-half (1%) times the basic rate of pay. This last sentence is not applicable if a project is
on a normal hour four (4) day - ten (10) hour work week.

HOLIDAY RATE NO. 34: All work performed on New Year’'s Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving
Day and Christmas Day shall be paid for at double (2) the straight-time rate of pay. Any one of the above-listed holidays
falling on Sunday shall be observed on the following Monday and paid for at double (2) the straight-time rate of pay. Any of
the above listed holidays falling on Saturday shall be observed on the previous Friday and paid at double (2) the straight-
time rate of pay. Employees working on the Saturday will receive the standard pay for Saturday work.

HOLIDAY RATE NO. 35: All work performed on holidays shall be considered overtime and work performed on these days
shall be paid at double (2) time prevailing scale. The holidays of understanding are: New Year's Day, Decoration Day,
Independence Day, Veteran’s Day, Thanksgiving Day and Christmas Day. Should any of these days fall on Sunday, then
the following day shall be observed as the holiday. Under no circumstances shall employees be permitted to work on
Labor Day (the first Monday in September).
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HOLIDAY RATE NO. 36: All work done on New Year’s Day, Decoration Day, Fourth of July, Labor Day, Thanksgiving
Day and Christmas Day shall be paid at the rate of double time. When one of the above holidays falls on Sunday, the
following Monday shall be observed.

HOLIDAY RATE NO. 37: All work performed on Sunday and recognized holidays shall be paid at double (2) time. The
following days shall be recognized as holidays: New Year’'s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If any of the above holidays fall on a Sunday, the following Monday shall be
observed as the holiday. If any of the above holidays fall on a Saturday, the preceding Friday shall be observed as the
holiday.

HOLIDAY RATE NO. 38: All work performed on New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. When any of these holidays falls on
Sunday, the Monday following shall be observed as such holiday.

HOLIDAY RATE NO. 39: All work performed on New Year’'s Day, Memorial Day, Independence Day, Labor Day, Veterans’

Day, Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day shall be paid at the double
time rate of pay.
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OVERTIME RATE NO. 1: Means eight (8) hours of work between the hours of 8:00 A.M. and 4:30 P.M., except for a thirty
(30) minute lunch period shall constitute a regular work day. Forty (40) hours, within five (5) such work days- Monday
through Friday, inclusive, shall constitute a regular work week. The starting and quitting time for each job shall be subject
to variance by mutual agreement and where not agreed otherwise the regular starting time shall be 8:00 a.m. and the
quitting time shall be 4:30 p.m. In order to meet job site or owner conditions, the above section may be modified to allow
for a workday/workweek of four (4), ten-hour days (4-10's) provided that the following condition is met: The project must
be for a minimum of four (4) consecutive days beginning on either a Monday or Tuesday, holidays inclusive. All work
performed outside of the regularly scheduled working hours, Monday through Friday, and on Saturday shall be paid at one
and one-half (1%%) times the hourly rate. On all work performed on Sundays and recognized legal holidays or days that
may be celebrated as such, shall be paid at double (2) the hourly rate. Shift work performed between the hours of 4:30
p.m. and 12:30 a.m. (second shift) shall be paid at eight (8) hours pay at the regular hourly rate plus ten (10%) percent for
seven and one-half (7%2) hours work. Shift work performed between the hours of 12:30 a.m. and 8:00 a.m. (third shift)
shall be paid at eight (8) hours pay at the regular hourly rate plus fifteen (15%) percent for seven (7) hours work. A lunch
period of thirty (30) minutes shall be allowed on each shift. All overtime work required after the completion of a regular
shift shall be paid at one and one-half (1'%2) times the shift hourly rate.

OVERTIME RATE NO. 2: Means the regular work day for which employees shall be compensated at straight time hourly
rate of pay shall, unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. The regular work week shall
consist of five (5) days, Monday through Friday, beginning at 8:00 a.m. and ending at 4:30 p.m., except as may be
modified. The starting time may be either advanced or delayed one hour or two hours at the discretion of the Employer.
The Employer may have the option to schedule his work week from Monday through Thursday at ten (10) hours per day at
the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime
rate. If the Employer elects to work from Monday through Thursday and is stopped due to inclement weather, holiday or
other conditions beyond the control of the Employer, he shall have the option to work Friday at the straight time rate of pay
to complete the forty (40) hours work week. All necessary overtime and work performed on Saturday, shall be paid at time
and one-half (1%2) the hourly rate, plus an amount equal to one-half (1/2) of the hourly Total Indicated Fringe Benefits. All
work performed on Sundays and recognized holidays shall be paid at double (2) the hourly rate, plus an amount equal to
the hourly Total Indicated Fringe Benefits. When the Missouri Highway and Transportation Commission requests, on
heavy highway work, or conditions require that work be performed outside the regular workday the rate of pay shall be the
regular hourly pay plus $1.50 per hour. Shifts may be established when considered necessary by the Employer. Shift
hours and rates will be as follows. If shifts are established, work on the First Shift will begin between 6:00 a.m. and 9:00
a.m. and consist of eight (8) hours of work plus one-half hour unpaid lunch. Hours worked during the first shift will be paid
at the straight time rate of pay. The second shift shall start eight hours after the start of the first shift and consist of eight
(8) hours of work plus one-half hour unpaid lunch. Work on the second shift will begin between 2:00 p.m. and 5:00 p.m.
and be paid the straight time rate plus $2.50 per hour. The third shift shall start eight hours after the start of the second
shift and consist of eight (8) hours plus one-half hour unpaid lunch. Work on the third shift will begin between 10:00 p.m.
and 1:00 a.m. and be paid the straight time rate plus $3.50 per hour. The additional amounts that are to be paid are only
applicable when working shifts. Shifts that begin on Saturday morning through those shifts which end on Sunday morning
will be paid at time and one-half these rates. Shifts that begin on Sunday morning through those shifts which end on
Monday morning will be paid at double time these rates. The additional $1.50 per hour for hours worked outside the
normal workday at the request of the Missouri Highway and Transportation Commission does not apply to shift work.

OVERTIME RATE NO. 3: Means the regular work day for which employees shall be compensated at straight time hourly
rate of pay shall, unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time
may be advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5)
day eight (8) hour schedule, Saturday may be used for a make-up day. If an employer is prohibited from working on a
holiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the
option to schedule his work from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with
all hours in excess of ten (10) hours in any one day to be paid at the applicable overtime rate. If the Employer elects to
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall have the option to
work Friday or Saturday at the straight time rate of pay to complete his forty (40) hours. If an employer is prohibited from
working on a holiday, that employer may work the following Friday or Saturday at the straight time rate. Overtime will be at
one and one-half (1 %) times the regular rate. If workmen are required to work the recognized holidays or days observed
as such, or Sundays, they shall receive double (2) the regular rate of pay for such work.

OVERTIME RATE NO. 4: Means a workday of eight (8) hours, beginning at 8:00 a.m., Monday through Friday shall
constitute a forty (40) hour work week. All time over the eight (8) hour day as above defined and all hours worked on
Saturday shall be paid at the rate of one and one-half (1 '2) the regular rate of wages. If workmen are required to work the
recognized holidays or days observed as such, or on Sunday, they shall received double (2) the regular rate of pay for
such work.
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OVERTIME RATE NO. 5: Means eight (8) hours shall constitute the regular work day between time that may be advanced or
delayed by two (2) hours on either side of 8:00 a.m. The Employer may establish a work week consisting of four (4) days,
Monday through Thursday, each day consisting of ten (10) hours straight time. The (4) tens (10s) must run for a period of
at least four (4) days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be paid at the rate
of time and one-half (17%). All work performed on Saturday shall be paid at time and one-half (1%2). All work performed on
Sundays and recognized holidays must be paid at double (2) time. All work performed prior to or after the regular eight (8)
hour work day, or ten (10) hour work day, as described above shall be paid at time and one-half (1'2) the regular rate.

OVERTIME RATE NO. 6: Means a regular work day shall consist of eight (8) hours between 7:00 a.m. and 5:30 p.m.,
with at least a thirty (30) minute period to be taken for lunch. Five (5) days a week, Monday through Friday inclusive, shall
constitute a work week. The Employer has the option for a workday/workweek of four (4) ten (10) hour days (4-10’s)
provided that the following conditions are met:

- The project must be for a minimum of four (4) consecutive days.

- Starting time may be within one (1) hour either side of 8:00 a.m.

- Work week must begin on either a Monday or Tuesday: If a holiday falls within that week it shall be a consecutive
work day. (Alternate: If a holiday falls in the middle of a week, then the regular eight (8) hour schedule may be
implemented).

- Any time worked in excess of any ten (10) hour work day (in a 4-10 hour work week) shall be at the appropriate
overtime rate.

All work outside of the regular working hours as provided, Monday through Saturday, shall be paid at one & one-half (1'2)
times the employee’s regular rate of pay. All work performed from 12:00 a.m. Sunday through 8:00 a.m. Monday and
recognized holidays shall be paid at double (2) the straight time hourly rate of pay. Should employees work in excess of
twelve (12) consecutive hours they shall be paid double time (2X) for all time after twelve (12) hours. Shift work between
the hours of 4:30 p.m. and 12:30 a.m. (second shift) shall be paid at eight (8) hours pay at the regular hourly rate plus ten
(10%) percent for seven and one-half (7%2) hours work. Shift work performed between the hours of 12:30 a.m. and 8:00
a.m. (third shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus fifteen (15%) percent for seven (7)
hours work. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required after the
completion of a regular shift shall be paid at one and one-half (1'%2) times the shift hourly rate.

OVERTIME RATE NO. 7: Means the regular work day shall consist of eight (8) consecutive hours, exclusive of a thirty
(30) minute lunch period, with pay at the regular straight time hourly rate. The regular workday shall begin on the jobsite
between the hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project
owner requires different starting time. This adjustable starting time can, at the Employer’s option, be staggered to permit
starting portions of the work force, at various times within the prescribed hours. The Employer may establish a four (4) ten
(10) hour shift exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per work
week shall constitute a week’s work Monday through Thursday. In the event a job is down due to weather conditions,
safety or other conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked
as a makeup day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per
week. Time and one-half (17%) shall be paid for all overtime hours worked during the week, Monday through Friday, and for
all work performed on Saturday. Double time shall be paid for all time worked on Sunday and recognized holidays. For all
overtime hours worked during the week or on Saturday $16.25 of the fringe benefits portion of the prevailing wage shall be
paid at time and one-half (1%%). For all overtime hours worked on Sundays or recognized holidays $16.25 of the fringe
benefits portion of the prevailing wage shall be paid double time. The remaining $.80 of the fringe benefit portion of the
prevailing wage shall be paid at straight time.
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OVERTIME RATE NO. 8: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work
day. Forty (40) hours within five (5) days, Monday through Friday, shall constitute a work week. The regular starting time of a
job may be moved not more than two (2) hours prior to 8:00 a.m. However, in no case shall more than eight (8) hours be worked
per day without the applicable overtime rate being paid. When job conditions dictate, the Employer shall be allowed to establish
a four (4) day, ten (10) hours per day work week. This work week is defined as Monday through Thursday or Tuesday through
Friday. All hours worked in excess of ten (10) hours per day or forty (40) hours per week shall be paid at the applicable overtime
rate. This language is not intended to change the normal five (5) day, eight (8) hour per day work week. All overtime work
performed after the regularly scheduled working hours Monday through Friday and Saturday shall be paid for at time & one-half
(17%) the regular straight time rate of pay. Sundays and recognized holidays shall be paid for at two (2) times the straight time
rate of pay. Shift work performed between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall receive eight (8) hours pay
at the regular hourly rate plus 17.3% for all hours worked. Shift work performed between the hours of 12:30 a.m. and 9:00 a.m.
(third shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all hours worked. An unpaid lunch
period of thirty (30) minutes shall be allowed on each shift. All overtime work required before the established start time and after
the completion of eight (8) hours of any shift shall be paid at one and one-half (1%) times the shift hourly rate.

OVERTIME RATE NO. 9: Means eight (8) hours shall constitute a regular day’s work Monday through Friday between the hours of
7:00 a.m. and 6:00 p.m. If the employer elects to schedule work on a four (4) ten (10) hour day work week, ten (10) hour work days
may be worked. These four (4) ten (10) hour day work weeks may be scheduled either Monday to Thursday with Friday as a make-
up day or Tuesday to Friday with no make-up day. When a five (5) day eight (8) hour work week is used, all work performed over
eight (8) hours per day shall be compensated at one and one-half (17%) times the basic hourly wage. Work performed on Saturday
shall be compensated at time and one-half (1'%) times the basic hourly wage. Work performed on Sundays and recognized
holidays shall be compensated at double (2) times the basic hourly wage. When a four (4) day ten (10) hour work week is used, all
work performed over ten (10) hours per day shall be compensated at time and one-time (1'%2) times the basic hourly wage. Work
performed on Saturday shall be compensated at time and one-half (17%) times the basic hourly wage.

OVERTIME RATE NO. 10: Means eight (8) hours shall constitute a day’s work between the hours of 7:00 a.m. to 5:00 p.m.
from Monday to Friday, inclusive. The work week shall be forty (40) hours, Monday through Friday. Any work in excess of forty
(40) hours in one week shall be paid at the applicable overtime rate. At the Employer’s option the work week can consist of five
(5) eight (8) hour days or four (4) ten (10) hour days. In case of bad weather, or equipment breakdown, Friday may be used as a
make-up day if four tens are being worked. If five eights are being worked, Saturday may be used as a make-up day. If the
Employer works five eight hour days all time over eight hours per day will be paid at the overtime rate. If the Employer works
four ten hour days, all time over ten hours per day will be paid at the overtime rate. Time and one-half (1'%) shall be paid for the
first two (2) hours of overtime work on any regular work day and any work performed before regular starting time and after regular
quitting time and for the first ten (10) hours on Saturday. All work in excess of ten (10) hours regular work day and ten (10) hours on
Saturday and all work performed on Sunday and recognized holidays shall be double (2) time.

OVERTIME RATE NO. 11: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30)
minute lunch period, with pay at the straight time rate. The regular workday shall begin between the hours of 6:00 a.m. and 9:00
a.m. The Employer may have the option to schedule the work week from Monday through Thursday at ten (10) hours per day at
the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate. If the
Employer elects to work from Monday through Thursday and is stopped due to inclement weather, holiday or other conditions
beyond the control of the Employer, he shall have the option to work Friday at the straight time rate of pay to complete the forty
(40) hours for the work week. All overtime work performed on Monday through Saturday shall be paid at time and one-half (17%)
the hourly rate plus an amount equal to one-half (1/2) the hourly Total Indicated Fringe Benefits. All work performed on Sundays
and recognized holidays shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe
Benefits. When the Missouri Highway and Transportation Commission requests that work be done outside the normal working
hours the normally applicable pay rate shall be increased by $1.50 per hour. Shifts may be established when considered
necessary by the Employer. Shift hours and rates will be as follows. If shifts are established, work on the First Shift will begin
between 6:00 a.m. and 9:00 a.m. and consist of eight (8) hours of work plus one-half hour unpaid lunch. Hours worked during
the first shift will be paid at the straight time rate of pay. The second shift shall start eight hours after the start of the first shift
and consist of eight (8) hours of work plus one-half hour unpaid lunch. Work on the second shift will begin between 2:00 p.m.
and 5:00 p.m. and be paid the straight time rate plus $2.50 per hour. The third shift shall start eight hours after the start of the
second shift and consist of eight (8) hours plus one-half hour unpaid lunch. Work on the third shift will begin between 10:00
p.m. and 1:00 a.m. and be paid the straight time rate plus $3.50 per hour. The additional amounts that are to be paid are only
applicable when working shifts. Shifts that begin on Saturday morning through those shifts which end on Sunday morning will
be paid at time and one-half these rates. Shifts that begin on Sunday morning through those shifts which end on Monday
morning will be paid at double time these rates. The additional $1.50 per hour for hours worked outside the normal workday at
the request of the Missouri Highway and Transportation Commission does not apply to shift work.
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OVERTIME RATE NO. 12: Means eight (8) hours shall constitute a day’s work between the hours of 7:00 a.m. to 5:00 p.m.
from Monday to Friday, inclusive. In the event the Contractor is unable to work forty (40) hours in this work week due to
inclement weather, Saturday may be used as a Make-Up Day. All Make-Up hours worked on Saturday (up to 40 hours for the
week) shall be paid at the straight time rate of pay. The Make-Up Day may not be used to Make-Up holidays. Any work in
excess of eight (8) hours per day, or forty (40) hours in one week, Monday through Saturday, shall be paid at the time and one-
half (1 %2) rate of regular hourly rate, except as provided elsewhere. All work performed on Sundays and holidays shall be paid
at the rate of two (2) times the regular hourly rate. At the Employer’'s option the work week can consist of five (5) eight (8) hour
days or four (4) ten (10) hour days. If the Employer uses the option of working four (4) ten (10) hour days, Friday and Saturday
can be used as Make-Up Days due to weather related loss of time. When the Employer works the four (4) ten (10) hour day
schedule, the rate of time and one-half (1 '2) the regular hourly rate will be paid on all hours over ten (10) hours per day, and
over forty (40) hours per week. All work performed on Sundays and holidays shall be paid at two (2) times the regular hourly
rate.

OVERTIME RATE NO. 13. Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30)
minute unpaid lunch period, with pay at the straight time rate. If the workday starts at 8:00 a.m., the quitting time shall be no
later than 4:30 p.m. When separate crews are used, the start time may be adjusted from 6:00 a.m. through 9:00 a.m. The start
time may be further adjusted to 9:30 a.m. throughout the year if required by government agency or municipal ordinance. Time
and one-half (17%) shall be paid after eight (8) consecutive hours Monday through Saturday. All work performed on Sundays and
recognized holidays shall be paid at double (2) the hourly rate. If a crew of another trade working for the employer is receiving
overtime pay, the Cement Mason crew shall receive overtime pay. The Employer has the option to schedule the work week from
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in
any one day to be paid at the applicable overtime rate. When an Employer schedules 4-10’s, the Employer will not bring in any
other crew for a fifth workday on the project while not calling in the normal crew that had been scheduled for that project. If the
Employer elects to work 4-10’s Monday through Thursday and is stopped due to inclement weather, or other conditions beyond
the control of the Employer, the Employer shall have the option to work Friday at the straight time rate of pay to complete the
forty (40) hours for the workweek. Shifts may be established when considered necessary by the employer. Shift hours and
rates will be as follows. All shifts shall be eight (8) hours plus one-half (1/2) hour for unpaid lunch. First shift will begin at 8:00
a.m. and end at 4:30 p.m. Hours worked during the first shift will be paid at the straight time rate of pay. The second shift shall
start eight hours after the start of the first shift and will be paid the straight time rate plus $2.50 per hour premium. The third shift
shall start eight hours after the start of the second shift and will be paid the straight time rate plus $3.50 per hour premium.
Shifts will be established for a minimum of three consecutive workdays. If only two shifts are worked, the Employer may
regulate the start time to take maximum advantage of daylight hours.

OVERTIME RATE NO. 14: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular
work day shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday,
or any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have
been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between 6:00 a.m. and
9:00 a.m. However, the project starting time may be advanced or delayed if mutually agreed to by the interested parties. For all
time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

OVERTIME RATE NO. 15: Means eight (8) hours of work between the hours of eight (8:00) a.m. and four-thirty (4:30) p.m. shall
constitute a work day. Forty (40) hours within five (5) days - Monday through Friday, inclusive - shall constitute a work week.
The regular starting time in the morning may be moved not more than one hour prior to 8:00 a.m.; however, in no case shall
more than eight (8) hours be worked per day without the applicable overtime rate being paid. When job conditions dictate and
as required by the employer, the Employer shall be allowed to establish a four (4) day, ten (10) hour per day work week. This
work week is defined as Monday through Thursday, with a Friday make-up day. The normal work day under a ten (10) hour four
(4) day work week shall be from 8:00 a.m. to 6:30 p.m., with a one hour starting variance. The make-up day of Friday shall be
instituted for specific reasons such as loss of production due to weather and Holidays. All hours worked in excess of ten (10)
hours per day or forty (40) hours per week or hours worked outside the normal work week shall be paid at the applicable
overtime rate. This language is not intended to change the normal five (5) days, eight (8) hours per day work week. All overtime
work after a regular work day, (8) hours, Monday through Friday shall be paid at time and one-half (1%%). All hours worked on
Saturday shall be paid at time and one-half. (1%%). All other overtime on Sunday and recognized holidays shall be paid for at
double (2) the straight-time rate of pay. Shift work performed between the hours of 4:30 p.m. and 1:00 a.m. (second shift) shall
receive eight (8) hours pay at the regular hourly rate of pay plus 17.3% for all hours worked. Shift work performed between the
hours of 12:30 a.m. and 9:00 a.m. (third shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 31.4% for all
hours worked. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required after the
completion of a regular shift shall be paid at one and one-half (1%) times the shift hourly rate.
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OVERTIME RATE NO. 16: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work
day. Forty (40) hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting
time may be adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be paid at the
applicable overtime rate. When starting time has been adjusted, all other provisions concerning the work day shall be
adjusted accordingly. The overtime rate of pay shall be one and one-half (1'2) times the regular rate of wages, other than
on Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the straight time rate.

OVERTIME RATE NO. 17: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a
work day. Forty (40) hours within five (5) days, Monday through Friday inclusive, shall constitute a work week. The
Employer may at his discretion, vary the starting time by up to one (1) hour, either prior to or after the normal starting time.
The Employer may work four (4) ten (10) hour days, either Monday through Thursday or Tuesday through Friday.
Overtime will be paid for work outside of the established starting and quitting times. All overtime work between eight (8)
hours and ten(10) hours on regular scheduled working days and the first ten (10) hours on Saturday, beginning at the
regular starting time, will be paid at time and-half (17%). All other overtime on Saturday, Sunday and recognized holidays
shall be paid for at double (2) the straight time rate of pay. If any of the recognized holidays fall on Friday, Saturday,
Sunday, or Monday, creating a three-day weekend, then the entire three (3) days (either Friday, Saturday, and Sunday —if
the holiday falls on Friday or Saturday; or Saturday, Sunday and Monday — if the holiday falls on Sunday or Monday) shall
be paid for at double (2) the straight-time rate of pay. Shift work performed between the hours of 4:30 p.m. and 1:00 a.m.
(second shift) shall receive eight (8) hours pay at the regular hourly rate of pay plus 17.3% for all hours worked. Shift work
performed between the hours of 12:30 a.m. and 9:00 a.m. (third shift) shall receive eight (8) hours pay at the regular hourly
rate of pay plus 31.4% for all hours worked. A lunch period of thirty (30) minutes shall be allowed on each shift. All
overtime work required after the completion of a regular shift shall be paid at one and one-half (1°%) times the shift hourly
rate.

OVERTIME RATE NO. 18: Means eight (8) hours shall constitute a day’s work, with the starting time to be established
between 6:00 a.m. and 8:00 a.m. from Monday to Friday. Time and one-half (1%%2) shall be paid for first two (2) hours of
overtime Monday through Friday and the first eight (8) hours on Saturday. All other overtime hours from Monday through
Saturday shall be paid at double (2) time rate. Double (2) time shall be paid for all time on Sunday and recognized
holidays or the days observed in lieu of these holidays. When the Missouri Highway and Transportation Commission
requests, on heavy highway work, or conditions require that work be performed outside the regular workday the rate of pay
shall be the regular hourly pay plus $2.50 per hour.

OVERTIME RATE NO. 19: Minimum requirement per Fair Labor Standards Act means time & one-half (1%2) shall be paid
for all work in excess of forty (40) hours per work week.

OVERTIME RATE NO. 20: Means work between the hours of 7:00 a.m. and 6:00 p.m. daily, Monday through Saturday,
as assigned by the Employer shall be considered regular hours. Weekend work shall be paid at the rate of one and one-
half (1%2) times the regular rate of pay. Weekend begins 12:01 a.m. Saturday. Overtime is time worked over forty (40)
hours per pay period, and shall be paid at the rate of one and one-half (1'2) times the regular rate of pay. Sunday and
Holidays will be paid at the rate of two (2) times the regular rate of pay.

OVERTIME RATE NO. 21: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through
Friday or Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than
7:00 a.m. or later than 10:00 a.m. Forty (40) hours shall constitute a week’s work. Overtime at the rate of time and one-
half (17%) will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday
schedule, all work performed on Saturday will be time and one-half (1%2) unless time has been lost during the week, in
which case Saturday will be a makeup day to the extent of the lost time. On the Tuesday through Saturday schedule, all
work performed on Monday will be time and one-half (1/%2) unless time has been lost during the week, in which case
Monday will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If
employees work on any of the recognized holidays, they shall be paid time and one-half (1 '2) their regular rate of pay for
all hours worked.
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OVERTIME RATE NO. 22: Means that when working a workday for an Eight Hour Schedule, a maximum of eight (8)
hours shall constitute a day’s work and shall be between the hours of six (6:00) a.m. and five (5:00) p.m. excepting work
that has must be performed according to project owner’s specifications; all work necessary previous to or after starting of
major crew or machinery, to be performed at the regular rate. Notwithstanding the above, all work done over eight (8)
consecutive hours in any one day, lunch excepted, shall be paid at the rate of one and one-half (1 %) times the basic rate
of pay. The Contractor may choose the option of working four (4) ten (10) hour days (Ten Hour Schedule), Monday
through Saturday, at straight time. Overtime is to be at the rate of one and one-half (1 '2) times the basic hourly rate for all
hours worked over ten (10) in a day or over forty (40) in a week. Forty (40) hours Monday through Saturday, shall
constitute one (1) working week and shall be so recognized. All work done after forty (40) hours in any one week, when a
crew has worked forty (40) hours at the basic rate of pay during the same week, shall be paid at the rate of one & one-half
(1%%2) times the basic rate of pay. Saturday is to be worked as a make-up day at the straight time hourly rate of pay (up to
forty (40) hours that week) provided, that Friday is worked as the first make-up day (weather permitting). The contractor
may elect a starting time from 6:00 a.m. to 8:00 a.m. which shall be the regular starting time. Any work before the regular
starting time or after the regular quitting time shall be at one and one-half (1%%) times the regular rate of pay.

OVERTIME RATE NO. 23: Means a regular workday shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m.
Forty (40) hours, within five (5) days -- Monday through Friday inclusive -- shall constitute the regular workweek. The
Employer may alter the above stated hours by two (2) hours for an early starting and quitting time only, not to exceed eight
(8) hours of work in any one day. When job conditions dictate and as required by the customer, the Employer shall be
allowed to establish a four (4) day, ten (10) hour per day work week. This work week is defined as Monday through
Thursday, with a Friday make-up day. The normal workday under a ten (10) hour four (4) day work week shall be from
7:00 a.m. to 6:00 p.m. with a one (1) hour starting variance. The make-up day of Friday shall be instituted for specific
reasons such as loss of production due to weather and/or holidays. All hours worked in excess of ten (10) hours per day
or forty (40) hours per week or hours worked outside the normal work week shall be paid at the applicable overtime rate.
The first four (4) hours of overtime after the normal workday, each day Monday through Friday and the first ten (10) hours
of overtime on Saturdays shall be paid for at one & one-half (1'%2) times the regular straight time rate of pay. All other work
performed outside of the regularly scheduled working hours and outside of the first ten (10) hours worked on Saturdays
shall be paid for at double (2) the regular straight time rate of pay. Sundays and the recognized holidays shall be paid for at
double (2) the regular straight time rate of pay, if worked. When so elected by the contractor, multiple shifts of at least five
(5) days duration may be worked. When two (2) or three (3) shifts are worked: The first shift (day shift) shall be worked
between the hours of 8:00 a.m. and 4:30 p.m. Workman on the “day shift” shall receive eight (8) hours’ pay at the hourly
rate for eight (8) hours’ work. The second shift (swing shift) shall be worked between the hours of 4:30 p.m. and 12:30
a.m. Workmen on the “swing shift” shall received eight (8) hours’ pay at the regular hourly rate plus 10% for seven and
one-half (7 72) hours’ work. The third shift (graveyard shift) shall be worked between the hours of 12:30 a.m. and 8:00
a.m. Workmen on the “graveyard shift” shall receive eight (8) hours’ pay at the regular hourly rate plus 15 % for seven (7)
hours’ work. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required after the
completion of a regular shift shall be paid at one and one-half (1'%2) times the “shift” hourly rate.

OVERTIME RATE NO. 24: Means eight (8) hours shall constitute a regular workday, between the hours of 6:00 a.m. and
5:30 p.m. except when the employer elects to work four 10-hour days as described below. The starting time of the
workday can be adjusted from 6:30 a.m. to 9:00 a.m. The Employer may have the option to schedule his workweek from
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (10)
hours in any one day to be at the applicable overtime rate. If the Employer elects to work from Monday through Thursday
and is stopped due to inclement weather (rain, snow, sleet falling), or other conditions beyond the control of the Employer,
he shall have the option to work Friday at the straight time rate of pay to complete his forty (40) hours. However, should a
holiday occur, Monday through Thursday, the Employer shall have the option to work Friday at the straight time rate of pay
to complete his forty (40) hours. Time and one-half (1 %) shall be paid for work performed in excess of eight (8) hours on
any regular workday or outside the hours limiting a regular workday, Monday through Friday. Time and one-half (1'%) shall
be paid for work performed on Saturdays. Double (2) time shall be paid for work performed on Sundays and recognized
holidays. When the Missouri Highway and Transportation Commission requests, on heavy highway work, or conditions
require that work be performed outside the regular workday the rate of pay shall be the regular hourly pay plus $1.50 per
hour.
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OVERTIME RATE NO. 25: Means eight (8) hours shall constitute a regular day’s work with the work week being Monday
through Sunday between the hours of 6:00 a.m. and 6:00 p.m. If an Employer elects to schedule work on a four (4) day
ten (10) hour per day work week, ten (10) hour workdays may be worked. Any work performed in excess of forty (40)
hours per week or any work performed in excess of ten (10) hours on any workday will be compensated at one and one-
half (17%) times the basic hourly wage. Saturday will be compensated at time and one-half (1%2). Any work performed on
Sundays and recognized holidays shall be compensated at two (2) times the basic hourly wage.

OVERTIME RATE NO. 26: Means eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30
p.m. Forty (40) hours within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work
performed in the 9" and 10" hour, Monday through Friday, shall be paid at time and one-half (1 ¥%) the regular straight time
rate of pay. Contractor has the option to pay two (2) hours per day at the time and one-half (1 %) the regular straight time
rate of pay between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Work performed outside the regularly
scheduled working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall be
paid for at the rate of double (2) time.

OVERTIME RATE NO. 27: Means a regular work week shall consist of not more than forty (40) hours of work and all
work performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time &
one-half (1%2). Workers shall receive time & one-half (1%%) for all work performed on Sundays and recognized holidays.
Double (2) time shall be paid for time worked on Sundays or holidays when and only if any other craft employees of the
same employer at work on that same job site are receiving double (2) time pay for that Sunday or holiday work. A work
day is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other
conditions beyond the reasonable control of the Employer prevents work, in which event, the starting time may be delayed,
but not later than 12:00 noon. Where one of the recognized holidays falls or is observed during the work week, then all
work performed over and above thirty-two (32) hours in that week shall be paid at time & one-half (1%%).

OVERTIME RATE NO. 28: Means a regular work week shall consist of not more than forty (40) hours of work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week shall be
paid at the rate of time & one-half (172). Workers shall receive time & one-half (1%2) for all work performed on Sundays
and holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at the option of the employer except when
inclement weather or other conditions beyond the reasonable control of the Employer prevent work, in which event, the
starting time may be delayed, but not later than 12:00 noon. When a holiday falls during the normal work week, Monday
through Friday, it shall be counted as eight (8) hours toward a forty (40) hour week; however no reimbursement for this
eight (8) hours is to be paid to the worker(s) unless worked.

OVERTIME RATE NO. 29: Means a regular work week shall consist of not more than forty (40) hours work, Monday
through Saturday, and all work performed over and above ten (10) hours per day and forty (40) hours per week shall be
paid at the rate of time & one-half (1%2). Workers shall receive time and one-half (1/%) for all work performed on Sundays
and recognized holidays or days observed as such. Double (2) time shall be paid for work on Sunday or recognized
holidays when and only if any other craft employees of the same employer at work at the same job site are receiving
double (2) time pay for that Sunday or holiday. If a job can't work forty (40) hours Monday through Saturday because of
inclement weather or other conditions beyond the control of the Employer, Friday and Saturday may be worked as make
up days at straight time (if working 4-10's). Saturday may be worked as a makeup day at straight time (if working 5-8's).
Make up days shall not be utilized for days lost to holidays. A work day is to begin between 6:00 a.m. and 9:00 a.m. at the
option of the Employer except when inclement weather or other conditions beyond the reasonable control of the Employer,
including requirements of the owner, prevent work. In such event the starting time may be delayed but not later than 12:00
noon. When the contractor elects to establish other working hours the rate of pay shall be the regular hourly rate plus
$0.50 per hour. Where one of the holidays specified falls or is observed during the work week, then all work performed
over and above thirty-two (32) hours shall be paid at time & one-half (1%).
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OVERTIME RATE NO. 30: Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty
(30) minute lunch period with pay at the straight time hourly rate. The regular workday shall begin on the job site between
the hours of 6:00 a.m. and 9:00 a.m. with the starting time to be determined by the Employer. This adjustable start time
can, at the Employer's option, be staggered to permit starting portions of the work force at various times within the
prescribed hours. The workweek shall begin Monday at the established starting time. The Employer may establish a four
(4) ten (10) hour shift exclusive of a thirty (30) minute unpaid lunch period at the straight time wage rate. Forty (40) hours
per week shall constitute a week’s work, Monday through Thursday. In the event a job is down due to weather conditions,
holiday, or other conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked
as a make-up day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per
week. When an Employer works a project on a four (4) ten (10) hour day work schedule, the Employer will not bring in any
other crew for a fifth workday on the project while not calling in the normal crew that had been scheduled for that project.
Time and one-half (1'2) shall be paid for work performed in excess of eight (8) hours on any regular workday or outside
the hours limiting a regular workday, Monday through Friday. Time & one-half (1%2) shall be paid for work performed on
Saturdays. Double (2) time shall be paid for work performed on Sundays and recognized holidays. Projects that cannot be
performed during regular workday: On Highway/Heavy Work or if required by owner, the contractor may perform work
outside the normal work hours and employees shall be paid applicable straight time hourly wage rate plus a premium of
two dollars and fifty cents ($2.50) per hour for the first eight (8) hours worked. Any hours worked in excess of eight (8)
hours shall be paid at the applicable overtime rate plus the two dollar and fifty cents ($2.50) per hour premium. Shift Work:
Shifts may be established when considered necessary by the Employer. Shift hours and rates will be as follows: First
Shift, Eight (8) hours plus one-half (1/2) hour for lunch. Second Shift, Eight (8) hours plus one-half (1/2) hour for lunch.
Third Shift, Eight (8) hours plus one-half (1/2) hour for lunch. Shifts shall be established for a minimum of three (3)
consecutive workdays. The first shift will be paid at eight (8) hours straight time for eight (8) hours work. The second shift
will be paid eight (8) hours straight time plus a two dollar and fifty cent ($2.50) per hour premium for eight (8) hours work,
and the third shift shall be paid eight (8) hours straight time plus a three dollar and fifty cent($3.50) per hour premium for
eight (8) hours work. Overtime is computed after the premium has been added to the hourly wage rate. Nothing above
prohibits the working of two (2) shifts at greater than eight (8) hours with the excess hours to be paid at overtime rate.

OVERTIME RATE NO. 31: Means a regular work week shall consist of not more than forty (40) hours of work and all
work performed over and above ten (10) hours per day and forty (40) hours per week shall be paid at the rate of time &
one-half (1%2). A workday is to begin between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when
inclement weather or other conditions beyond the reasonable control of the Employer, in which event, the starting time
may be advanced or delayed. Workers shall receive time and one-half (1%%) for all work performed on recognized holidays
or days observed as such.

OVERTIME RATE NO. 32: Means the regular work week shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, ten (10) hours per day. All work over ten (10) hours in a day or forty
(40) hours in a week shall be at the overtime rate of one and one-half (17%) times the regular hourly rate. The regular work
day shall be either eight (8) or ten (10) hours. If a job can’t work forty (40) hours Monday through Friday because of
inclement weather or other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-
up day at straight time (if working 4-10’s). Saturday may be worked as a make-up day at straight time (if working 5-8’s).
Make-up days shall not be utilized for days lost due to Holidays. A workday is to begin at the option of the Employer but
not later than 11:00 a.m. except when inclement weather, requirements of the owner or other conditions beyond the
reasonable control of the Employer prevent work. Except as worked as a make-up day, time on Saturday shall be worked
at one and one-half (1'%2) times the regular rate. Work performed on Sunday shall be paid at two (2) times the regular rate.
Work performed on recognized holidays or days observed as such, shall also be paid at the double (2) time rate of pay.
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OVERTIME RATE NO. 33: Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m.
Forty (40) hours will constitute the work week from Monday through Friday inclusive. Up to four (4) hours of overtime work
per day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier than
6:00 a.m.), Monday through Friday, shall be paid at a rate of one and one-half times (1.5x) that employee’s hourly rate.
Any additional overtime, Monday through Friday, shall be paid at a rate of double (2x) that employee’s hourly rate. For
hours worked on Saturday, Sunday and recognized holidays, or days that may be celebrated as such, and as designated
by the federal government, double (2) time shall be paid. All shifts for work performed between the hours of 4:30 p.m. and
12:30 a.m. on a second shift shall receive eight (8) hours pay at the regular hourly rate of pay plus ten percent (10%)
additional for seven and one-half (77%) hours work. The ten percent (10%) differential shall apply to the basic pay rate and
the percentage fringe rates. All work performed between the hours of 12:30 a.m. and 8:00 a.m. on a third shift shall
receive eight (8) hours pay for seven (7) hours work at the regular hourly rate plus fifteen percent (15%) differential shall
apply for the basic pay rate and percentage fringe benefit rates. When a shift continues past the latest time at which a shift
may operate, then the appropriate percentage overtime is paid.

OVERTIME RATE NO. 34: The Employer may choose, at his discretion, to work five eight hour days or four ten hour days
with a Friday make-up day, Monday through Friday at straight time. Overtime shall be paid after eight (8) hours when working
“five eights” and after ten hours when working “four tens”. All work performed on Sundays and recognized holidays shall be
paid for at the rate of double (2) time. All Saturday work shall be paid for at the rate of time and one-half (1'%2) the regular
wage rate. All night work during the regular work week other than the above-mentioned days shall be paid for at the rate of
time and one-half (17%) the regular wage scale until midnight and double (2) time after midnight except make-up time will be
allowed under the following condition: In the event of inclement weather on exterior projects which prevents working the full
regular eight (8) hour day, forty (40) hour work week schedule, a Saturday make-up day can be granted. Then said work on
Saturday shall be paid at the straight time rate of pay up to a maximum total of forty (40) hours per week.

OVERTIME RATE NO. 35: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours
before Noon (12:00) to six (6) hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning
between 6:00 a.m. and 12:00 Noon on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday will be
paid at time and one-half (172). Sundays and Holidays shall be paid at double (2) time. Saturday can be a make-up day if
the weather has forced a day off, but only in the week of the day being lost. Any time before six (6) hours before Noon or
six (6) hours after Noon will be paid at time and one-half (174%).

OVERTIME RATE NO. 36: Means the Employer may choose, at his discretion, to work five eight-hour days or four ten-
hour days with a Friday make-up day. Overtime shall be paid after eight hours when working “five eights” and after ten
hours when working “four tens”, and Saturdays at time and one-half (1'%) the base rates. Any hours worked on Sunday and
recognized Holidays shall be paid at 2 times the base rate.

OVERTIME RATE NO. 37: Means the regular work day shall be eight (8) hours. Working hours are from six (6) hours
before Noon (12:00) to six hours after Noon (12:00). The regular work week shall be forty (40) hours, beginning between 6:00
a.m. and Noon (12:00) on Monday and ending between 1:00 p.m. and 6:00 p.m. on Friday. Saturday work will be paid time
and one-half (1%%) the regular hourly rate of pay. Work performed on Sundays and recognized holidays shall be paid at
double (2) time the regular hourly rate of pay. Saturdays can be a make-up day if weather has forced a day off. But only in
the week of the day being lost. Any time worked before six (6) hours before Noon (12:00) or after six (6) hours after Noon
(12:00) will be paid at the time and one-half (17%) the regular hourly rate of pay.

OVERTIME RATE NO. 38: Means a normal work week shall be Monday through Friday. Normal hours of work shall consist
of eight and one-half (8'%) consecutive hours per workday between 7:00 a.m. and 5:00 p.m., which includes one-half (1/2)
hour for lunch. A 4-10 hour day work week Monday through Thursday or Tuesday through Friday may be worked at the
contractor’s request. Days must be consecutive. Time and one-half (1%) shall be paid for the first two (2) hours of overtime
on any regular work day, Monday through Friday, and any work performed before regular starting time and after regular
quitting time. Saturday work shall be paid at one and one-half (1%%2) times the regular rate of pay for the first ten (10) hours.
All other overtime will remain as double (2) time, including Sundays and recognized holidays.
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OVERTIME RATE NO. 39: Means eight (8) hours shall constitute the regular work day and forty (40) hours a work week,
Monday through Friday. The Employer shall establish the starting time between 7:00 A.M. and 9:00 A.M. Time and one-
half (1%2) shall be paid for work performed on a regular work day before the regular starting time and after the regular
quitting time. Double (2) time shall be paid for work performed on Sunday and holidays. At the discretion of the Employer,
Saturday can be used for a make-up day. The Employer when working on highway and road work may have the option to
schedule the work week for his paving crew only from Monday through Thursday at ten (10) hours per day at the straight
time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate. If the
Employer elects to work from Monday through Thursday and is stopped due to inclement weather (rain, snow, sleet falling)
he shall have the option to work Friday at the straight time rate of pay to complete his or her forty (40) hours.

OVERTIME RATE NO. 40: Eight (8) hours shall constitute a regular days' work between the hours of 8:00 a.m. and 5:00
p.m. with an hours’ intermission for lunch; and forty (40) hours shall constitute a regular work week from Monday through
Friday. A four (4) ten (10) hour day work schedule may be worked Monday through Thursday (Tuesday through Friday in
the event a holiday is celebrated on a Monday) or a Tuesday through Friday (Monday through Thursday in the event a
holiday is celebrated). If the parties work the four ten hour week the following shall apply:
(a) Ten (10) consecutive hours shall constitute a day’s work between the hours of 7:00 a.m. and 5:30 p.m. One-
half (1/2) hour shall be set aside for an unpaid lunch period.
(b) Friday may be used as a make-up day when the scheduled work week was interrupted and time lost of seven
(7) hours or more was incurred.
Time and one half (17%) will be paid for all time worked in excess of the regular working day and Saturdays; double (2) time
will be paid for all work done on Sundays and legal holidays.

OVERTIME RATE NO. 41: Means eight (8) hours shall constitute a regular workday, between the hours of 6:30 a.m. and
5:30 p.m. except when the Employer elects to work four (4) ten (10) hour days as described below. The starting time of
the workday can be adjusted from 6:30 a.m. to 9:00 a.m. The Employer may have the option to schedule his workweek
from Monday through Thursday at Ten (10) hours per day at the straight time rate of pay with all hours in excess of ten
(10) hours in any one day to be at the applicable overtime rate. If the Employer elects to work from Monday through
Thursday and is stopped due to inclement weather (rain, snow, sleet falling), or other conditions beyond the control of the
Employer, the Employer shall have the option to work Friday at the straight time rate of pay to complete his forty (40)
hours. However, should a holiday occur, Monday through Thursday, the Employer shall have the option to work Friday at
the straight time rate of pay to complete his forty (40) hours. Time and one-half (1 %) shall be paid for work performed in
excess of eight (8) hours on any regular workday or outside the hours limiting a regular workday. Straight time is not to
exceed ten (10) hours a day or forty (40) hours per week. When an Employer works a project on a four (4) ten (10) hour
day work schedule, the Employer will not bring in any other crew for a fifth workday on the project while not calling in the
normal crew that had been scheduled for that project. Time and one-half (1%2) shall be paid for work performed on
Saturdays. Double (2) time shall be paid for work performed on Sundays and recognized holidays. Overtime shall be
computed at one-half (1/2) intervals. Projects that cannot be performed during regular workday: On Highway/Heavy work,
or if required by owner, the contractor may perform work outside the normal work hours and employees shall be paid
applicable straight time hourly wage rate plus a premium of one dollar and fifty cents ($1.50) per hour for the first eight (8)
hours worked. Any hours worked in excess of eight (8) hours shall be paid at the applicable overtime rate plus the one
dollar and fifty cent ($1.50) per hour premium. The overtime rate shall be computed after the $1.50 premium has been
added to the hourly wage rate. However, if a contractor employs any other craft on a project being worked outside the
normal workday, and is paying the other craft a higher premium, then the Laborers employed by such contractor on such
project outside the normal work hours shall be paid the higher premium.
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OVERTIME RATE NO. 42: Means eight (8) hours shall constitute the regular workday except when the Employer elects to
work four, 10-Hour days as explained in this Section with starting time to be between the hours of 6:00 a.m. and 9:00 a.m.
as determined by the Employer. This adjustable starting time can, at the Employer’'s option, be staggered to permit
starting portions of the work force at various times within the prescribed hours. Overtime is to be paid after eight (8) hours
at the rate of time and one-half (1%2). The Employer may have the option to schedule his workweek from Monday through
Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one day
to be at the applicable overtime rate of time and one-half (1'2). If the Employer elects to work from Monday through
Thursday and is stopped due to inclement weather (rain, snow, sleet falling) he shall have the option to work Friday at the
straight time rate of pay to complete his forty (40) hours. However, should a holiday occur, Monday through Thursday, the
Employer shall have the option to work Friday at the straight time rate of pay, unless work is halted due to inclement
weather (rain, snow, sleet falling). The work week is to begin on Monday. Time and one-half (1'2) shall be paid for
Saturday work. Double (2) time shall be paid for Sunday work and work performed on recognized holidays. When the
Missouri Highway and Transportation Commission requests, on heavy highway work, or conditions require that work be
performed outside the regular workday the rate of pay shall be the regular hourly pay plus $1.50 per hour.

OVERTIME RATE NO. 43: Means eight (8) hours constitute a normal day’s work Monday through Friday. Any time
worked over eight (8) hours will normally be paid at time and one-half (1%2) except for exclusions stated in some following
additional sentences. The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any
schedule chosen shall be started at the beginning of the work week (Monday) and used for at least five days. Work may
be scheduled on a four (4) days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule
is employed, then Friday may be used as a make-up day when time is lost due to inclement weather. Time and one-half
(17%) shall be paid for any work in excess of eight (8) hours in any regular work day Monday through Friday unless working
4-10’s, then time and one-half (1%%) after ten (10) hours. All work performed on Saturday will be time and one-half (1%%).
Double (2) time shall be paid for all work on Sundays and recognized holidays.

OVERTIME RATE NO. 44: Means a regular workweek shall be forty (40) hours and will start on Monday and end on
Friday. The Employer shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If an
Employer elects to work five 8-hour days during any workweek, hours worked more than eight (8) per day or 40 per week
shall be paid at time and one-half the hourly rate Monday through Friday. If an Employer elects to work four 10-hour days
in a week, work performed more than ten (10) hours per day or 40 hours per week shall be paid at time and one-half the
hourly rate Monday through Friday. When working a five 8-hour day schedule and an Employer is prevented from working
forty (40) hours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or any part thereof
may be worked as a make-up day at the straight time rate. If an Employer is working a four 10-hour day schedule and
loses a day due to inclement weather, he may work 10 hours Friday at straight time. All hours worked over the 40 hours
Monday through Friday will be paid at 1% overtime rate. A workday shift is to begin at the option of the Employer, between
6:00 a.m. and not later than 9:00 a.m. However, the project starting time may be advanced or delayed if required. If
workmen are required to work the enumerated holidays or days observed as such or Sundays, they shall receive double
(2) the regular rate of pay for such work. Overtime shall be computed at one-half (1/2) hour intervals. Shift: The
Contractor may elect to work one, two or three shifts on any work. When operating on more than one shift, the shifts shall
be known as the day shift, swing shift, and graveyard shift as such terms are recognized in the industry. When two shifts
are worked on any operation, the shifts will consist of eight (8) or ten (10) hours exclusive of lunchtime. When three shifts
are worked the first day or day shift will consist of eight (8) hours exclusive of lunchtime. The second or swing shift shall
consist of seven and one-half (7%%) hours’ work for eight hours pay, exclusive lunch time, and the third or the graveyard
shift consist of seven (7) hours’ work for eight (8) hours’ pay, exclusive of lunch time. All time in excess of normal shifts
shall be considered overtime. Multiple shift (the two or three shift) operation will not be construed on the entire project if at
any time it is deemed advisable and necessary for the Employer to multiply shift a specific operation. However, no shift
shall be started between midnight and six a.m. except the graveyard shift on a three-shift operation, or except in an
unusual or emergency situation. If an Employer starts a shift between midnight and six a.m. except the graveyard shift on
a three-shift operation, he shall reimburse all employees for the entire shift at double time rate. Completion of the second
shift on a two-shift operation or completion of the graveyard shift on a three operation that carries over into Saturday
morning shall be at the straight time rate. Overtime shall be computed at one-half (1/2) hour intervals.
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OVERTIME RATE NO. 45: Means the normal work week shall consist of five (5) eight (8) hour days for a total of forty (40)
hours, starting on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m.
and 8:00 a.m., and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting time and after the
quitting time shall be paid for at the rate of time and one-half (1%%). An overtime rate of time and one-half (1'%2) the base hourly
rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Any work started after 12:00
midnight Sunday, will be classified as time and one-half (1%2) up to the legal starting time on Monday. Saturdays shall be
considered overtime and work done on Saturday shall be paid at time and one-half (1'%) the prevailing scale. Sundays and
Holidays shall be considered overtime and work done on these days shall be paid at double (2) the prevailing scale.

OVERTIME RATE NO. 46: Means eight (8) hours per day shall constitute a standard work day between the hours of 7:00
a.m. and 5:00 p.m. The standard work week shall be forty (40) hours between 7:00 a.m. on Monday and ending 5:00 p.m. on
Friday. An overtime rate of time and one-half (17%) the base hourly rate shall be paid on all hours in excess of eight (8) hours
in a day Monday through Friday. Saturdays shall be considered overtime and work done on Saturday shall be paid at time
and one-half (1%2) the prevailing scale. Sundays and holidays shall be considered overtime and work done on these days
shall be paid at double (2) the prevailing scale.

OVERTIME RATE NO. 47: Means eight (8) hours shall constitute a normal day’s work as follows: 7:00 — 8:00 a.m. to 12:00
noon and from 12:30 p.m. to 3:30 — 4:30 p.m. Monday through Friday. The lunch break may be of sixty (60) minutes duration
and quitting time delayed accordingly. Employees working before or after these specified hours shall be paid at the rate of
time and one-half (1 '2) the regular rate of pay. Sunday and Holiday work shall be double (2) time. Employees failing to work
a regular forty (40) hour week due to inclement weather may work on Saturday at the regular rate of pay. During periods of
intemperate summer weather, the working day may begin at 6:00 a.m. and straight time shall be paid for eight (8) hours of
work.

OVERTIME RATE NO. 48: Means the regular workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.)
may be moved forward to 6:00 a.m. or delayed one hour to 9:00 a.m. All work performed in excess of the regular work day
and on Saturday shall be compensated at one and one-half (1%2) times the regular pay. In the event time is lost during the
work week due to weather conditions, the Employer may schedule work on the following Saturday at straight time. All
work accomplished on Sunday and holidays shall be compensated for at double the regular rate of wages. The work week
shall be Monday through Friday, except for midweek holidays.

OVERTIME RATE NO. 49: Means eight (8) hours shall constitute a day's work beginning at 8:00 a.m. and ending at 4:30
p.m. Forty (40) hours shall constitute a week’s work, Sunday through Saturday. In the event time is lost due to weather or
conditions beyond the control of the Employer, the Employer may schedule work on Saturday at straight time. All work over
eight (8) hours in one day, forty (40) hours in one week, or on Saturday (except as herein provided) shall be classified as
overtime and be paid at the rate of time and one-half (1'2). All work on Sunday or recognized holidays shall be classified as
overtime and be paid at the rate of double (2) time. When the four (4) day ten-hour work week is in effect, the standard work
day shall be consecutive ten (10) hour periods. Forty (40) hours per week shall constitute a week’s work Sunday through
Saturday inclusive. In the event the job is down for reasons beyond the contractors control, then Friday and/or Saturday may,
at the option of the Employer be worked as a make-up day, straight time not to exceed ten (10) hours per day or forty (40)
hours per week.

OVERTIME RATE NO. 50: Means Monday through Sunday shall constitute the work week. Regular starting time shall be
8:00 a.m., with one half hour for lunch between three and one-half (3'2) and five (5) hours after starting time. The starting
time may be advanced by two (2) hours or delayed one (1) hour by the employer from the regular starting time. All work
performed before the advanced starting time and during the half hour lunch shall be paid at the overtime rate of time and one-
half (172). Work performed outside these hours shall be paid at the overtime rate of time and one-half (1'%2), except as
provided otherwise below. All work performed on Sundays or recognized holidays shall be paid at the double (2) time rate.
When the start time is delayed past 9:00 a.m., the employee’s pay shall start at 9:00 a.m. and all time, after the normal quitting
time (5:30 p.m.), shall be paid at the overtime rate. Eight (8) hours shall constitute the work day. All work performed prior to
or after the regular eight (8) hour work day, as described above, and all work performed on Saturday shall be paid at time and
one-half (1%2) the regular rate. In the event that a scheduled eight (8) hour work day is missed (not including recognized
holidays) because of inclement weather, then that missed work day may be made up at straight time on the following
Saturday. It is recognized that not all employees working on a Saturday make-up day will have worked the same number of
hours during the regular work week. It is further recognized that any work after forty (40) hours must be paid at time and one-
half (1%2). The employer may establish a 4-10’s schedule on projects (4 days with 10 hours per day at straight time). In order
to use the 4-10’s schedule, the employer must schedule the 4-10’s for a minimum of one (1) week. If using a 4-10’s schedule,
a Friday make-up day is allowed.
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OVERTIME RATE NO. 51: Means the regular workweek shall start on Monday and end on Friday, except where the
Employer elects to work Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40)
hours in a week shall be at the overtime rate of one and one-half (1%) times the regular hourly rate. The regular workday
shall be either eight (8) or ten (10) hours. If a job can’t work forty (40) hours Monday through Friday because of inclement
weather or other conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at
straight time (if working 4-10’s). Saturday may be worked as a make-up day at straight time (if working 5-8’s). An
Employer, who is working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday is
lost due to a holiday. A workday is to begin at the option of the Employer but not later than 11:00 a.m. except when
inclement weather, requirements of the owner or other conditions beyond the reasonable control of the Employer prevent
work. Except as worked as a make-up day, time on Saturday shall be worked at one and one-half (1%%) times the regular
rate. Work performed on Sunday shall be paid at two (2) times the regular rate. Work performed on recognized holidays or
days observed as such, shall also be paid at the double (2) time rate of pay.

OVERTIME RATE NO. 52: Means there is a flexible starting time where there shall be no restrictions on starting or
stopping times per day. Except as specified, eight (8) hours a day shall constitute a standard workday and forty (40) hours
per week shall constitute a week’s work, which shall begin on Sunday and end on Saturday. All time worked outside of the
eight-hour (8) standard workday, and on Saturday shall be classified as overtime and paid at the rate of time and one-half
(172) (except as herein provided). All time worked on Sunday and recognized holidays shall be classified as overtime and
paid at the rate of double (2) time. The Employer has the option of working either five (5) eight-hour days or four (4) ten-
hour days to constitute a normal forty-hour (40) week. When the four (4) ten-hour day work week schedule is in effect, the
standard work day shall be consecutive ten (10) hour periods, exclusive of the thirty (30) minute lunch period. Forty (40)
hours per week shall constitute a week’s work, Monday through Thursday, inclusive. In the event the job is down for any
reason beyond the Employer’s control, then Friday and/or Saturday may, at the option of the Employer, be worked as a
make-up day, straight time not to extend ten (10) hours or forty (40) hours per week. Starting time will be designated by
the Employer. If an employee absents himself from work during a regularly scheduled work week, consisting of four (4)
ten (10) hour days, he shall be required to work Friday and/or Saturday at straight time for the ten (10) hours of such days,
as appropriate. When the five-day, eight (8) hour work week is in effect, forty hours per week shall constitute a week’s
work, Monday through Friday, inclusive. In the event the job is down for any reason beyond the Employer’s control, the
Saturday may, at the option of the Employer, be worked as a make-up day, straight time not to exceed eight (8) hours or
forty (40) hours per week. If an employee absents himself from work during a regular scheduled work week consisting of
five (5) eight (8) hour days, he shall be required to work Friday and/or Saturday at straight time for the first eight (8) hours
of such days, as appropriate. The Employer shall have the option of changing the regular workday or work week on any
job when conditions as stipulated by the owner or the operating authority require accommodations by the Employer.
Starting time may be adjusted to fit circumstances of the Employer.

OVERTIME RATE NO. 53: Means the normal work week shall consist of five (5) eight (8) hour days for a total of forty (40)
hours, starting on Monday at 8:00 a.m. and ending on Friday at 4:30 p.m. The starting time can be flexible between 6:00 a.m.
and 8:00 a.m., and ending at 2:30 p.m. or 4:30 p.m. respectively. All work before the designated starting time and after the
quitting time shall be paid for at the rate of time and one-half (1%%). An overtime rate of time and one-half (1'%2) the base hourly
rate shall be paid on all hours in excess of eight (8) hours in a day Monday through Friday. Any work started after 12:00
midnight Sunday, will be classified as time and one-half (1%2) up to the legal starting time on Monday. Saturdays shall be
considered overtime and work done on Saturday shall be paid at time and one-half (1'%) the prevailing scale. Sundays and
Holidays shall be considered overtime and work done on these days shall be paid at double (2) time the prevailing scale.
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To: Missouri Highway and Transportation Commission
Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes
Prevailing Hourly Wage Rates for Occupations
LABORER
For the entire Counties of the following Areas:

ST. LOUIS AREA KANSAS CITY AREA
General Laborer ---------- $33.22 General Laborer ---------- $31.28
Skilled Laborer ----------- $33.22 Skilled Laborer ----------- $32.49
Total Fringes ----------- $15.67 Total Fringes ----------- $16.33
OVERTIME RATE NO. 30 OVERTIME RATE NO. 27
HOLIDAY RATE NO. 12 HOLIDAY RATE NO. 10
AREA AREA AREA AREA AREA AREA AREA
W-1 W-1A W-2 E-1 E-2 E-3 E-5
General Laborer -  $27.21 $27.76 $26.21 $32.06 $33.53 $30.08 $32.11
Skilled Laborer - $27.56 $28.11 $26.76 $32.66 $33.53 $30.08 $32.71
Total Fringes $15.42 $14.87 $14.62 $14.17 $14.12 $14.17 $14.17
OVERTIME RATE NO. 28 28 28 44 41 44 44
HOLIDAY RATE NO. 9 9 9 18 16 18 18
AREA

General Laborer - $38.83
Skilled Laborer - $38.83

Total Fringes  --—---—--

OVERTIME RATE NO. 19
HOLIDAY RATE NO. ---
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TRUCK DRIVER-TEAMSTER — AREAS BY COUNTIES

29

NODAWAY WORTH  HaRRISON  |MERCER PUTNAM E3 S%’;LAND
W3 w3 KC w3 E3 CHUYLER
GENTRY SULLIVAN
W3 ADAIR KNOX
GRUNDY W3 B3
ANDREW paviess | W3 E3 E3
DEKALB LINN
w2 w2 MACON SHELBY MARION
w2 w2 E2
KC CALDWELL w2 E2 E2
CLINTON LIVINGSTON
BUCHANAN w2 W2 CHARITON [ Monroe RALLs
CARROLL W2 RANDOLPH E2
olow2 w2 | E2
CLAY KC PIKE
KC AUDRAIN E2
SALINE HOWARD
LAFAYETTE \\ ) W2 / Booe E2 LINCOLN
JACKSON WI1A 2 1A
=
KC CALLAWAY E E2
COOPER
JOHNSON E2 2
CAss PETTIS w2 WARREN  |ST CHARLES
KC WIA 1 w2 - 1A| 1
ONITEAU
ST. Louis
Hey CoLE OSAGE E2
WIB BENTON | MORGAN E2 E2 3 FRANKLIN EFERSON
&
BATES W2 W2 3 1
WIB MILLER 3 1
MARIES
STCLAR c E2
AMDEN E2 CRAWFORD
=z
w2 HICKORY E2 5
VERNON w2 PULASKI PHELPS % E2 STE
w2 E2 5 o GENIEVIEVE
F2 = 2 E2
KC CEDAR POLK DALLAS | LACLEDE ! E: 2 PERRY
W2 W2 DENT IRON | & E E2
BARTON w2 W2 E2 MADISON
w2 DADE ) TEXAS Rewows | E2 E2 CAPE
WEBSTER WRIGHT E2  |Graroeay
W2 E2 o
GREENE SHANNON w
JASPER W2 w2 E2 e g E2
LAWRENCE D) a
W2 W2 “ @ ScoTT
W2 E2 E2
NEWTON CHRISTIAN DouGLAS HOWELL CARTER STOODARD
STONE | W2 W2 3 E2 BUTLER
w2 BARRY W3 E OREGON E2
TANEY OZARK E3 RIPLEY E3
MCDONALD KC w3 E3 E2
KC w3 New
MADRID
PEMISCOT
E3 | E2
DUNKLIN
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To: Missouri Highway and Transportation Commission
Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes
Prevailing Hourly Wage Rates for Occupations

TRUCK DRIVER-TEAMSTER
For the entire Counties of the following Areas:

ST. LOUIS (STL) AREA KANSAS CITY (KC) AREA
Truck Driver - Teamster----------- $32.84 Area-KC-1
Group | $32.79
Group Il ====memememememeeee $32.79
Group Il =====mmmmmmeeeeeee $32.79
Group IV —==--emememeeeeeee $32.79
Total Fringes ---------------—- $13.16 Total Fringes ----- $16.25
OVERTIME RATE NO. 14 OVERTIME RATE NO. 27
HOLIDAY RATE NO. 5 HOLIDAY RATE NO. 10
AREA AREA AREA AREA AREA
W1 W1A W1B w2 W3
Group | $31.98 $31.98 $30.77 $30.77 $30.04
Group I $32.09 $32.09 $30.93 $30.93 $30.20
Group llI $32.13 $32.13 $30.92 $30.92 $30.19
Group IV $32.20 $32.20 $31.04 $31.04 $30.31
Total Fringes $14.05 $14.05 $14.05 $13.75 $14.05
OVERTIME RATE NO. 31 NO. 31 NO. 31 NO. 31 NO. 31
HOLIDAY RATE NO. 11 NO. 11 NO. 11 NO. 11 NO. 11
AREA AREA AREA AREA
E2 E3 1 1A
Group | $31.07 $30.34 $33.43 $32.08
Group I $31.22 $30.49 $33.58 $33.23
Group Il $31.34 $30.50 $33.54 $32.19
Group IV $31.23 $30.61 $33.65 $31.98
Total Fringes $13.75 $13.75 $13.75 $13.75
OVERTIME RATE NO. 14 NO. 14 NO. 14 NO. 14
HOLIDAY RATE NO. 5 NO. 5 NO. 5 NO. 5
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OPERATING ENGINEER — AREAS BY COUNTIES

WORTH  HaRRISON MERCER PUTNAM 2 SCOTLAND
3 3 2 CHUYLER | 2
GENTRY 3 SULLIVAN
3 ADAIR KNOX
GRUNDY KC |
DAVIESS 3 2 2
DEKALB 3 LINN
MACON
KC 3 SHELBY MARION
2
CALDWELL KC 2 2
CLINTON LIVINGSTON
CHARITON
3 3 ] Monroe Rais
CARROLL 3 RANDOLPH 1
Ray 3 2
CLay KC 2 PIKE
KC AUDRAIN 1
SALINE HOWARD
LAFAYETTE 3 3 BookE | o LINCOLN
JACKSON 3 2 2 1
KC CALLAWAY g 2
COOPER z
JOHNSON 2 s
ASS ETTIS ARREN  [ST CHARLES
C P 3 W, ST C
KC 3 3 1 1 1
MONITEAU 1 o7 Louss
. CoLE OSAGE
ENRY w FRANKLIN
3 BENTON | MORGAN 2 ) g LFERSON
BATES 3
3|2 ; 1 1
3 MILLER 3
MARIES
STCLAR CAMDEN 2 CRAWFORD
=z
2 HICKORY ) 8
VERNON 4 PULASKI PHELPS 22 STE
4 z @ GENIEVIEVE
4 2 2 S g 2
CEDAR POLK DALLAS | LACLEDE = 2 PERRY
[T
4 4 DENT IRON | & 2
BARTON 4 4 2 MADISON
4 DADE ) Texas Rewowos |2 1 CAPE
4 WEBSTER | WRIGHT 2 | 2 |oraroeay
GREENE SHANNON &
spen 4 4 T |?
LAWRENCE 4 2 3
4 ) @ ScotT
4
2
NEWTON CHRISTIAN DOUGLAS HOWELL CARTER
STODDARD
SToNE [ 4 4 2 2 BUTLER
4 BARRY 4 OREGON 2
TANEY 0zARK 2 RIPLEY 1
MCDONALD 4 4 ) 2
4 4 NEW
MADRID
PEMISCOT
72 |2
DUNKLIN
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To: Missouri Highway and Transportation Commission
Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes
Prevailing Hourly Wage Rates for Occupations
OPERATING ENGINEER
For the entire Counties of the following Areas:

AREA AREA AREA AREA AREA
KC 1 2 3 4
Group | $37.02 $34.36 $29.69 $34.28 $31.72
Group I $35.98 $34.36 $29.34 $33.88 $31.37
Group Il $35.98 $33.06 $29.14 $33.88 $31.17
Group IV $31.51 $29.60 $25.49 $31.88 $29.12
Oiler-Driver $34.86 $30.06 $25.49 $31.88 $29.12
Total Fringes $19.49 $27.55 $27.23 $18.52 $15.90
OVERTIME RATE NO. 27 2 3 29 29
HOLIDAY RATE NO. 10 23 24 2 2

32



jpudlowski
Snapshot


NODAWAY

4

ANDREW

4

3

BUCHANAN

CARPENTER — AREAS BY COUNTIES
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WORTH  H MERCER PUTNAM 6 SCOTLAND 7
RRISON 4 CHUYLER
GENTRY SULLIVAN CLARK
4 4 ADAR
6 KNOX
GRUNDY LEWiS
4 6 STL |,
DAVIESS
DEKALB 4 LINN
MACON
4 6 6 SHELBY MARION
CALDWELL
CLNTON | 4 LIVINGSTON CHARITON
3 [ Monroe RaLs
P CA:RROLL 6 RANDOLPH 6 7
STL
CLAY KC PIKE
KC AUDRAIN 2B
SALINE HOWARD 6
LAFAYETTE 4 6 BOONE LINCOLN
JACKSON 3 6 55 2A
KC CALLAWAY g
COOPER 6 g
JOHNSON =
CAss PETTIS 6 WARREN  |ST CHARLES
KC 3 6A | L
MONITEAY STL ST.Louis
Hey 6 COLE OSAGE
4 BENTON | MORGAN 6 g FRANKLIN o RSN
BATES 6A STL 8 1A 1
0
4 MILLER &
6 MARIES
STCLAR CAMDEN CRAWFORD
4 HICKORY 4A 5 5
VERNON PULASKI PHELPS 22B STE
4A 4A z o GENIEVIEVE
5 £ g 8
CEDAR Pok | DALLAS | LACLEDE 3 PERRY
4A 4A DENT IRON | E 2B 8
4A 4A 5
BARTON MADISON
4A DADE ‘ TEXAS REYNOLDS  RTL 5 I CAPE
4A WEBSTER WRIGHT 5 GIRARDEAU
GREENE 4A 4A 5 SHANNON i 8
JASPER wane | 2
4A LAWRENCE 4A 5 3
Scott
4A 8
8
NEWTON CHRISTIAN DOUGLAS HOWELL CARTER SToDOARD
m stone | 4A 4A 8A 8A BUTLER 8
BARRY 4A OREGON g
TANEY OZARK RIPLEY
4A 8
MCDONALD 4A 8A
4A
4A NEw
MADRID
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8
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To: Missouri Highway and Transportation Commission

Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes

Prevailing Hourly Wage Rates for Occupations
CARPENTER
For the entire Counties of the following Areas:

Journeyman
Millwright
Piledriver
AREA HOURLY RATE TOTAL OVERTIME HOLIDAY
FRINGE BENEFITS RATE RATE
STL $39.58 $17.98 7 25
KC $39.58 $17.77 5 29
AREA AREA AREA AREA AREA AREA
1 1A 2 2A 2B 3
Hourly Rate $38.02 $35.56 $34.44 $34.00 $32.92 $31.49
Total Fringes $17.87 $17.87 $17.87 $17.87 $17.87 $17.87
AREA AREA AREA AREA AREA AREA
4 4A 5 6 6A 7
Hourly Rate $30.76 $30.36 $32.13 $32.28 $30.81 $32.29
Total Fringes $17.87 $17.87 $17.87 $17.87 $17.87 $17.87
AREA AREA
8 8A
Hourly Rate $32.14 $31.09
Total Fringes $17.87 $17.87
OVERTIME RATE 51 51 51 51 51 51
HOLIDAY RATE 4 4 4 4 4 4
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TRAFFIC CONTROL SERVICE DRIVER — AREAS BY COUNTIES
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NODAWAY WORTH  Harmison  |Mercer PUTNAM 5A SCOTLAND
S5A A CHUYLER A
S5A =22 | 5A SA 5 5
GENTRY SULLIVAN
1 ADAR KNOX
GRUNDY 5A SA
ANDREW DAVIESS 5 SA 5A
1 |pexus 1 LINN
MACON
SHELBY MARION
1 1 5A 5
—] CALDWELL 5 5
CLINTON LIVINGSTON
BUCHANAN 1 CHARITON | MonroEe RALLS
1 CARROLL
RANDOLPH
L | Rav 5 5 5
CLAY 1 1 5 PIKE
1 AUDRAIN 5
SALINE HowaRD 5
LAFAYETTE 1 5 BOONE LINCOLN
JACKSON 1 & 4
1 5 CALLAWAY § 5
COOPER z
JOHNSON 5 =
Cass PETTIS 5 WARREN ST CHARLES 3
4
1 ! 1 MONITEAU 3A
5 ST. Louis
Y 5 CoLE OSAGE
ENRY
BENTON | MORGAN 5 5 3 FRANKLIN
BATES 1 ] 3A EFFERSON
1 2 2
1 MILLER 3
5 MARIES 3A
STCLAR CAMDEN 5 CRAWFORD
1 HICKORY 2 5 g
VERNON 2 PULASKI PHELPS g 5 STE
z @ GENIEVIEVE
1 5 £ 8
CEDAR Pok | DALLAS | LACLEDE 5 | § 5N\ 5 PERRY
) DENT o = 5
BARTON 2 2 2 5 MADISON
DADE ) TEXAS REYNOLDS 6 5 CAPE
2 WEBSTER WRIGHT 5 |Graroeny
2 GREENE 5 SHANNON 6 & 5
JASPER 2 2 wane | 5 )
LAWRENCE 2 5 2
2 @ ScotT
2 5
NEWTON CHRISTIAN DOUGLAS HOWELL CARTER
STODDARD
2 STONE 2 5A BUTLER
BARRY OREGON 5
2 A
OZARK RIPLEY 5
MCDONALD 2 5A
2 2 SA New
MADRID
PEMISCOT
5A 5
DUNKLIN
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To: Missouri Highway and Transportation Commission
Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes
Prevailing Hourly Wage Rates for Occupations
TRAFFIC CONTROL SERVICE DRIVER
For the entire Counties of the following Areas:

AREAS HOURLY TOTAL OVERTIME HOLIDAY
RATE FRINGE BENEFITS RATE RATE
1 $15.35 $ 2.71 21 6
2 $16.35 $ 2.75 21 6
AREA AREA AREA AREA AREA
STL
3 3A 4 5 5A
Hourly Rate $27.35 $28.775 $27.425 $26.415 $25.685
Total Fringes $9.045 $9.045 $9.045 $9.045 $9.045
OVERTIME RATE No. 14 No. 14 No. 14 No. 14 No. 14
HOLIDAY RATE No. 5 No. 5 No. 5 No. 5 No. 5
AREA AREA AREA
6 7 8
Hourly Rate $30.85 $32.96 $30.85
Total Fringes $10.82 $29.03 $13.06
OVERTIME RATE No. 19 No. 19 No. 19

HOLIDAY RATE et e e
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WORTH  HaRRISON  |MERCER PUTNAM 1 | Scoae
2 1 1 1 CHUYLER 5 5
GENTRY SULLIVAN CLARK
ADAR KNOX
2 GRUNDY 1 ! LEWIS
\J DAVIESS 1 5 5
DEKALB LINN
1 MACON
SHELBY MARION
2 1 1
CALDWELL 1 1 STL
CLINTON LIVINGSTON CHARITON
) 1 L[ Monroe RS
CARROLL 1 RANDOLPH 7
RAY 1 1
CLAY 1 PIKE
C KC
K AUDRAIN 7
SALINE HOWARD
LAFAYETTE BOONE LINCOLN
1 1 1 N
JACKSON 1 g 8
=
CALLAWAY <]
KC g 1
COOPER 8
JOHNSON 1 =
Cass PETTIS 1 WARREN  [ST CHARLES
2 1 TL | STL
KC MONITEAU ST
Hey CoLE OSAGE 1 ST. Louls
BENTON | MORGAN 1 1 2 FRANKLIN
=
BATES 2 3 JEFFERSON
1 STL MILLER 2 STL
2 © STL
| MARIES
STCLAR CAMDEN 1 CRAWFORD
HICKORY 3
S
VERNON 3 1 PULASKI PHELPS STL 2 7 STE
3 z o GENIEVIEVE
3 7 S g
CEDAR POLK DALLAS | LACLEDE 7 §sz 7 / Perry
3 DENT IRON |<'7> 7 4
BARTON 3 3 3 7 MADISON
3 DADE ‘ TEXAS Rewowos | 7 CAPE
WEBSTER | WRIGHT 7 4  |GIRARDEAU
3 GREENE 7 SHANNON 7 & 4
JASPER 3 3 W E
LAWRENCE ANE | 3
3 7 ]
3 @ ScotT
3 4 A
NEWTON CHRISTIAN DOUGLAS HOWELL CARTER
s STODDARD
TONE 3 3 BUTLER
3 BARRY 3 4 OREGON 4 4
TANEY OZARK RIPLEY 4
MCDONALD 3 4 4
3 4
3 3 NEW
MADRID
PEMISCOT
4| 4
DUNKLIN
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To: Missouri Highway and Transportation Commission

Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes
Prevailing Hourly Wage Rates for Occupations

CEMENT MASON

For the entire Counties of the following Areas:

HOURLY TOTAL OVERTIME HOLIDAY
AREAS RATE FRINGE BENEFITS RATE RATE
STL $33.56 $19.30 13 26
KC $32.72 $18.30 27 10
1 $28.69 $13.48 48 16
2 $32.00 $20.18 50 20
3 $24.30 $11.66 49 20
4 $28.85 $16.48 4 27
5 $22.57 $16.93 22 28
7 $28.75 $19.23 39 12
8 $32.39 $19.23 13 26
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I_‘ WORTH = HaRRISON  |MERCER PUTNAM 3 | Scomao
KC-2 KCo | KC2 KC-2 CHUYLER | 3
GENTRY SULLIVAN
Al
KC-2 GRUNDY KC-=2 o | X LEWIS
. STL-
Daviess | K(C-2 3 STL-1
DEKALB LINN
KC-2 | KC-2 KO Macox SHELBY MARION
KC-2 - KC-2 KC-2
CALDWELL 3
KCEI“TC])N KO LIVINGSTON CHARITON e SR %LISJ 1
CARROLL -
P K(C-2  [RenpotpH 3
CLaY KC-1 KC-2 PIKE
KC-1 | KC-1 AUDRAIN STL-1
M SALINE HOWARD
LAFAYETTE goone | STI.-2 LINCOLN
JACKSON KC-1 KC-1 KC-2 STL
KC-1 STL-2 [ cavtamay £-1 STL-1
COOPER §
JOHNSON 2
Cass PETTIS KC-2 STL-2 | & WARREN  [STCHARLES /T,
KC-1 KC-1 STL-1 |STL- -1
KC-1 B MONITEAU S ST.Louls
HenRy KC-2/ coe OSAGE T
BENTON | MORGAN SEL STL 'fg L- FRANKLIN o RSN
BATES KC-1 - - 3 2
Ke-1 KC-2 KC-2 MILLER 2 STL-1 STL
MARIES -1
STCLAR CAMDEN KC-2 STL-2 CRAWFORD | 3
KC-2 HICKORY KC-2 %
STL-1 2 2 s
VERNON KC-2 PULASKI S',:_;ELLPSI S g GENIET\/EIE\/E
KC-2 CEDAR Pok | DALLAS | LAcLEDE STL-2 - STL-I | E TL-1/ peray
DENT
C-2 IRoN STL-1 STL-1
BARTON KC-2 KC-2 KC-2 STL-2 MADISON
KC-2 DADE ) TEXAS revowos | STIL STL = CAPE
- WEBSTER | WRIGHT - -1 2 GIRARDEAU
KC-2 STL-1 =
GREENE SHANNON - 2 1
JASPER P KC-2 | KC-2 STL-2 wane | STL-1
KC-2 KC-2 STL-2 STL-1 ScoTT
KC-2 : STL-1
NEWTON CHRISTIAN DOUGLAS CARTER STonOARD
KC-2 STONE | K C-2 KC-=2 v STL-1 BUTLER
BARRY R OREGON STL-1
TANEY OZARK STL-2 RIPLEY STL-1
MCDONALD KC2 | o STL-2 STL-1
Z [KC-2 KC=2 STL-1 N
KC-2 Mi‘ng
PEMISCOT
1 1
DUNKLIN
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To: Missouri Highway and Transportation Commission
Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes
Prevailing Hourly Wage Rates for Occupations
IRONWORKER
For the entire Counties of the following Areas:

AREAS HOURLY RATE TOTAL OVERTIME | HOLIDAY
FRINGE BENEFITS RATE RATE

STL-1 $34.91 $27.995 18 1
STL-2 $30.44 $28.21 18 1
KC-1 $34.00 $31.45 43 17
KC-2 $31.00 $31.45 43 17

1 $27.38 $23.46 10 32

2 $25.00 $15.41 25 18

3 $26.60 $24.00 38 7

40



jpudlowski
Snapshot


NODAWAY

ANDREW

2

BUCHZNAN

PLATTE

ELECTRICIAN, INSIDE WIREMAN — AREAS BY COUNTIES

WORTH  HaRriSON  |MERCER PUTNAM ScorLap
bR 7 7
GENTRY SULLIVAN CLARK
ADAR KNOX
2 GRUNDY 7 LEWIS
7
DAVEESS | o 7 7
DEKALB LINN
2 MACON
SHELBY MARION
2 7 7
caowelL | 2 7 7
CLINTON LIVINGSTON CHARITON
2 | Monroe RS
2 CARROLL RANDOLPH
RAY 1 7 7
CLAY KC 1 PIKE
KC KC AUDRAIN 7
SALINE HOWARD 1
LAFAYETTE BOONE LINCOLN
JACKSON KC 1 &
KC g STL
CALLAWAY 87
KC COOPER z
JOHNSON 1 =
Cass PETTIS WARREN  [ST CHARLES
KC ST
KC KC KC STL| ST
MONITEAU ST Louis
. CoLE osace | 1
w FRANKLIN
BENTON | MORGAN 1 1 g o RSN
BATES KC g STL
0
KC KC KC MILLER & STL
MARIES
STCLAR CAMDEN 1 1 CRAWFORD
HICKORY 8
VERNON 3 PULASKI PHELPS 1 2 STE
ESTL | « ¢ oceneviere
3 4 | g g ST
CEDAR Pok | DALLAS | LAcLEDE 5 £STL PERRY
DENT IRON | =
3 4 = STL
BARTON 4 4 1 MADISON
DADE ) TEXAS Reviowos | ST STL CAPE
3 WEBSTER WRIGHT STL GIRARDEAU
3 GREENE 5 SHANNON STL i STL
JASPER 2
LAWRENCE 4 4 4 WAYNE §
ScotT
3 ; STL
STL
NEWTON CHRISTIAN DOUGLAS HOWELL CARTER
Stone STODDARD
BUTLER
3 BARRY 4 4 OREGON STL STL
TANEY OZARK 4 RIPLEY STL STL
MCDONALD 3 4
3 6 4 STL NEW
MADRID
PEMISCOT
STL, STL
DUNKLIN
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To: Missouri Highway and Transportation Commission
Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes
Prevailing Hourly Wage Rates for Occupations
ELECTRICIAN, INSIDE WIREMAN
For the entire Counties of the following Areas:

AREAS HOURLY RATE TOTAL OVERTIME | HOLIDAY
FRINGE BENEFITS RATE RATE
STL $39.30 $26.719 33 15
KC $40.79 $22.92 23 8
1 $34.00 $14.31 + 13% 6 15
2 $32.00 $17.35 17 30
3 $27.43 $14.225 + 8% 15 18
4 $27.60 $15.285 8 34
) $32.26 $15.755 8 34
6 $23.39 $14.465 8 34
7 $32.50 $6.28 + 35% 1 31

42



jpudlowski
Snapshot


NODAWAY

1

ANDREW

1

BUCHANAN

ELECTRICIAN, OUTSIDE — AREAS BY COUNTIES

WORTH  HaRRISON ~ |MERCER PUTNAM STL | Scorae
1 1 1 STL %CHUYLER STL
GENTRY SULLIVAN
1 GRUNDY STL gi;; X LEWIS
Daviess | 1 STL STL
DEKALB 1 LINN
MAcoN SHELBY MARION
1 STL STL STL
] CALDWELL 1 STL
CLINTON 1 LIVINGSTON CHARITON T— RS
1 CARROLL
™~ KC STL RANDOLPH STL STL
CLAY KC STL PIKE
KC AUDRAIN STL
SALINE HOWARD STL
LAFAYETTE KC STL BOONE LINCOLN
JACKSON 2 STL
KC Ke STL [cusn | 55TE
COOPER z
CAss JOHNSON PETTIS STL STL = WARREN  |ST CHARLES
KC STL |STL
KC KC MONITEAU STL o7 Lok
i STL/ Coe OSAGE
IzszY BENTON | MORGAN STL STL g FZ\?;L]T e eerson
BATES KC STL % STL
KC MILLER )
MARIES
STCLAR CAMDEN STL STL CRAWFORD
HICKORY STL 5
VERNON 1 PULASKI PHELPS STL 2STL GEN?I;FVEIEVE
1 STL 2 8
1 3
CEDAR Pok | DALLAS ;DE/ STL = EST ST PERRY
1 . DENT 7o | = STL
BARTON 1 STL STL MADISON
1 DADE ) TEXAS remows | ST} ) CAPE
1 WEBSTER | WRIGHT STL 2 |GraroEAU
GREENE SHANNON STL i 2
hre LAWRENCE ! ! WAYNE §
KC 1 STL 2 «o ScotT
1 2
NEWTON CHRISTIAN DOUGLAS HOWELL CARTER
STODDARD
SToNE | ] 1 STL STL BUTLER 2
1 BARRY 1 OREGON 5
TANEY OZARK RIPLEY
MCDONALD 1 STL
1 1 1 STL New 2
MADRID
PEMISCOT
2 2
DUNKLIN
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To: Missouri Highway and Transportation Commission

Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes

Prevailing Hourly Wage Rates for Occupations

ELECTRICIAN, OUTSIDE

For the entire Counties of the following Areas:

AREAS CLASSIFICATIONS HOURLY TOTAL OVERTIME | HOLIDAY
RATE FRINGE RATE RATE
BENEFITS

Journeyman Lineman $47.02

STL Lineman Operator $40.43 $6.00 + 36.5% 26 19
Groundman $31.01
Journeyman Lineman $45.70

KC Lineman Operator $42.24 $5.75 + 34% 16 20
Groundman $29.46
Journeyman Lineman $41.52

1 Lineman Operator $38.37 $5.00 + 34.5% 16 20
Groundman $26.76
Journeyman Lineman $51.88

2 Lineman Operator $37.35 $7.25 + 29.75% 40 39
Groundman $29.48
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PAINTER — AREAS BY COUNTIES

NODAWAY WORTH  hamrison  |Mercer PUTNAM SCOTLAND
2 STL CHUYLER | |
2 7 7 1
GENTRY SULLIVAN
> ADAR KNOX
GRUNDY 1 LEWIS
ANDREW DAVIESS 1 1
7 STL
DEKALB LINN
2 7 MACON
SHELBY MARION
2 1 1
CALDWELL 7 1 STL
CLINTON LIVINGSTON
BUCHANAN 7 CHARITON [ MonroE RaLLs
KC CARROLL 1 RANDOLPH
RaY ST
STL
CLAY 7 1 PIKE
KC KC AUDRAIN STL
SALINE HOWARD
LAFAYETTE | 1 BOONE STL LINCOLN
JACKSON 1 3
< STL
CALLAWAY 3 1
KC COOPER z
JOHNSON 1 =
CAss PETTIS | WARREN  [ST CHARLES
KC KC 1 MONITEAU §TL |ST S
STL ST.LOUIS
N CoLE OSAGE
ENRY w FRANKLIN
BENTON | MORGAN 1 1 g SEEERSON
BATES 7 ; | S STL
MILLER 3 STL
7 MARIES
STCLAR CAMDEN 6 6 CRAWFORD
HICKORY 6 ]
VERNON STL PULASKI PHELPS 8 2 S STE
£ STL o ( GENEVEVE
<
3 3 6 = g
CEDAR Pok | DALLAS | LACLEDE 6 g 5 PERRY
DENT IRON |'6 5 4
KC 3
BARTON 3 6 6 MADISON
DADE ) Texas REYNOLDS | STL 5 CAPE
3 WEBSTER | WRIGHT 4 |eraroeau
3 GREENE 6 SHANNON 4 i 4
JASPER 2
LAWRENCE 3 3 WaE | 3
9 3 4 4 @ ScotT
3
NEWTON CHRISTIAN DOUGLAS CARTER 4
Srone HoWELL STODDARD
10 3 4 BUTLER
BARRY OREGON 4
OZARK 3 RIPLEY 4
MCDONALD 3 4 4
3 3 4 NEW
MADRID
PEMISCOT
4
4
DUNKLIN
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To: Missouri Highway and Transportation Commission
Wage Rates Certified Pursuant to Sec. 290.210, Missouri Statutes
Prevailing Hourly Wage Rates for Occupations
PAINTER
For the entire Counties of the following Areas:

AREAS HOURLY RATE TOTAL OVERTIME | HOLIDAY
FRINGE BENEFITS RATE RATE
STL $34.60 $15.31 46 13
KC $30.54 $17.66 34 17
1 $24.64 $13.93 35 15
2 $25.33 $13.56 35 15
3 $22.78 $13.11 20 21
4 $24.41 $13.93 45 35
5 $26.51 $13.93 45 35
6 $29.98 $13.93 37 14
7 $24.432 $17.66 34 17
8 $15.72 19
9 $28.70 —- 19 —
10 $22.25 $8.60 19
11 $24.12 19
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ALL WAGE RATES SET OUT HEREIN ARE
THOSE CURRENTLY REFLECTED BY THE
INFORMATION CONTAINED IN OUR WORKING
FILE AT THE TIME OF PUBLICATION.
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