ADDENDUM # 1

Ralls County Bridge Replacement
Bridge #0400009 1 on Sydney Road
5/12/16

Omit Section (3) Period of Performance and replace with the following:

(3) PERIOD OF PERFORMANCE: If the bid is accepted, the bidder agrees that work shall be
diligently prosecuted at such rate and in such manner as, in the judgement of the engineer, is necessary
for the completion of the work within the time specified as follows:

Calendar Days: 90
Completion Date: September 30, 2016

Please replace the State Wage Rates in the bidding documents with the enclosed Annual Wage Order
No. 23

Please acknowledge receipt of Addendum #1 on the bid form



K Missouri N
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 23

Section 069
MONROE COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Origi i b
John E. Lindsey, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2016

Last Date Objections May Be Filed: April 11, 2016
Prepared by Missouri Department of Labor and Industrial Relations




Bullding Construction Rates for Section 088
MONROE County

Baslc | Ovar
OCCUPATIONAL TITLE * Date of Houly | Time | Holiday Total Fringe Benefits
Increase | * | Rates |Schedule|Schedule
$3236| 65 | 60 $21.41
%::.70 57 7 $28.00
2028 50 7 $16.91
475 @0 18 $15.55
755, 8 3 $12.
$1650| FED | $8.62
$30.12] 60 75 $5.67 + 35%
$4227 | 43 45 $5.25 + 36%
$38.45 43 4 $5.25 + 36%
$28.1 43 4 $5.25 + 38%
al $4604| 36 54 $31.848
$3340| @7 31 $23.5¢
$2525| 53 10 85
$2236| 42 44 $13.19
$2438 42 44 $13.19
$23.38] 42 44 §13.19
USE CARPENTER RATE
831 80 T 1 1555
$21681 124 74 12.88
$14.14] 12 74 $9.08
§25.75| @0 15 $15.55
$2886| 88 8 4.0
$2866| 86 6 $24.01
$2741| 88 ] gw
$2886| @88 88 4.0°
"$2643| 86 68 $24.
36| 86 68 4.01
$31.85| 104 12 $13.76
$2575| &0 15 $15.55
bl $3700| o1 69 _$26.88
417.00 | FED
b| $37.00] o1 [ $26.68
$3138| 15 73 $17.12__
3063 | 32 25 $21.72
3238 | 33 18 $10.08
$28.73| 124 74 $14.38
$18.88| 124 74 $14.38
$21.68| 124 74 $12.68
$14.14] 124 74 $9.08
$28415| 22 58 $8.045
d/$26.265 | 35 38 $8.65
d 426 | 35 38 $8.65
d a5 % 368 $8.65
d[$26535 | 35 38 $8.65

Fringe Benefit Percentage Is of the Basic Hourly Rate

“*Annual Incremeantal Increass

*SEE FOUTNOTE PAGE ANNUAL WAGE ORDER NO. 23 e



Bullding Construction Rates for Section 069
MONROE County Footnotas

Basic Over-
OCCUPATIONAL TITLE | ** Date of] Hourly Time | Holiday Total Fringe Benefits
Incraase Rates | Schedule| Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incldental,

Use Bullding Construction Rates on Bullding construction In accordance with the classifications of construction
work established In 8 CSR 30-3.040(2).

Uss Heavy Construction Rates on Highway and Heavy construction In accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over § years - 8%, under 5 years - 8 %
b - All work over $7 Million Total Mechanical Contract - $37.00, Fringes - $26.68
All work under $7 Million Tots! Mechanical Contract - $35.66, Fringes - $21.29
¢ - Vacation: Empioyees after 1 year - 2%; Employees after 2 years - 4%; Employeses after 10 years - 6%
d-Group i
Projects over $3 3/4 Million - $26.265
Projects under $3 3/4 Million - $22.765
Group Il
Projects over $3 3/4 Milion - $28.425
Projects under $3 3/4 Million - $22.925
Group {ii:
Projects over $3 3/4 Milllon - $28.415
Projects under $3 3/4 Million - $22.915
Group IV:
Projects over $3 3/4 Million - $28,535
Projects under $3 3/4 Million - $23.035

**Annual Incremental Increase ANNUAL WAGE ORDER NO. 23 318



MONROE COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half {1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 9: Means the regular workday starting time of 8:00 a.m. (and resulting quitting ime of 4:30 p.m.) may be moved
forward to 6:00 a.m. or delayed one hour to 8:00 a.m. All work performed In excess of the regular work day and on
Saturday shall be compensated at one and one-half (114) imes the regular pay. In the event tims is lost during the work
week due to weather conditions, the Employer may schedule work on the following Saturday at straight ime. All work
accomplished on Sunday and holidays shall be compensated for at double the regular rate of wages. The work week
shall be Monday through Friday, except for midweek holidays.

NO. 18: Means the regular working day shall ba scheduled to consist of at least eight (8) hours, but no more than ten
(10) consecutive hours, exciusive of the lunch perlod. The regular working day may be scheduled to commence at any
time between the hours of 5:00 a.m. and 10:00 a.m. All work performed in excess of forty (40) hours in one work week,
or in excess of ten (10) hours In one work day shall be paid at the rate of one and one-half (1) times the regular hourly
wage scale. Any work performed on a Saturday shall be paid for at the rate of one and one-half (1%) times the regular
hourly wage scale unless such Saturday work falls under the category of Saturday Make-Up Day. Any work performed
by Employees anywhere on Sunday or recognized holidays, shall be paid for at the rate of double (2) time the regular
wage scale. If, during the course of a work week, an Employee Is unable to work for any reason, and, as a resuit, that
Employee has not accumulated forty (40) hours of compensable time at the straight time rate, the Employer, at his option
may offer the Employee the opportunity to work on Saturday at straight tme; provided, however, If during the period
worked by said Employee on Saturday, the Employee’s compensable time at the straight time rate exceeds forty (40)
hours, all time worked in excess of the forty (40) hours will be paid at the rate of one and one-half (1%4) times the regular
hourly wage scale.

NO. 22: Means a regular work week of forly (40) hours will start on Monday and end on Friday. The regular work day
shail be either eight (8) or ten (10) hours. If a crew is preventad from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the
straight ime rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shail work Saturday at the straight time rate. A workday Is fo begin between
8:00 a.m. and 9:00 a.m. However, the project starting time may be advanced or delayed If mutually agreed to by the
interest parties. For all ime worked on racognized holidays, or days observed as such, double (2) time shall be paid.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., end 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time. The
employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 8:00 a.m. and
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive, Any work performed on Friday, Saturday, Sunday and
holidays, and before and afier the regular working day on Monday to Thursday where a four (4) ten (10) hour day
workweek has been established, will be pald at two times (2) the single time rate of pay. The rate of pay for all work
performed on holidays shall be at two times (2) the single time rate of pay.

NO. 32: The regular working day shall consist of eight (8) hours of labor on the job between six (6) a.m. and four (4) p.m.
and the regular working week shall consist of five (5) consecutive eight (8) hour day's of labor on the job beginning with
Monday and ending with Friday of each week. The normal work week is 40 hours. All full-time or pari-time labor
performed during such hours shall be recognized as regular working hours and pald for at the regular hourly rate. All
work performed during regular work hours on Saturdays will be paid at time and one-half (1 %4). Al work
performed outside of regular working hours and performed during the regular work week, shall be at double (2) times the
regular rate, except that the first two (2) hours following the regular work day shall be paid at one and one-half {1%4) times
the regular rate. An early starfing ime of 6:00 a.m. may be used mutually agreed upon by the interested parties. SHIFT
RATE: Shift work would start after 4:00 p.m. to 8:00 a.m. The first 8 hours would be at 115% of the basic wage rats,
Overtime Monday through Friday would be at 1 % of base shift rate. Saturday regular work day hours — 1% of base shift
rate. Saturday — work after 8 hours — 2 times the basic wage rate. Sunday and Holidays - 2 times the basic wage rate.
All work performed on recognized holidays and Sundays shall be pald double (2) time. Appropriate overtime rates to be
based on fifteen minute increments.
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MONROE COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

NO. 33: Means the standard work day and week shail be eight (8) consecutive hours of work between the hours of 6:00
a.m. and 8:00 p.m., excluding the lunch period Monday through Friday, or shall conform to the practice on the job site.
Four {4) days at ten (10) hours a day may be worked at straight time, Monday through Friday and need not be
consecutive. All overtime, except for Sundays and holidays shall be at the rate of time and one-half (11%4). Overtime
worked on Sundays and holidays shall be at double (2) ime.

NO. 35: Means a reguiar work week of forty (40) hours, will start on Monday and end on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the
straight time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may
not have been employed the entire week, shall work Saturday at the straight time rate. A work day is to begin between
6:00 a.m. and 9:00 am. However, the project starting time maybe advanced or delayed if mutually agreed to by the
Interested parties. For all ime worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 42: Means eight (8) hours between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. The starting
time may be advanced one (1) or two (2) hours. Employses shall have a lunch period of thirty (30) minutes. The
Employer may provide a lunch perlod of one (1) hour, and In that event, the workday shall commence at 8:00 a.m. and
end at 5:00 p.m. The workweek shall commence at 8:00 a.m. on Monday and shall end at 4:30 p.m. on Friday (or 5:00
p.m. on Friday If the Employer grants a lunch period of one (1) hour), or as adjusted by starting time change as stated
above. All work performed before 8:00 a.m. and after 4:30 p.m. (or 5:00 p.m. where one (1) hour lunch Is granted for
lunch) or as adjusted by starting time change as stated above or on Saturday, except as herein provided, shall be
compensated at one and one-half (1) times the regular hourly rate of pay for the work performed. All work performed
on Sunday and on recognized holidays shall be compensated at double (2) the regular hourly rate of pay for the work
performed. When working a five 8-hour day schedule and an Employer is prevented from working forty (40) hours,
Monday through Friday, or any part thereof by reason of inciement weather (rain or mud), Saturday or any part thereof
may be worked as a make-up day at the straight time rate. The Employer shall have the option of working five eight
(8) hour days or four ten (10) hour days Monday through Friday. If an Employer elects to work five (5) eight (8) hour
days during any work week, hours worked more than eight (8) per day or forty (40) hours per week shall be paid at
time and one-half (1%) the hourly rate Monday through Friday. If an Employer elects to work four (4) ten (10} hour
days In any week, work performed more than ten (10) hours per day or forty (40) hours per week shall be paid at time
and one-half (1}4) the hourly rate Monday through Friday. If an Empioyer is working ten (10) hour days and loses a
day due to inclement weather, they may work ten (10) hours Friday at straight time. All hours worked over the forty
(40) hours Monday through Friday wili be pald at time and one-half (1%) overtime rate. Overtime shall be computed at
half-haur Iintervals. Shift Work: Two (2) or three (3) shifts shall be permitted, provided such shifts are scheduled for a
minimum of three (3) consecutive days. The second shift shall begin at 4:30 p.m. and and at 12:30 a.m. with one-haif
(1/2) hour for lunch between 7:30 p.m. and 8:00 p.m. and shall received eighty (8) hours’ pay. The third shift shall begin
at 12:30 a.m. and end at 8:00 a.m. with one-half (1/2) hour for lunch between 3:30 a.m. and 5:00 a.m. and shall received
(8) hour's; pay. There shall be at least one (1) foreman on each shift on jobs where more than one shift is employed,
provided that there are two (2) or more employees on second and on the third shifis. All shifts shall amangse to
Interchange working hours at the end of each week. When threa shifts are used, the applicable rate must be paid from
Saturday at 8:00 a.m. until the following Monday at 8:00 am. When three shifts are employed, the second and third
shifts shall contain at least one-half (1/2) as many employses as the first shift.

NO. 43: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forly (40) hours
within five (5) days, Monday through Friday inciusive, shall constitute the work week. Work performed in the Sth and
10th hour, Monday through Friday, shall be paid at ime and one-half (1%) the regular straight time rate of pay.
Contractor has the option to pay two (2) hours per day at tha time and one-half (1%) the regular straight time rate of
pay between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Work performed outside the regularly
scheduled working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall
be pald for at the rate of double (2) time.
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MONROE COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday. Any time worked over eight (8)
hours will normally be paid at ime and one-half (1) except for exclusions stated in some following additional sentences.
The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 a.m. Any schedule chosen shall be
started at the beginning of the work week (Monday) and used for at least five days. Work may be scheduled on a four (4)
days a week (Monday through Thursday) at ten {10) hours a day schedule. If such a schedule is employed, then Friday
may be used as a make-up day when time is lost due to Inclement weather. Time and one-half (1%4) shall be pald for any
work In excess of eight (8) hours in any regular work day Monday through Friday unless working 4-10's, then time and
one-half (1%4) after ten (10) hours. All work performed on Saturday will be time and one-haif (114). Double (2) time shall
be pald for all work on Sundays and recognized holidays.

NO. 83: Means a nomal work week shall be Monday through Friday. Normal hours of work shall consist of sight and
one-half (8 %) consecutive hours per workday between 7:00 a.m. and 5:00 p.m., which Includes one-half (1) hour for
lunch. A 4-10 hour day work week Monday through Thursday or Tuesday through Friday may be worked at the
contractor's request. Days must be consecutive. Time and one-half (1%) shall be paid for the first two (2) hours of
overtime on any regular work day, Monday through Friday, and any work performed before regular starting time and after
regular quitting time. Saturday work shall be paid at one and one-half (1%) times the regular rate of pay for the first ten
(10) hours. All other overtime will remain as double (2) time, Including Sundays and recognized holidays.

NO. §8: Means the regular work day shall be eight (8) hours between 6:00 a.m. and 4:30 p.m. The first two (2) hours of
work performed In excess of the sight (8) hour work day, Monday through Friday, and the first ten (10) hours of work on
Saturday, shall be paid at one & one-half (1%4) times the straight time rate. All work performed on Sunday, observed
holidays and in excess of ten (10) hours a day, Monday through Saturday, shall be paid at double (2) the straight time
rate.

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8} hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight {8) hours pay. When circumstances warrant, the
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shall ba paid at the rate of time and one-half (14) except in cases where work is part of an employee's regular Friday
shift. All ime worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day’s shift. For all overtime hours worked $26.71 of the fringe
benefits portion of the prevalling wage shall be paid at the same overtime rate at which the cash poriion of the
prevailing wage s to be paid. The remaining $1.24 of the fringe benefit portion of the prevalling wage may be paid at

straight time.

NO. 58: Means that except as herein provided, eight (8) hours a day shall constitute a standard work day, and forty (40)
hours per week shall constitute a week's work. All ime worked outsids of the standard sight (8) hour work day and on
Saturday shall be classified as overtime and pald the rate of time and one-half (1%). All ime worked on Sunday and
holidays shall be classified as overtime and paid st the rate of double {2) time. The Employer hes the option of working
either five (5) eight hour days or four (4) ten hour days to constitute a normal forty (40) hour work week. When the four
(4) tan-hour work week is in effect, the standard work day shall be consecutive ten (10) hour periods between the hours
of 6:30 a.m. and 6:30 p.m. Forty (40) hours per week shall constitute a week's work, Monday through Thursday,
inclusive. In the event the Job is down for any reason beyond the Employer’s control, then Friday and/or Saturday may, at
the option of the Employer, be worked as a make-up day; straight tme not to exceed ten (10) hours or forty (40) hours
per week. When the five day sight (8) hour work week is In effect, forty (40) hours per week shall constitute a week's
work, Monday through Friday, Inciusive. In the event the job Is down for any reason beyond the Employer's control, then
Saturday may, at the option of the Employer, be worked as a make-up day; straight time not to exceed sight (8) hours or
forty (40) hours per week. The regular starting time (and resulting quitting time) may be moved to 8:00 a.m. or delayed to
8:00 a.m. Make-up days shall not be utilized for days lost due to halidays.
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MONROE COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

NO. 60: Means the Employer shall have the option of working five 8-hour days or four 10-hour days Monday through
Friday. if an Employer elects to work five 8-hour days during any work week, hours worked more than eight (8) per day
or forty (40) per week shall be paid at time and one-half {1%) the hourly wage rate plus fringe benefits Monday through
Friday. SATURDAY MAKE-UP DAY: If an Employer is prevented from working forty (40) hours, Monday through Friday,
or any part thereof by reason of inclement weather (rain or mud), Saturday or any part therecf may be worked ss a make-
up day at the straight time rate. It is agreed by the partles that the make-up day is not to be used to make up time lost
due to recognized holidays. If an Employer elects to work four 10-hour days, betwaen the hours of 6:30 a.m. and 8:30
p.m. in any week, work performed more than ten (10) hours per day or forty (40) hours per week shall be paid at time and
one half (1%4) the hourly wage rate pius fringe benefits Monday through Friday. If an Employer is working 10-hour days
and loses a day dus to inclement weather, the Employer may work ten (10) hours on Friday at straight time.  All hours
worked over the forty (40) hours Monday through Friday will be paid at ime and one-halif {1%4) the hourly wage rats plus
fringe benefits. All Millwright work performed in axcess of the regular work day and on Saturday shall be compensated
for at time and one-half (1%4) the regular Millwright hourly wage rate plus fringe benefits. The regular work day starfing at
8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 8:00 a.m. or delayed one (1) hour 1o 8:00
am. All work accomplished on Sundays and recognized holidays, or days observed as recognized holldays, shall be
compensated for at double (2) the regular hourly rate of wages plus fringe benefits. NOTE: All overtime is computed on
the hourly wage rate plus an amount equal to the fringe benefits.

NO. 83: Means eight (8) hours shall constitute the regular work day between time that may be advanced or delayed by
two (2) hours on either side of 8:00 AM. The Employer may estabiish a work week consisting of four (4) days, Monday
through Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (108) must run for a period of at
least four (4) days, Monday through Thursday. Al! work on Friday on a four (4) tens (10} project will be paid at the rate of
time and one-half (1%). All work performed on Saturday shall be paid at time and one-half (1%4). All work performed on
Sundays and recognized holidays must be paid at double (2) ime. All work performed prior o or after the regular eight
(8) hour work day, or ten (10) hour work day, as described above shall be pald at time and one-half (1%) the regular rats.

NO. 89: Means eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m., except for a thirty (30) minute
lunch period shall constitute a regular work day. Forty (40) hours, within five (5) such work days-Mondays through
Friday, Inclusive, shall constitute a regular work week. The starting and quitting time for each job shall be subject to
variance by mutual Agreement and where not agreed otherwise the regular starting time shall be 8:00 a.m. and the
quitting time shall be 4:30 p.m. In order to meet job site or owner conditions, the above section may be modified to
allow for a workday/workweek of four (4), ten-hour days (4-10's) provided that the following condition is met:

The project must be for a minimum of four (4) consecutive days, beginning on either a Monday or Tuesday,
holidays, Inclusive,

All work performed outside of the regularly scheduled working hours, Monday through Friday, and on Saturday shall be
paid at one and one-half (1%) imes the hourly rate. On all work performed on Sundays and recognized legal holidays
or days that may be celebrated as such, shall be pald at double (2) the hourly rate. Shift work performed between the
hours of 4:30 p.m. and 12:30 a.m. (second shift) shall be paid at eight (8) hours pay at the regular hourly rats plus ten
(10%) percent for seven and one-half (7%4) hours work. Shift work performed between the hours of 12:30 a.m. and
8:00 a.m. (third shift) shall be paid at eight (8) hours pay at the regular hourly rate plus fifteen (15%) percent for seven
(7) hours work. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required after
the completion of a regular shift shall be paid at one and ocne-half {1%) times the shift hourly rate.
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MONROE COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

NO. 88: The regular workday shall consist of eight (8) consecutive hours, exciusive of a thirty (30) minute lunch period,
with pay at the straight time rate with all hours in excess of eight (8) hours in any one day to be paid at the applicable
overtime rate at ime and one-half (1%4). The regular workday shall begin between the hours of 6:00 a.m. and 8:00 a.m.
The Employer may have the option to schedule the work week from Monday through Thursday at fen {(10) hours per day
at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at the applicable
overtime rate at time and one-half (1%4). If the Employer elects fo work from Monday through Thursday and is stopped
due to inclement weather, holiday or other conditions beyond the control of the Employer, they shall have the option to
work Friday at the straight time rate of pay to complete the forty (40) hours for the woriweek. All overtime work
performed on Monday through Saturday shall be pald at time and one-half (114) the hourly rate. Fringe benefits shall be
pald at the one and one half the hourly rate. All work performed on Sundays and recognized holidays shall be paid at
double (2) the hourly rate. Fringe benefits shall be pald at double the hourly rate. Shifis may be established when
considered necessary by the Employer. Shift hours and rates will be as follows. If shifts are established, work on the
First Shift wili begin between 8:00 a.m. and 8:00 a.m. and consist of eight (8) hours of work plus one-half hour unpaid
lunch. Hours worked during the first shift will be paid at the straight time rate of pay. The second shift shall start sight
hours after the start of the first shift and consist of eight (8) hours of work plus one-half hour unpald lunch. Work on the
second shift will begin between 2:00 p.m. and 5:00 p.m. and be pald the straight time rate pius $2.50 per hour. The third
shift shall start eight hours after the start of the sacond shift and consist of eight (8) hours plus one-haif hour unpaid
lunch. Work on the third shift will begin between 10:00 p.m. and 1:00 a.m. and be paid the straight time rate plus $3.50
per hour. The additional amounts that are to be paid are only applicable when working shifts. Shifts that begin on
Saturday moming through those shifts which end on Sunday moming will be paid at ime and one-half these rates. Shifts
that begin on Sunday moming through those shifts which end on Monday moming will ba paid at double time these rates.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 p.m.
at the Employers discretion shall constitute a day's work. Any work prior to 6:00 a.m. or after eight (8) hours shall be
paid at the overtime rate. Five (5) days from Monday through Friday inclusive shall constitute a regular work week. All
hours before and after these regular hours shall be considered overtime and shall be paid for at the rate of double (2)
time. All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages.

NO. 91: Means eight (8) hours shall constitute a day's work commencing at 7:00 a.m. and ending at 3:30 p.m., allowing
one-half (%) hour for lunch. The option exists for the Employer to use a flexible starting time between the hours of 8:00
a.m. and 8:00 a.m. The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday.
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday s a make-up day.
If the make-up day Is & holiday, the employee shall be paid at the double (2) time rate. The employees shall be paid time
and one-half (134) for work performed on Saturdays, before the regular starting time or after the regular quitting time or
over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1%4) is paid for work
performed over ten (10) hours a day) or over forty (40) hours per work week. Work performed on Sundays and
recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK: When it is necessary for the project
to operate in shifis, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m. Shift work must continue for a
period of not less than three (3) consecutive work days, two (2) days which must be regular work days (Monday through
Friday). In the event the second or third shift of any regular work day shall fall into a Saturday or a holiday, such
extension Into a Saturday or holiday shall be considered as part of the previous workday and employees shall be paid at
the reguiar shift rate. The first day shift shall work a regular eight (8) hour day at regular rates. The second shift shall be
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work. Third shift will be for sight (8)
hours regular time pay plus $3.00 per hour premium for eight (8) hours work.

NO. 84: Means eight (8) hours shall constitute a day's work between the hours of 8:00 a.m. and 5:00 p.m. The regular
workday starting time of 8:00 a.m. (and resulting quitting time of 4:30 p.m.) may be moved forward to 8:00 a.m. or
delayed one (1) hour to 9:00 am. All work performed In excess of the regular work day and on Saturday shall be
compensated at one and one-haif (1%) times the regular pay. In the event tims is lost during the work week due to
weather conditions, the Employer may schedule work on the following Saturday at straight time. All work accomplished
on Sunday and holidays shail be compensated at double the regular rate of wages.
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MONROE COUNTY
BUILDING CONSTRUCTION - OVERTIME SCHEDULE

NO. 104: Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 a.m. and 8:00
p.m. The standard work week shall be forty (40) hours between 6:00 a.m. on Monday and ending 8:00 p.m. on Friday.
An overtime rate of time and one-half (14) the base hourly rate shall be paid on all hours In excess of eight (8) hoursina
day Monday through Friday. Saturdays shall be considered overtime and work done on Saturday shall be paid at time
and one-half (114) the prevailing scale. Sundays and holidays shall be considered overtime and work dane on these days
shall be paid at double (2) the prevailing scale.

NO. 122: Means the regular workday shall be (8) hours. The regular work week shall be forty (40) hours, beginning 6:00
a.m. on Monday and ending 6:00 p.m. on Friday. Saturday will be ime and one-half (1%4). Sunday and Holidays shall be
double (2) ime. Saturday can be a make-up day if weather has forced a day off.

NO. 124: Means eight (8) hours shall constitute a day’s work on all classes of work between the hours of 8:00 a.m. and
5:30 p.m., Monday through Friday. The pay for time worked during these hours shall be at the regular wage rate. The
regular workweek shall be Monday through Friday. Employment from 4:30 p.m. to 12:00 midnight, Monday through
Friday, shail be paid for at one and one-half (1%4) times the regular hourly rate. From 12:00 midnight until 8:00 a.m. on
any day shall bs paid for at twice the regular hourly rate. All ime worked on Sundays and the recognized holidays shall
be paid at the rate of double (2) time. It is understood that forty (40) hours shall constitute a regular workweek, (5-8's)
Sunday Midnight through Friday Midnight, understanding anything over eight (8) hours is one and one-half (1%) times the
hourly wage rats.

AWO023 088 OT.doc ANNUAL WAGE ORDER NO. 23 Page 8 of 8



MONROE COUNTY
HOLIDAY SCHEDULE -~ BUILDING CONSTRUCTION

NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving and
Christmas shall be compensated at the double (2) time rate of pay. When any of these holidays fall on a Sunday,
the following Monday shall be observed.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Chrisimas Day shall be paid at the double time rate of pay. If any of the above holldays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday and holidays falling on Sunday will be observed on the following Monday.

NO. 5: All work that shall be done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's
Day, Thanksgiving Day, and Christmas Day shail be paid twice the amount of his or her regular hourly wage rate
for each hour of fraction thereof worked on any such day .

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed on the following Monday. If a holiday falls on a Saturday, It shall be observed on the
preceding Friday. No work shall be performed on Labor Day except in case of Jeopardy to work under construction.
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no relmbursement for these eight (8)
hours is to be paid to the workman unless worked. If workman are required to work the above enumeratad holidays
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 10: All work done on New Year's Day, Memorial Day, Independence Day, Veteran's Day, Thanksgiving Day,
the day after Thanksgiving and Christmas Day shall be paid at the double (2) time rate of pay. Any holiday which
occurs on a Sunday shall be observed the following Monday. No work shall be performed on LABOR DAY except to
save life and property.

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day
and Christmas Day shall be paid at the double time rate of pay. Should any of these days fall on Sunday, then the
following day shall be observed as the holiday. Under no circumstances shall employees be permitted fo work on
Labor Day.

NO. 15: All work accomplished on the recognized holidays of New Year's Day, Decoration Day (Memorial Day),
Independence Day (Fourth of July), Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day, or days
observed as these nemed holidays, shall be compensated for at double (2) the regular hourly rate of wages pius
fringe benefits. if a holiday falls on Saturday, It shall be observed on the preceding Friday. If a holiday falls on a
Sunday, it shall be observed on the following Monday. No work shall be performed on Labor Day, Christmas Day,
Decoration Day or Independence Day except to preserve life or property.

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, and Christmas
Day shall be paid at the double time rate of pay. The employee may take off Friday following Thanksgiving Day.
However, the employee shall notify his or her Foreman, General Foreman or Superintendent on the Wednesday
preceding Thanksgiving Day. When one of the above holidays falls on Sunday, the following Monday shall be
considered a holiday and all work performed on either day shall be at the double (2) time rate. When one of the
holidays falls on Saturday, the preceding Friday shall be considered a hollday and all work performed on either day
shall be at the double {2) time rate,

NO. 25: All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, tha day after Thanksgiving, Christmas Day, Presidential Election Day, or
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be pald at the
double (2) time rate of pay. If a named holiday falls on a Saturday, the holiday will be observed on the preceding
Friday. When a named holiday falls on Sunday, the Monday after will be observed as the holiday. Appropriate
overtime rates to be based on fifteen minute increments.
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MONROE COUNTY
HOLIDAY SCHEDULE - BUILDING CONSTRUCTION

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee’s Birthday shall be
paid at the double time rate of pay. If a holiday falls on Sunday, the following Monday will be observed as the
recognized holiday. If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday.

NO. 38: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmeas Day. If a holiday fails on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except In case of jeopardy to work under construction. This rule
Is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
to be paid the workman unless worked. An Employer working a four (4) day, ten {10) hour schedule may use Friday
as a make-up day when an observed hollday cccurs during the work week. Employees have the option to work that
make-up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall recelve double (2) the regular rats of pay for such work.

NO. 44: All work done on New Year's Day, Decoration Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, and Christmas Day shall be paid at the double time rate of pay. If a holiday falls on a Sunday, it
shall be observed on the Monday following. If a holiday falls on a Saturday, it shall be observed on the proceeding
Friday. No work shall be performed on these days except in emergency to protect iife or property. All work
performed on these holidays shall be compensated at double the regular hourly rate for the work performed.
Overtime shall ba computed at half-hour intervals.

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the
double time rate of pay.

NO. 54: All work performed on New Year's Day, Memorial Day, independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rats of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, It shall be
observed on Monday.

NO. 55: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following
Monday. No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule
is applied to protect Labor Day. When a holiday falls during the normal work week, Monday through Friday, It shall
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is
fo be pald the workmen unless worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday
as a make up day when an observed holiday occurs during the work week, Employses have the option to work that
meke up day. If workmen are required to work the above enumerated holidays, or days observed as such, they
shall receive double (2) the reguiar rats of pay for such work.

NO. 60: All work performed on New Year's Day, Armistice Day (Veteran’s Day), Decoration Day (Memorial Day),
Independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be pald at the double time rate of
pay. No work shall be performed on Labor Day except when triple (3) time is paid. When a holiday falls on
Saturday, Friday will be observed as the holiday. When a holiday falls on Sunday, the following Monday shall be
observed as the hollday.

NO. 88: All work performed on Sundays and the following recognized holidays, or the days cbserved as such, of
New Year's Day, Decoration Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day,
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.
Whenever any such hoildays fall on a Sunday, the following Monday shall be observed as a holiday.
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MONROE COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 88: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of
July), Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double
(2) tme. When a holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday,
Monday shall be observed. No work shall be parformed on the Fourth of July or Labor Day except to savs life or
property. Where one of the holidays specifled falls or is observed during the work week, then all work performed
over and above thirty-two (32) hours In that week shall be paid at the rate of time and one-half (124).

NO. 89: All work performed on New Years Day, Memorial Day, July Fourth, Labor Day, Veteran's Day,
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday
after Thanksgiving and the day before Christmas are also holidays, however, if the employer chooses to work the
normal work hours on these days, the employee will be pald at siraight -time rete of pay. If a hollday falls on a
Saturday, the holiday will be observed on Saturday; If a holiday fails on a Sunday, the holiday will be observed on

the following Monday.

NO. 73: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day (or mutually agreed date of the Friday after Thanksgiving Day may be substituted for Veteran's Day),
Thanksgiving Day and Christmas Day, or in the event that any of said Holidays falls on Sunday, then the day or days
generally recognized as such. Any work performed anywhere on any of the aforesaid Holidays, or on the day or
days recognized and observed as such, shall be paid for at double (2) time the regular hourly rate.

NO. 74: All work perfomed on New Years Day, Memoriai Day, Fourth of July, Labor Day, Veteran's Day,
Thanksgiving Day and Christmas Day, shall be paid at double (2) time of the hourly rate of pay. Inthe event one of
the above holiday’s falls on Saturday, the holiday shall be celebrated on Saturday. If the holiday falls on Sunday, the
holiday will be celebrated on Monday.

NO. 75: Means that on all work performed on Sundays and the following legal holiday or days that may be
celebrated as such, shall be paid at double (2) the hourly rate: New Year's Day, Memorial Day, and Independence
Day, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. Saturday holidays will be celebrated on
Saturday. Sunday holidays will be celebrated on Monday following the holiday. Work performed on any of these
Mondays will be pald at double (2) the rate of pay. The Friday following Thanksgiving will be worked at the
Employer’s option. If worked, it will be at the regular hourly rate of pay.

NO. 76: The following days are recognized as holidays: New Years Day, Memorial Day, Independence Day, Labor
Day, Veterans Day, Thanksgiving Day, and Christmas. No work of any pretense shall be performed on Charismas
Day or Independence Day. Any work performed on the other holidays shall be pald for at least two (2) times the
regular rate of pay. If a holiday falls on a Sunday, the following Monday will be observed. If a holiday falls on a
Saturday, the preceding Friday will be observed.
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Heavy Construction Rates for

Saction 069

MONROE County
Bsslc | Over
QCCUPATIONAL TITLE *Dateof | Houry Time | Holiday | Total Fringe Benefits
Increass Rates |Schedulej Scheduls 8
Carpenter e $3041 | 23 18 §15.55
|Electrician (Outside-Line Construction\Lineman) 2.27 8 12 $5.25 + 38%
Lineman O .45 E 12 .25 + 38%
Lineman - Tres Trimmer $24.15 32 31 $8.88 + 3%
Groundman i RE 9 12 $5.25 + 36%
Groundman - Tree Trimmer $17.84 32 31 $7.50 + 3%
Laborer Z
General Laborer $2738 | 2 4 —$12.82
$27.38 2 4 2.82
$30.41 23 16 $15.55
§7.74 21 5 $23.91
$27.38 | 21 5 $23.91
$27.19 | 5 $23.91
3.6 21 5_ $23.91
$23.54 21 5 $23.01
$30.41 2 18 $15.55
$26415 | 28 | 27 $9.045
$2887 | 25 | o1 $12.06
: 2 | —$12.05
9.0 25 21 § 2.0
14 25 21 12.0!

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 GSR 30-3,040(3),

Use Bullding Construction Rates on Bullding construction In accordance with the classifications of construction

work established In 8 CSR 30-3.040(2).

it 8 worker le performing work on a heavy constrnuction project within an occupational title that Is not isted on the
Heavy Construction Rate Shest, usa the rate for that occupational fitle as shown on the Buliding Construction Rats sheet.

*Annual Incremental Increase
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MONROE COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work In
axcess of forty (40) hours per work wesk.

NO. 2: Means a regular workwesk shall be forty (40) hours and will start on Monday and end on Friday. The Employer
shall have the option of working five 8-hour days or four 10-hour days Monday through Friday. If an Employer elects to
work five 8-hour days during any workweek, hours worked more than eight (8) per day or 40 per week shall be paid at
time and one-half the hourly rate Monday through Friday. If an Employer elects to work four 10-hour days in a week,
work performed more than ten (10) hours per day or 40 hours per week shall be paid at time and one-half the hourly rate
Monday through Friday. When working a five 8-hour day schedule and an Employer is prevented from working forty (40)
hours Monday through Friday, or any part thereof, by reason of inclement weather, Saturday or any part thereof may be
worked as a make-up day at the straight time rate. If an Employer is working a four 10-hour day schedule and loses a day
due to inclement weather, he may work 10 hours Friday at straight time. All hours worked over the 40 hours Monday
through Friday will be pald at 1 % overtime rate. A workday shift is to begin at the option of the Empioyer, between 6:00
a.m. and not later than 8:00 a.m. However, the project starting time may be advanced or delayed if required. If workmen
are required to work the enumerated holidays or days observed as such or Sundays, they shall receive double (2) the
regular rate of pay for such work. Overtime shall be computed at one-half (1/2) hour intervals. Shift: The Contractor may
elect to work one, two or three shifts on any work. When operating on more than one shift, the shifts shall be known as
the day shift, swing shift, and graveyard shift as such terms are recognized in the Industry. When two shifts are worked
on any operation, the shifts will consist of elght (8) or ten (10) hours exclusive of lunchtime. When three shifts are worked
the first day or day shift will consist of eight (8) hours exclusive of lunchtime. The second or swing shift shall consist of
seven and one-half (7 1/2) hours work for sight hours pay, exclusive of lunchtime, and the third or the graveyard shift shall
consist of seven (7) hours work for eight (8) hours pay, exclusive of the lunchtime. All ttime in excess of normal shifts shall
be considered overtime. Multiple shift (the two or three shift) operation will not be construed on the entire project if at
anytime it is deemed advisable and necessary for the Employer to multiple shift a specific operation. However, no shift
shall be started between midnight and six a.m. except the graveyard shift on a three-shift operation, or except In an
unusual or emergency situation. if an Employer starts a shift between midnight and 8 a.m. except the graveyard shift on a
three-shift operation, he shall reimburse all employees for the entire shift at the double time rate. Completion of the
second shift on a two-shift operation or completion of the graveyard shift on a three-shift operation that carries over Into
Saturday moming, shall be at the straight time rate. Overtime shall be computed at % hour intervals.

NO. 8: Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours within
five (5) days, Monday through Friday Inclusive, shall constitute the work week. Work performed In the 8th and 10th hour,
Monday through Friday, shall be paid at ime and one-half (1%) the reguiar straight time rate of pay. Contractor has the
option to pay two (2) hours per day at the time and one-half (1%4) the regular straight time rate of pay between the hours of
6:00 a.m. and 5:30 p.m., Monday through Friday. Worked performed in the first eight (8) hours on Saturday shall be paid
at the rate of one and eight tenths (1.8) the regular straight time rate. Work performed outside these hours and on
Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time.

NO. 21: Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall,
uniess otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m. However, the project starting time may be
advanced or delayed at the discretion of the Employer. At the discretion of the Employer, when working a five (5) day
eight (8) hour scheduls, Saturday may be used for a make-up day. If an Employer is prohibited from working on a
holiday, that employer may work the following Saturday at the straight time rate. However, the Employer may have the
option to schedule his work from Monday through Thursday at ten (10) hours per day at the straight time rate of pay with
all hours in excess of ten (10) hours In any one day to be paid at the applicable overtime rate. i the Employer elects to
work from Monday through Thursday and is stopped due to circumstances beyond his control, he shall have the option to
work Friday or Saturday at the straight time rate of pay to complets his forty (40) hours. If an Employer Is prohibited from
working on a holiday, that Employer may work the following Friday or Saturday at the siraight time rate. Overtime will be
at one and one-helf (1%) times the regular rate. If workmen are required to work the enumerated holidays or days
observed as such, or Sundays, they shall recelve double (2) the regular rate of pay for such work.
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MONROE COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

NO. 23: Means the regular workwesk shall start on Monday and end on Friday, except where the Employer elects to work
Monday through Thursday, (10) hours per day. All work over ten (10) hours in a day or forty (40} hours in a week shall be
at the overtime rate of one and one-haif (114) times the regular hourly rate. The regular workday shall be sither eight (8) or
ten (10) hours. If a job can't work forty (40) hours Monday through Friday because of inclement weather or other
conditions beyond the control of the Employer, Friday or Saturday may be worked as a make-up day at straight ime (if
working 4-10's). Saturday may be worked as a make-up day at straight time (if working 5-8's). An Employer, who is
working a four (4) ten (10) hour day work schedule may use Friday as a make-up day when a workday Is lost due to a
holiday. A workday is to begin at the option of the Employer but not later than 11:00 a.m. except when Inclement weather,
requirements of the owner or other conditions beyond the reasonable control of the Employer prevent work. Except as
worked 8s a make-up day, ime on Saturday shall be worked at one and one-half (1%) times the regular rate. Work
performed on Sunday shall be pald at two (2) times the regular rate. Work performed on recognized holidays or days
observed as such, shall also be paid at the double (2) ime rate of pay. For all overtime hours worked during the week or
on Saturday $14.55 of the fringe bensfits portion of the prevailing wage shall be peid at time and one-half (1%4). Forall
overtime hours worked on Sundays or recognized holidays $14.55 of the fringe benefits portion of the prevailing wage
shall be paid double ime. The remaining $.50 of the fringe benefit portion of the prevailing wage shall be paid at straight
ime.

NQ. 25: Means a regular work week of forty (40) hours, starting on Monday and ending on Friday. The regular work day
shall be either eight (8) or ten (10) hours. If a crew is preventsd from working forty (40) hours Monday through Friday, or any
part thereof by reason of Inclement weather, Saturday or any part thereof maybe worked as a make-up day at the straight
time rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have
been employed the entire week, shall work Saturday at the straight time rate. A work day s to begin betwesn 6:00 a.m. and
8:00 a.m. However, the project staring time maybe advanced or delayed i mutually agreed to by the interest parties. All
hours worked on recognized holidays, or days observed as such, double (2) tme shall be paid.

NO. 28: Means a regular work week of forty (40) hours will start on Monday and end on Friday. The regular work day shall
be either eight (8) or ten (10) hours. If a crew is prevented from working forty (40) hours Monday through Friday, or any part
thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time
rate. Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have been
employed the entire week, shall work Saturday at the straight time rate. A workday is to begin between 6:00 a.m. and 98:00
a.m. Howaver, the project starting time may be advanced or delayed If mutually agreed to by the interest parties. For all
time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 32: Means the overtime rate shall be time and one-half the regular rate for work over forty (40} hours per week.
Sundays and Holidays shail be paid at double the straight time rate.

ANNUAL WAGE ORDER NO. 23
AWO023 069 HOT Page 2 of 2 Pages



MONROE COUNTY
HOLIDAY SCHEDULE ~ HEAVY CONSTRUCTION

NO. 4: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksglving Day,
Christmas Day, or observed as such, shall be paid at the double time rate of pay. When a Holiday fails on a Sunday,
Monday shall be observed. No work shall be performed on Labor Day, except in case of jeopardy to life or property.
This is applied fo protect Labor Day,

NO. 5: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. If a
holiday falls on a Saturday, It shall be observed on the preceding Friday. No work shall be performed on Labor Day
except In case of jeopardy to work under construction. This rule is applied to protect Labor Day. When a hollday falls
during the normal work week, Monday through Friday, it shall be counted as eight (8) hours toward a forty (40} hour
week; howsver, no reimbursement for this eight (8) hours is to be paid the workman unless worked. If workmen are
required to work the above recognized holidays or days observed as such, or Sundays, they shall receive double (2) the
regular rate of pay for such work. The above shall apply to the four 10's Monday through Friday work week. The ten {10)
hours shall be applied to the forty (40) hour work week.

NO. 12: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. When one of the foregoing
holidays falls on Sunday, it shall be celebrated on the following Monday. When one of the foregaing holidays falis on
Saturday, it shall be celebrated on the Friday before the holiday.

NOQ. 16: The following days are recognized as holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on Sunday, it shall be observed on the following Monday. If a
holiday falls on Saturday, it shall be observed on the preceding Friday. No work shall be performed on Labor Day except
in case of jecpardy to work under construction. This rule is applled to protect Labor Day. When & holiday falls during the
normal work week, Monday through Friday, it shall be counted as eight (8) hours toward the forty (40) hour week:
however, no reimbursement for this eight (8) hours Is to be paid to the worker unless worked. If workers are required to
work the above recognized holidays or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 21: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falls on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule Is applied to protect
Labor Day. When a holiday falis during the nommal work week, Monday through Friday, it shall be counted as sight (8)
hours foward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be pald the workman unless
worked. An Employer working a four (4) day, ten (10) hour schedule may uss Friday as a make-up day when an observed
holiday occurs during the work week. Employees have the option to work that make-up day. If workmen are required to
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 27: The following days are recognized as holidays: New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day and Christmas Day. If a holiday falis on a Sunday, it shall be observed on the following Monday. No
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect
Labor Day. When a holiday falls during the normal work week, Monday through Friday, it shall be counted as sight (8)
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workmen unless
worked. An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day when an observed
holiday occurs during the work week. Employees have the opfion to work that make up day. If workmen are required fo
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for
such work.

NO. 31: All work performed on New Year's Day, Presidents’ Day, Veterans' Day, Good Friday, Decoration Day, Fourth of

July, Labor Day, Christmas Eve Day, Christmas Day, Thanksgiving Day and Day after Thanksgiving or days celebrated for
the same.
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