


Division of Labor Standards
WAGE AND HOUR SECTION

ERIC R. GREITENS, Governor

Annual Wage Order No. 24
Section 100

ST. LOUIS COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this 

Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may 

be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and 

Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599.  Such objections must 

set forth in writing the specific grounds of objection.  Each objection shall certify that a copy has been 

furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to 

8 CSR 20-5.010(1).  A certified copy of the Annual Wage Order has been filed with the Secretary of 

State of Missouri.

Original Signed by
Tammy Cavender

Acting Department Director

Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2017

Last Date Objections May Be Filed:  April 10, 2017

Prepared by Missouri Department of Labor and Industrial Relations

Missouri



Building Construction Rates for
ST. LOUIS COUNTY         

REPLACEMENT PAGE Section 100

*SEE FOOTNOTE PAGE ANNUAL WAGE ORDER NO. 24  6/17

Basic Over-
OCCUPATIONAL TITLE ** Date of Hourly Time Holiday Total Fringe Benefits

Increase * Rates Schedule Schedule
Asbestos Worker (H & F) Insulator $38.42 55 60 $22.40
Boilermaker  $35.41 126 7 $30.38
Bricklayer and Stone Mason 6/17 $33.00 72 5 $22.56
Carpenter 6/17 $37.35 77 41 $17.05
Cement Mason 6/17 $31.91 80 6 $18.45
Communication Technician $32.22 44 47 $9.53 + 32.75%
Electrician (Inside Wireman) $35.70 82 71 $10.84 + 38.5%
Electrician (Outside-Line Construction\Lineman) $43.50 43 45 $5.50 + 36%
  Lineman Operator $37.48 43 45 $5.50 + 36%

  Groundman $28.86 43 45 $5.50 + 36%
Elevator Constructor 6/17 a $47.07 26 54 $33.275
Glazier $33.40 87 31 $24.80
Ironworker $33.43 11 8 $24.775
Laborer (Building):
  General $31.67 97 26 $14.92
  First Semi-Skilled $31.31 114 27 $14.92
  Second Semi-Skilled $31.67 109 3 $14.92
Lather USE CARPENTER RATE

Linoleum Layer and Cutter $31.83 92 26 $16.00
Marble Mason $31.83 76 51 $14.62
Marble Finisher $26.42 76 51 $13.95

Millwright USE CARPENTER RATE
Operating Engineer
  Group I 6/17 $32.66 3 66 $26.14
  Group II 6/17 $32.66 3 66 $26.14
  Group III   6/17 $30.76 3 66 $26.14

  Group III-A 6/17 $32.66 3 66 $26.14
  Group IV 6/17 $27.30 3 66 $26.14
  Group V 6/17 $27.30 3 66 $26.14

Painter $32.50 104 12 $14.06
Pile Driver USE CARPENTER RATE
Pipe Fitter                $38.00 91 69 $26.93
Plasterer $31.56 67 3 $17.98
Plumber $38.00 91 69 $26.93
Roofer \ Waterproofer 6/17 $32.00 15 73 $17.57
Sheet Metal Worker $40.89 32 25 $21.96
Sprinkler Fitter - Fire Protection 6/17 $42.31 66 18 $22.77

Terrazzo Worker $32.30 116 5 $13.79
Terrazzo Finisher $30.54 116 5 $12.26
Tile Setter $31.83 76 51 $14.62

Tile Finisher $26.42 76 51 $13.95
Traffic Control Service Driver $27.35 83 17 $9.045
Truck Driver-Teamster $30.41 35 36 $10.82

Fringe Benefit Percentage is of the Basic Hourly Rate

**Annual Incremental Increase



Building Construction Rates for

ST. LOUIS COUNTY Footnotes     
Section 100

**Annual Incremental Increase ANNUAL WAGE ORDER NO. 24  3/17

Basic Over-

OCCUPATIONAL TITLE ** Date of Hourly Time Holiday     Total Fringe Benefits

Increase Rates Schedule Schedule

* Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of 

construction work established in 8 CSR 30-3.040(3).

a - Vacation:  Employees over 5 years - 8%, under 5 years - 6%
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FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ½) shall be paid for all work in 
excess of forty (40) hours per work week.

NO. 3:  Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the straight time rate.  The regular workday shall begin between the hours of 6:00 a.m. and 9:00 a.m. 
The Employer may have the option to schedule the work week from Monday through Thursday at ten (10) hours per day
at the straight time rate of pay with all hours in excess of ten (10) hours in any one day to be paid at the applicable 
overtime rate.  If the Employer elects to work from Monday through Thursday and is stopped due to inclement weather, 
holiday or other conditions beyond the control of the Employer, they shall have the option to work Friday at the straight 
time rate of pay to complete the forty (40) hours for the workweek.  All overtime work performed on Monday through 
Saturday shall be paid at time and one-half (1½) the hourly rate plus an amount equal to one-half (½) of the hourly Total 
Indicated Fringe Benefits.  All work performed on Sundays and recognized holidays shall be paid at double (2) the hourly 
rate plus an amount equal to the hourly Total Indicated Fringe Benefits.  Shifts may be established when considered 
necessary by the Employer.  Shift hours and rates will be as follows.  If shifts are established, work on the First Shift will
begin between 6:00 a.m. and 9:00 a.m. and consist of eight (8) hours of work plus one-half hour unpaid lunch.  Hours 
worked during the first shift will be paid at the straight time rate of pay.  The second shift shall start eight hours after the 
start of the first shift and consist of eight (8) hours of work plus one-half hour unpaid lunch.  Work on the second shift will 
begin between 2:00 p.m. and 5:00 p.m. and be paid the straight time rate plus $2.50 per hour.  The third shift shall start 
eight hours after the start of the second shift and consist of eight (8) hours plus one-half hour unpaid lunch.  Work on the 
third shift will begin between 10:00 p.m. and 1:00 a.m. and be paid the straight time rate plus $3.50 per hour.  The 
additional amounts that are to be paid are only applicable when working shifts.  Shifts that begin on Saturday morning 
through those shifts which end on Sunday morning will be paid at time and one-half these rates.  Shifts that begin on 
Sunday morning through those shifts which end on Monday morning will be paid at double time these rates.

NO. 11:  Means eight (8) hours shall constitute a day's work, with the starting time to be established between 6:00 a.m. 
and 8:00 a.m. from Monday to Friday.  Time and one-half (1½) shall be paid for first two (2) hours of overtime Monday 
through Friday and the first eight (8) hours on Saturday.  All other overtime hours Monday through Saturday shall be paid 
at double (2) time rate.  Double (2) time shall be paid for all time on Sunday and recognized holidays or the days 
observed in lieu of these holidays.

NO. 15:  Means the regular working day shall be scheduled to consist of at least eight (8) hours, but no more than ten 
(10) consecutive hours, exclusive of the lunch period.  The regular working day may be scheduled to commence at any 
time between the hours of 5:00 a.m. and 10:00 a.m.  All work performed in excess of forty (40) hours in one work week, 
or in excess of ten (10) hours in one work day shall be paid at the rate of one and one-half (1½) times the regular hourly 
wage scale.  Any work performed on a Saturday shall be paid for at the rate of one and one-half (1½) times the regular 
hourly wage scale unless such Saturday work falls under the category of Saturday Make-Up Day.  Any work performed 
by Employees anywhere on Sunday or recognized holidays, shall be paid for at the rate of double (2) time the regular 
wage scale.  If, during the course of a work week, an Employee is unable to work for any reason, and, as a result, that 
Employee has not accumulated forty (40) hours of compensable time at the straight time rate, the Employer, at his option 
may offer the Employee the opportunity to work on Saturday at straight time; provided, however, if during the period 
worked by said Employee on Saturday, the Employee’s compensable time at the straight time rate exceeds forty (40) 
hours, all time worked in excess of the forty (40) hours will be paid at the rate of one and one-half (1½) times the regular 
hourly wage scale.  

NO. 26:  Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m., 
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the 
general contractor and worked by the majority of trades.  (The above working hours may be changed by mutual 
agreement).  Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day 
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time.  The 
employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for 
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 a.m. and 
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive.  Any work performed on Friday, Saturday, Sunday and 
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day 
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for all work 
performed on holidays shall be at two times (2) the single time rate of pay.
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NO. 32:  The regular working day shall consist of eight (8) hours of labor on the job between six (6) a.m. and four (4) p.m. 
and the regular working week shall consist of five (5) consecutive eight (8) hour day’s of labor on the job beginning with 
Monday and ending with Friday of each week.  The normal work week is 40 hours.  All full-time or part-time labor 
performed during such hours shall be recognized as regular working hours and paid for at the regular hourly rate. All 
work performed during regular work hours on Saturdays will be paid at time and one-half (1 ½). All work performed 
outside of regular working hours and performed during the regular work week, shall be at double (2) times the regular 
rate, except that the first two (2) hours following the regular work day shall be paid at one and one-half (1½) times the 
regular rate. An early starting time of 6:00 a.m. may be used mutually agreed upon by the interested parties.  SHIFT 
RATE: Shift work would start after 4:00 p.m. to 6:00 a.m.  The first 8 hours would be at 115% of the basic wage rate.  
Overtime Monday through Friday would be at 1 ½ of base shift rate.  Saturday regular work day hours – 1½ of base shift 
rate.  Saturday – work after 8 hours – 2 times the basic wage rate.  Sunday and Holidays – 2 times the basic wage rate.  
All work performed on recognized holidays and Sundays shall be paid double (2) time.  Appropriate overtime rates to be 
based on fifteen minute increments. 

NO. 35:  Means a regular work week of forty (40) hours, will start on Monday and end on Friday.  The regular work day 
shall be either eight (8) or ten (10) hours.  If a crew is prevented from working forty (40) hours Monday through Friday, or 
any part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the 
straight time rate.  Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may 
not have been employed the entire week, shall work Saturday at the straight time rate.  A work day is to begin between 
6:00 a.m. and 9:00 a.m.  However, the project starting time maybe advanced or delayed if mutually agreed to by the 
interested parties.  For all time worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 43:  Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours 
within five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 
10th hour, Monday through Friday, shall be paid at time and one-half (1½) the regular straight time rate of pay. 
Contractor has the option to pay two (2) hours per day at the time and one-half (1½) the regular straight time rate of 
pay between the hours of 6:00 a.m. and 5:30 p.m., Monday through Friday. Work performed outside the regularly 
scheduled working hours and on Saturdays, Sundays and recognized legal holidays, or days celebrated as such, shall 
be paid for at the rate of double (2) time.

NO. 44: Means forty (40) hours shall constitute a work week, Monday through Friday.  Eight (8) hours shall constitute 
a work day.  Hours of work shall be between the hours of 7:00 a.m. and 4:30 p.m.  All work performed before 7:00 a.m. 
and after 4:30 p.m. and all work performed in excess of eight (8) hours in any one work day, over forty (40) hours in 
any work week and the first eight (8) hours of work on Saturday, shall be paid at the rate of one and one-half (1½) 
times the regular rate of pay.  All hours worked in excess of eight (8) hours on Saturday, all hours worked on Sunday 
and on holidays, or days that may be celebrated as such, and as designated by the federal government, shall be paid 
at two (2) times the regular rate of pay.  All shifts for work performed between the hours of 4:30 p.m. and 1:00 a.m. 
shall receive eight (8) hours pay at the regular hourly rate of pay plus two dollars ($2.00) per clock hour.  All work 
performed between the hours of 12:30 a.m. and 9:00 a.m. on a third shift shall receive eight (8) hours pay at the 
regular hourly rate plus four dollars ($4.00) per clock hour.  All overtime work required after the completion of a regular 
shift shall be paid at one and one-half times (1½ x) the “shift” hourly rate.

NO. 55:  Means the regular work day shall be eight (8) hours between 6:00 a.m. and 4:30 p.m.  The first two (2) hours of 
work performed in excess of the eight (8) hour work day, Monday through Friday, and the first ten (10)  hours of work on 
Saturday, shall be paid at one & one-half (1½) times the straight time rate.  All work performed on Sunday, observed 
holidays and in excess of ten (10) hours a day, Monday through Saturday, shall be paid at double (2) the straight time 
rate.

NO. 66:  Means eight (8) hours shall constitute a day’s work beginning at 7:00 a.m. (or 8:00) A.M. and ending at 3:30 (or 
4:30) P.M.    The work week shall be forty (40) hours beginning Monday at 7:00 a.m. (or 8:00) A.M.  And ending Friday at 
3:30 (or 4:30) P.M.  The Employer at his option may use a flexible starting time between the hours of 6:00 a.m. and 8:00
a.m.  All overtime, that is worked outside of the above established working hours of Monday through Friday, shall be paid 
at double (2) time, including Saturdays, Sundays and Holidays. 
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NO. 67:  Means eight (8) hours shall constitute a day's work, with a flexible starting time to begin between 6:00 a.m. to 
8:00 a.m., five (5) days a week, Monday through Friday.  Any work over eight (8) hours in any one day shall be at the 
overtime rate, which is time & one-half (1½).  Any work on Saturday shall be at time & one-half (1½), unless a Make-Up 
Day due to inclement weather is in effect.  Any work on Sundays or holidays shall be at double (2) time.  Four (4) days, 
ten (10) hours each day to be worked during Monday through Friday, shall be paid at straight time.  A Make-Up Day Due 
To Inclement Weather Only - Employee(s) will be permitted to work an eight (8) hour make-up day on Saturday only, and 
the employee will receive the regular straight time wage rate.  

NO. 72: Means that except as is otherwise provided herein, the work week shall be determined to begin at 8:00 a.m. 
Wednesday and end at 4:30 p.m. on the following Tuesday.  Except as herein provided, working hours are from 8:00 a.m. 
to 11:55 a.m. and 12:30 p.m. to 4:25 p.m. and no more than the regular hours shall be worked during the forenoon or 
afternoon at the regular rate.  In the case of days of inclement weather starting time and quitting time may be adjusted so 
long as the hours worked on such days do not exceed eight (8) and do not extend beyond 4:30 p.m.  In circumstances 
where the Employee or Employees have regularly been working overtime on a particular day or days, no adjustment in 
the starting time shall operate to deprive Employees of overtime pay, which they would have otherwise received but for 
the change in the starting time.  The parties understand that the application of the provisions of the preceding sentence 
will result in Employees receiving overtime pay even where they have not worked more than with (8) hours on a particular 
day.  Regardless of the staring time, the forenoon working hours shall end at 11:55 a.m. and the afternoon working hours 
shall begin at 12:30 p.m. and end 8 hours and 25 minutes after the staring time fixed by the Employer for forenoon hours.  
Work performed by an employee on a non-holiday Saturday, except as hereinafter provided, or at night or before or after 
regular working hours on a non-holiday weekday, shall be considered overtime work, for which Employees working 
during such time shall be paid at the rate of one and one-half (1½) times their regular hourly wage rate for each hour or 
fraction thereof, worked during such time.  Work performed on a Sunday or the recognized holidays shall be considered 
overtime work for which the Employee shall be paid twice the amount of his or her regular hourly wage rate for each hour 
or fraction thereof worked on any such day.

NO. 76:  Means the standard workday shall consist of eight (8) hours of work between the hours of 8:00 a.m. and 4:30 
p.m. with a thirty (30) minute unpaid lunch hour occurring in the middle of the shift.  The standard workweek shall consist 
of five standard workdays commencing on Monday and ending on Friday.  The normal starting and quitting times may be 
changed by mutual consent of interested parties.  All time worked before and after the established eight (8) hour workday, 
Monday through Friday, and all time worked on Saturday, shall be paid for at the rate of time & one-half (1½) the hourly 
base wage rate in effect.  All time worked on Sunday and holidays shall be paid at the rate of double (2) the hourly wage 
in effect.  All work done on Saturday will be done at time & one-half (1½), unless Saturday shall be used as a make-up 
day.  If an employee should lose one or more days in a work week and use Saturday as a make-up day the pay shall be 
at the regular hourly base wage rate and benefits.

NO. 77:  Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the regular straight time hourly rate.  The regular workday shall begin on the job site between the 
hours of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires 
different starting time.  This adjustable starting time can, at the Employer’s option, be staggered to permit starting portions 
of the work force at various times within the prescribed hours.   The Employer may establish a four (4) ten (10) hour shift 
exclusive of the thirty (30) minute lunch period at the straight time wage rate.  Forty (40) hours per week shall constitute a
week’s work Monday through Thursday.  In the event a job is down due to weather conditions, safety or other conditions 
beyond the control of the Employer, then Friday may, at the option of the employer, be worked as a make-up day at the 
straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week.  Time and one-
half (1 ½ ) shall be paid for all overtime hours worked during the week, Monday through Friday and for all work performed 
on Saturday.  Double (2) time shall be paid for all time worked on Sunday and recognized holidays.
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NO. 80:  Means eight (8) hours shall constitute the regular work day and forty (40) hours a work week, Monday through 
Friday.  The Employer shall establish the starting time between 6:30 a.m. through 9:00 a.m.  An Employer may further 
adjust the starting time up to 9:30 a.m. throughout the year.  Time and one-half (1½) shall be paid after eight (8) 
consecutive hours worked after the established starting time and for hours worked before the established starting time.  
Time and one-half (1½) shall be paid for work performed on Saturdays.  Work performed on Sundays and Holidays shall 
be paid at the double (2) time rate of pay.  The Employer when working on Highway and Road Work may have the option 
to schedule the work week for his paving crew only from Monday through Thursday at ten (10) hours per day at the 
straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate of 
time and one-half (1½).  If the Employer elects to work from Monday through Thursday and is stopped due to inclement 
weather (rain, snow, sleet falling), the Employer shall have the option to work Friday at the straight time rate of pay to 
complete the forty (40) hours.

NO. 82:  Means the work day shall consist of eight (8) hours worked between 7:00 a.m. and 4:30 p.m.  Forty (40) 
hours will constitute the work week from Monday through Friday, inclusive.  Up to four (4) hours of overtime work per 
day performed before or after the assigned normal work day, (twelve (12) continuous hours, starting no earlier than 
6:00 a.m., Monday through Friday), shall be paid at a rate of one and one-half times (1.5x) that employee’s hourly 
rate.  Any additional overtime, Monday through Friday, shall be paid at two times (2x) the regular rate of pay. The first 
eight hours of overtime work on Saturday shall be paid at the rate of one and one-half times (1.5x) the regular rate of 
pay.  Hours worked in excess of eight (8) hours on Saturday shall be paid at two times (2x) the regular rate of pay.  
Double time shall be paid for work performed on Sundays, recognized legal holidays or days that may be celebrated 
as such as designated by the federal government.  All shifts for work performed between the hours of 4:30 p.m. and 
1:00 a.m. shall be paid at the regular hourly rate plus two dollars ($2.00) per clock hour.  All shifts for work performed 
between the hours of 12:30 a.m. and 9:00 a.m. shall be paid at the regular hour rate plus four dollars ($4.00) per clock 
hour.  All overtime work required after the completion of a regular shift shall be paid at one and one-half times (1.5x) 
the “shift” hourly rate. 

NO. 83: Means eight (8) hours shall constitute the regular workday except when the Employer elects to work Four, 10-
Hour days as explained in this Section with starting time to be between the hours of 6:00 a.m. and 9:00 a.m. as 
determined by the Employer.  This adjustable starting time can, at the Employer’s option, be staggered to permit 
starting portions of the work force at various times within the prescribed hours.  Overtime is to be paid after eight (8) 
hours at the rate of time and one-half (1½).  The Employer may have the option to schedule his workweek from 
Monday through Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (10) 
hours in any one day to be at the applicable overtime rate of time and one-half (1½).  If the Employer elects to work 
from Monday through Thursday and is stopped due to inclement weather (rain, snow, sleet falling) he shall have the 
option to work Friday at the straight time rate of pay to complete his forty (40) hours.  However, should a holiday occur, 
Monday through Thursday, the Employer shall have the option to work Friday at the straight time rate of pay, unless 
work is halted due to inclement weather (rain, snow, sleet falling).  The work week is to begin on Monday.  Time and 
one-half (1½) shall be paid for Saturday work.  Double (2) time shall be paid for all Sunday work and work performed 
on recognized holidays.

NO. 87: Means eight (8) hours starting between 6:00 a.m. and 8:00 a.m. and ending between 2:30 p.m. and 4:30 p.m. 
at the Employers discretion shall constitute a day’s work.  Any work prior to 6:00 a.m. or after eight (8) hours shall be 
paid at the overtime rate.  Five (5) days from Monday through Friday inclusive shall constitute a regular work week.  All 
hours before and after these regular hours shall be considered overtime and shall be paid for at the rate of double (2) 
time.  All work on Saturday and Sunday shall be paid at double (2) the prevailing scale of wages.
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NO. 91: Means eight (8) hours shall constitute a day’s work commencing at 7:00 a.m. and ending at 3:30 p.m., allowing 
one-half (½) hour for lunch.  The option exists for the Employer to use a flexible starting time between the hours of 6:00 
a.m. and 9:00 a.m.  The regular workweek shall consist of forty (40) hours of five (5) workdays, Monday through Friday.  
The workweek may consist of four (4) ten (10) hour days from Monday through Thursday, with Friday as a make-up day.  
If the make-up day is a holiday, the employee shall be paid at the double (2) time rate.  The employees shall be paid time 
and one-half (1½) for work performed on Saturdays, before the regular starting time or after the regular quitting time or 
over eight (8) hours per work day (unless working a 10-hour work day, then time and one-half (1½) is paid for work 
performed over ten (10) hours a day) or over forty (40) hours per work week.  Work performed on Sundays and 
recognized holidays shall be paid at the double (2) time rate of pay. SHIFT WORK:  When it is necessary for the project 
to operate in shifts, there will be three (3) eight (8) hour shifts commencing at 8:00 a.m.   Shift work must continue for a 
period of not less than three (3) consecutive work days, two (2) days which must be regular work days (Monday through 
Friday).  In the event the second or third shift of any regular work day shall fall into a Saturday or a holiday, such 
extension into a Saturday or holiday shall be considered as part of the previous workday and employees shall be paid at 
the regular shift rate.  The first day shift shall work a regular eight (8) hour day at regular rates.  The second shift shall be 
eight (8) hours regular time pay plus $2.50 per hour premium for eight (8) hours work.  Third shift will be for eight (8) 
hours regular time pay plus $3.00 per hour premium for eight (8) hours work.    

NO. 92: Means all work performed from 8:00 a.m. to 4:30 p.m., Monday through Friday, will be at straight time pay up to 
forty (40) hours per week.  All work performed Monday through Friday before 8:00 a.m. and after 4:30 p.m. will be done at 
time and one-half (1½).  All work done on Saturday will be done at time and one-half (1½), unless the employer and 
employee agree that Saturday shall be used as a make-up day.  The Employer may use a flexible starting time of 7:00 
a.m. to 8:00 a.m., and quitting time of 3:30 p.m. to 4:30 p.m., and any such different work starting time shall determine 
whether wages are payable at the straight rate or the premium rate.  All work performed on Saturday shall be paid for at 
time and one-half (1½), unless the Saturday has been used as a make-up day.  All work performed on Sunday and 
holidays shall be paid for at the rate of double (2) time.

NO. 97:  Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty minute lunch period 
with pay at the regular straight time hourly rate.  The regular workday shall begin on the job site between the hours of 
6:00 a.m. and 9:00 a.m. with the starting time to be determined by the Employer.  This adjustable start time can, at the 
Employer’s option, be staggered to permit starting portions of the work force at various times within the prescribed hours.
The workweek shall begin Monday at the established starting time. The Employer may establish a four (4) ten (10) hour 
shift exclusive of a thirty (30) minute unpaid lunch period at the straight time wage rate.  Forty (40) hours per week shall 
constitute a week’s work, Monday through Thursday.  In the event a job is down due to weather conditions, holiday, or 
other conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a 
make-up day at the straight time wage rate.  Straight time is not to exceed ten (10) hours a day or forty (40) hours per 
week.  When an Employer works a project on a four (4) ten (10) hour day work schedule, the Employer will not bring in 
any other crew for a fifth workday on the project while not calling in the normal crew that had been scheduled for that 
project.  Time and one-half (1½) shall be paid for work performed in excess of eight (8) hours on any regular workday or 
outside the hours limiting a regular workday, Monday through Friday.  Time and one-half (1½) shall be paid for work 
performed on Saturdays. Double (2) time shall be paid for work performed on Sundays and recognized holidays.
Projects that cannot be performed during regular workday: If required by owner, the contractor may perform work outside 
the normal work hours and employees shall be paid applicable straight time hourly wage rate plus a premium of two 
dollars and fifty cents ($2.50) per hour for the first eight (8) hours worked.  Any hours worked in excess of eight (8) hours 
shall be paid at the applicable overtime rate plus the two dollar and fifty cent ($2.50) per hour premium.  Shift Work:
Shifts may be established when considered necessary be the Employer.  Shifts hours and rates will be as follows: First 
Shift, Eight (8) hours plus one-half (1/2) hour for lunch.  Second Shift, Eight (8) hours plus one-half (1/2) hour for lunch.  
Third Shift, Eight (8) hours plus one-half (1/2) hour for lunch.  Shifts shall be established for a minimum of three (3)
consecutive workdays.  The first shift will be paid at eight (8) hours straight time for eight (8) hours work.  The second 
shift will be paid eight (8) hours straight time plus a two dollar and fifty cent ($2.50) per hour premium for eight (8) hours
work, and third shift shall be paid eight (8) hours straight time plus a three dollar and fifty cent ($3.50) per hour premium 
for eight (8) hours work.  Overtime is computed after the premium has been added to the hourly wage rate.  Nothing 
above prohibits the working of two (2) shifts at greater than eight (8) hours with the excess hours to be paid at overtime 
rate. 
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NO. 104:  Means eight (8) hours per day shall constitute a standard work day between the hours of 6:00 a.m. and 8:00 
p.m.  The standard work week shall be forty (40) hours between 6:00 a.m. on Monday and ending 8:00 p.m. on Friday.  
An overtime rate of time and one-half (1½) the base hourly rate shall be paid on all hours in excess of eight (8) hours in a 
day Monday through Friday.  Saturdays shall be considered overtime and work done on Saturday shall be paid at time 
and one-half (1½) the prevailing scale.  Sundays and holidays shall be considered overtime and work done on these days 
shall be paid at double (2) the prevailing scale.

NO. 109:  Means a workday of eight (8) hours shall constitute the regular day’s work beginning at 8:00 a.m. through 4:30 
p.m.; five (5) days shall constitute a work week from Monday to Friday inclusive; time and one-half (1½) shall be paid for 
all work performed before 8:00 a.m. or after 4:30 p.m. of any day Monday through Friday, and all hours worked on 
Saturday.  Double (2) time shall be paid for all work performed on Sunday or any of the recognized holidays.  Overtime 
shall be computed at one-half (1/2) hour intervals.  A flexible starting time for eight (8) hours shall constitute the regular 
workday between the hours of 6:00 a.m. and 5:30 p.m. with starting time determined by the Employer.  This adjustable 
starting time can, at the employer’s option, be staggered to permit starting portions of the work force at various times 
within the prescribed hours.  The Employer may have the option to schedule his workweek from Monday through 
Thursday at ten (10) hours per day at the straight time rate of pay with all hours in excess of ten (10) hours in any one 
day to be at the applicable overtime rate.  If the Employer elects to work from Monday through Thursday and is stopped 
due to inclement weather (rain, snow, sleet falling), he shall have the option to work Friday at the straight time rate of pay 
to complete his forty (40) hours.  When an Employer works a project of a four (4) ten (10) hour day work schedule, the 
Employer will not bring in any other crew for a fifth workday on the project while not calling in the normal crew that had 
been scheduled for that project.  Projects that cannot be performed during regular workday: If required by owner, the 
contractor may perform work outside the normal work hours and employees shall be paid applicable straight time hourly 
wage rate plus a premium of two dollars and fifty cents ($2.50) per hour for the first eight (8) hours worked.  Any hours 
worked in excess of eight (8) hours shall be paid at the applicable overtime rate plus the two dollar and fifty cent ($2.50) 
per hour premium. Shift work: Shifts may be established when necessary by the Employer.  Shifts shall be established 
for a minimum of three (3) consecutive workdays.  The first shift will be paid at eight (8) hours straight time pay for eight
(8) hours work.  The second shift will be paid at eight (8) hours straight time pay plus a two dollar and fifty cent ($2.50) 
per hour premium for eight (8) hours work.  The third shift will be paid at eight (8) hours straight time pay plus a three 
dollar and fifty cent ($3.50) per hour premium for eight (8) hours work.  Payment for shift work shall be determined when 
an Employer first begins his shift operation, i.e., the shifts which begin on Friday morning and end on Saturday morning 
will be paid straight time; the shifts which start on Saturday morning and end on Sunday morning will be paid at time and 
one-half (1½); the shift that start on Sunday morning and end on Monday morning will be paid at two (2) times the regular 
rate of pay.  Employees working during the normal workday shall receive first shift pay; employees working predominantly 
in the evening hours shall receive second shift pay; employees working predominately during the early morning hours will 
receive third shift pay.  Nothing above prohibits the working of two (2) shifts greater than eight (8) hours with excess 
hours to be paid at overtime rate.  

NO. 114:  Means eight (8) hours shall constitute a regular work day between the hours of 7:00 a.m. and 5:30 p.m. with a 
thirty (30) minute lunch period to start between the hours of 11:00 a.m. and 1:00 p.m.  Five (5) days shall constitute a 
regular work week commencing on Monday and ending on Friday.  One and one-half (1½) times the regular hourly rate of 
pay shall be paid for all overtime work, with the exception of holidays or Sundays.  Overtime work shall be deemed to 
include any work performed in excess of eight (8) hours on any day in the regular work week, or any work performed 
before 7:00 a.m. or after 5:30 p.m. on any day in the regular work week. If a crew is prevented from working forty (40) 
hours Monday through Friday by reason of inclement weather, then Saturday may be worked by that crew as a make-up
day at the straight time rate.  Double (2) time shall be paid for work performed on Sundays and holidays, or days 
observed as such.  Shift Work: In the case of three (3) shifts, workmen shall be paid eight (8) hours for seven and one-
half (7½) hours worked. 

NO. 116:  Means the standard work day shall consist of eight (8) hours of work between the hours of 8:00 a.m. and 4:30 
p.m.  The standard work week shall consist of five standard work days commencing on Monday and ending on Friday 
inclusive.  All time worked before and after the established eight (8) hour work day, Monday through Friday, and all time 
worked on Saturdays, shall be paid for at the rate of time & one-half (1½) the hourly base wage rate in effect.  All time 
worked on Sundays and recognized holidays shall be paid for at the rate of double (2) the hourly base wage rate in effect.
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NO. 126: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through 
Friday, shall constitute a week's work.  The regular starting time shall be 8:00 a.m.  If a second or third shift is used, 
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be 
12:30 a.m.  These times may be adjusted by the employer.  The day shift shall work a regular eight (8) hours shift as 
outlined above.  Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and 
perform seven and one-half (7½) hours work for eight (8) hours pay.  Third shift employees shall be paid an additional 
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the 
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay.  All time worked 
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday 
shall be paid at the rate of time and one-half (1½) except in cases where work is part of an employee's regular Friday 
shift.  All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in 
cases where work is part of an employee's previous day’s shift.  For all overtime hours worked $29.14 of the fringe 
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the 
prevailing wage is to be paid.  The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at 
straight time.



ST. LOUIS COUNTY

HOLIDAY SCHEDULE – BUILDING CONSTRUCTION

ANNUAL WAGE ORDER NO. 24
AWO24 100 BHol.doc                                                                                                Page 1 of 3 Pages

NO. 3: All work done on New Year's Day, Decoration Day, July 4th, Labor Day, Veteran's Day, Thanksgiving and 
Christmas shall be compensated at the double (2) time rate of pay.  When any of these holidays fall on a Sunday, 
the following Monday shall be observed.

NO. 5:  All work that shall be done on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s 
Day, Thanksgiving Day, and Christmas Day shall be paid twice the amount of his or her regular hourly wage rate 
for each hour or fraction thereof worked on any such day . 

NO. 6: The following days are recognized as holidays: New Year’s Day, Memorial Day, Fourth of July, Labor 
Day, Veterans Day, Thanksgiving Day, Christmas Day and any additional holidays which may be mutually agreed 
upon.  Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and observed as 
the holiday.  Work performed on Sundays and holidays shall be paid at the double time rate of pay.  No work shall 
be performed on Labor Day.  

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day.  If a holiday falls on a 
Sunday, it shall be observed on the following Monday.  If a holiday falls on a Saturday, it shall be observed on the 
preceding Friday.  No work shall be performed on Labor Day except in case of jeopardy to work under construction.  
This is applied to protect Labor Day.  When a holiday falls during the normal workweek, Monday through Friday, it 
shall be counted as eight (8) hours toward the forty (40) hour week.  However, no reimbursement for these eight (8) 
hours is to be paid to the workman unless worked.  If workman are required to work the above enumerated holidays 
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work. 

NO. 8: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, and Christmas Day, or the days observed in lieu of these holidays, shall be paid at the double 
time rate of pay.  

NO. 12: All work done on New Year's Day, Decoration Day, Independence Day, Veteran's Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay.  Should any of these days fall on Sunday, then the 
following day shall be observed as the holiday.  Under no circumstances shall employees be permitted to work on 
Labor Day.

NO. 17: All work performed by Employees working on the following legal holidays, namely New Year's Day, 
Memorial Day, Fourth of July, Labor Day, Veteran's Day, to be celebrated on either its national holiday or on the day 
after Thanksgiving whichever is agreed upon, Thanksgiving Day and Christmas Day shall be paid at the rate of 
double (2) time.

NO. 18: All work done on New Year's Day, Memorial Day, July 4th, Labor Day, Veteran's Day, Thanksgiving Day, 
the Friday following Thanksgiving and Christmas Day shall be paid at the double time rate of pay.  When one of the 
above holidays falls on Sunday, the following Monday shall be considered the holiday, and when one of the above 
holidays falls on Saturday, the preceding Friday shall be considered the holiday, and all work performed on said 
day(s) shall be paid at the double time rate.

NO. 25:  All work done on New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day, Presidential Election Day, or 
days locally observed as such, and Saturday and Sunday shall be recognized as holidays and shall be paid at the 
double (2) time rate of pay.  If a named holiday falls on a Saturday, the holiday will be observed on the preceding 
Friday.  When a named holiday falls on Sunday, the Monday after will be observed as the holiday.  Appropriate 
overtime rates to be based on fifteen minute increments. 

NO. 26: All work done on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day and Christmas Day shall be paid at the double time rate of pay.  When a Holiday occurs on Saturday it shall not 
be observed on either the previous Friday or the following Monday.  Such days shall be regular work days.  If such a 
holiday occurs on Sunday it shall be observed on the following Monday.
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NO. 27: All work done on the following holidays or days observed as such shall be paid at the double time rate of 
pay: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and 
Christmas Day.

NO. 31: All work done on New Year's Day, Presidents Day, Good Friday, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day, and Employee's Birthday shall be 
paid at the double time rate of pay.  If a holiday falls on Sunday, the following Monday will be observed as the 
recognized holiday.  If a holiday falls on Saturday, the preceding Friday will be observed as the recognized holiday.

NO. 36: The following days are recognized as holidays:  New Year's Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day.  If a holiday falls on a Sunday, it shall be observed on the following 
Monday.  No work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule 
is applied to protect Labor Day.  When a holiday falls during the normal work week, Monday through Friday, it shall 
be counted as eight (8) hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is 
to be paid the workman unless worked.  An Employer working a four (4) day, ten (10) hour schedule may use Friday 
as a make-up day when an observed holiday occurs during the work week.  Employees have the option to work that 
make-up day.  If workmen are required to work the above enumerated holidays, or days observed as such, they 
shall receive double (2) the regular rate of pay for such work.

NO. 41:  The following days shall be observed as legal holidays:  New Year’s Day, Memorial Day, Fourth of July, 
Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day.  No work shall be performed on the Fourth of July, 
Labor Day or Christmas Day.  Any work performed on the above holidays shall be paid for at two (2) times the 
regular straight time rate of pay.  When any of the above holidays fall on Sunday, the following Monday shall be 
observed as such holiday.  If a holiday falls on Saturday, it shall not be considered to be observed on the previous 
Friday or following Monday.  Such days shall be regular workdays.

NO. 45: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, the day after Thanksgiving, the day before Christmas, and Christmas Day, shall be paid at the 
double time rate of pay. 

NO. 47: The following holidays are recognized:  New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Veteran's Day, Thanksgiving Day, the day after Thanksgiving and Christmas Day.  When a holiday listed above falls 
on Saturday, it shall be celebrated on the Friday preceding the holiday.  When a holiday falls on Sunday, the 
following Monday shall be observed. Holidays referred to above shall be paid for at the double (2) time rate of pay 
when worked.

NO. 51: All time worked on Sundays and recognized holidays shall be paid for at the rate of double (2) the hourly 
base wage rate in effect. The Employer agrees to recognize the following holidays: New Year’s Day, Memorial Day, 
Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day.  If the holiday falls on 
Sunday, it shall be recognized on the following Monday.  If the holiday falls on a Saturday, it shall be recognized as a 
Saturday only holiday. 

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, 
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of 
pay.  When a holiday falls on Saturday, it shall be observed on Friday.  When a holiday falls on Sunday, it shall be 
observed on Monday.

NO. 60: All work performed on New Year's Day, Armistice Day (Veteran's Day), Decoration Day (Memorial Day), 
Independence Day (Fourth of July), Thanksgiving Day and Christmas Day shall be paid at the double time rate of 
pay.  No work shall be performed on Labor Day except when triple (3) time is paid.  When a holiday falls on 
Saturday, Friday will be observed as the holiday.  When a holiday falls on Sunday, the following Monday shall be 
observed as the holiday.
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NO. 66: All work performed on Sundays and the following recognized holidays, or the days observed as such, of 
New Year’s Day, Decoration Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day, 
shall be paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits.  
Whenever any such holidays fall on a Sunday, the following Monday shall be observed as a holiday.

NO. 69:  All work performed on New Year’s Day, Memorial Day, July Fourth, Labor Day, Veteran’s Day, 
Thanksgiving Day or Christmas Day shall be compensated at double (2) their straight-time hourly rate of pay. Friday 
after Thanksgiving and the day before Christmas are also holidays, however, if the employer chooses to work the 
normal work hours on these days, the employee will be paid at straight -time rate of pay.  If a holiday falls on a 
Saturday, the holiday will be observed on Saturday; if a holiday falls on a Sunday, the holiday will be observed on 
the following Monday.

NO. 71: All work performed on the following recognized holidays, or days that may be celebrated as such, shall be 
paid at the double (2) time rate of pay: New Year’s Day, Memorial Day, Independence Day, Labor Day, Veterans 
Day, Thanksgiving Day, Day after Thanksgiving and Christmas Day.  If a holiday falls on Sunday, it shall be 
celebrated on Monday.  If a holiday falls on Saturday, it shall be celebrated on the Friday proceeding such Saturday.

NO. 73:  The following days are recognized as holidays:  New Year’s Day, Memorial Day, Fourth of July, Labor Day, 
Veteran’s Day (or mutually agreed date of the Friday after Thanksgiving Day may be substituted for Veteran’s Day), 
Thanksgiving Day and Christmas Day, or in the event that any of said Holidays falls on Sunday, then the day or days 
generally recognized as such. Any work performed anywhere on any of the aforesaid Holidays, or on the day or 
days recognized and observed as such, shall be paid for at double (2) time the regular hourly rate.



Heavy Construction Rates for
ST. LOUIS COUNTY

REPLACEMENT PAGE        Section 100

*Annual Incremental Increase ANNUAL WAGE ORDER NO. 24  6/17

Basic Over-

OCCUPATIONAL TITLE * Date of Hourly Time Holiday Total Fringe Benefits
Increase Rates Schedule Schedule

Carpenter 6/17 $37.35 11 7 $17.05
Cement Mason $31.16 17 11 $17.95

Electrician (Outside-Line Construction\Lineman) $43.50 9 12 $5.50 + 36%
  Lineman Operator $37.48 9 12 $5.50 + 36%
  Lineman - Tree Trimmer $25.62 32 31 $10.20 + 3%

  Groundman $28.86 9 12 $5.50 + 36%
  Groundman - Tree Trimmer $20.30 32 31 $7.57 + 3%

Laborer
  General Laborer $31.12 16 10 $14.47

Millwright 6/17 $37.35 11 7 $17.05
Operating Engineer

  Group I 6/17 $32.66 10 9 $26.14
  Group II 6/17 $32.66 10 9 $26.14

  Group III 6/17 $31.36 10 9 $26.14
  Group IV 6/17 $27.90 10 9 $26.14

  Oiler-Driver 6/17 $28.36 10 9 $26.14
Pile Driver 6/17 $37.35 11 7 $17.05
Traffic Control Service Driver $27.35 26 25 $9.045
Truck Driver-Teamster $30.41 25 21 $10.82

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of construction 

work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the 

Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet. 
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FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 ½) shall be paid for all work in 
excess of forty (40) hours per work week.

NO. 9:  Eight (8) hours shall constitute a work day between the hours of 7:00 a.m. and 4:30 p.m. Forty (40) hours within 
five (5) days, Monday through Friday inclusive, shall constitute the work week. Work performed in the 9th and 10th hour, 
Monday through Friday, shall be paid at time and one-half (1½) the regular straight time rate of pay. Contractor has the 
option to pay two (2) hours per day at the time and one-half (1½) the regular straight time rate of pay between the hours of 
6:00 a.m. and 5:30 p.m., Monday through Friday.  Worked performed in the first eight (8) hours on Saturday shall be paid 
at the rate of one and eight tenths (1.8) the regular straight time rate.  Work performed outside these hours and on 
Sundays and recognized legal holidays, or days celebrated as such, shall be paid for at the rate of double (2) time.

NO. 10:  Means the regular workday for which employees shall be compensated at straight time hourly rate of pay shall, 
unless otherwise provided for, begin at 8:00 a.m. and end at 4:30 p.m.  The regular workweek shall consist of five (5) 
days, Monday through Friday, beginning at 8:00 a.m. and ending at 4:30 p.m. except as may be modified.  The starting 
time may be either advanced or delayed one hour or two hours at the discretion of the Employer.  The Employer may 
have the option to schedule his work week from Monday through Thursday at ten (10) hours per day at the straight time 
rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate.  If the Employer
elects to work Monday through Thursday and is stopped due to inclement weather, holidays or other conditions beyond 
the control of the Employer, he shall have the option to work Friday at the straight time rate of pay to complete the forty 
(40) hour workweek.  All necessary overtime and work performed on Saturday, shall be paid at time and one-half (1½) the 
hourly rate, plus an amount equal to one-half (½) of the hourly Total Indicated Fringe Benefits.  All work performed on 
Sundays and recognized holidays shall be paid at double (2) the hourly rate, plus an amount equal to the hourly Total 
Indicated Fringe Benefits.  Shifts may be established when considered necessary by the Employer.  Shift hours and rates 
will be as follows.  If shifts are established, work on the First Shift will begin between 6:00 a.m. and 9:00 a.m. and consist of 
eight (8) hours of work plus one-half hour unpaid lunch.  Hours worked during the first shift will be paid at the straight time 
rate of pay.  The second shift shall start eight hours after the start of the first shift and consist of eight (8) hours of work plus 
one-half hour unpaid lunch.  Work on the second shift will begin between 2:00 p.m. and 5:00 p.m. and be paid the straight 
time rate plus $2.50 per hour.  The third shift shall start eight hours after the start of the second shift and consist of eight (8) 
hours plus one-half hour unpaid lunch.  Work on the third shift will begin between 10:00 p.m. and 1:00 a.m. and be paid the 
straight time rate plus $3.50 per hour.  The additional amounts that are to be paid are only applicable when working shifts.
Shifts that begin on Saturday morning through those shifts which end on Sunday morning will be paid at time and one-half 
these rates.  Shifts that begin on Sunday morning through those shifts which end on Monday morning will be paid at double 
time these rates.

NO. 11: Means the regular work day shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period, with pay at the regular straight time hourly rate. The regular workday shall begin on the jobsite between the hours 
of 6:00 a.m. and 8:00 a.m. with the starting time to be determined by the Employer, unless project owner requires different 
starting time. This adjustable starting time can, at the Employer’s option, be staggered to permit starting portions of the 
work force, at various times within the prescribed hours. The Employer may establish a four (4) ten (10) hour shift 
exclusive of the thirty (30) minute lunch period at the straight time wage rate. Forty (40) hours per work week shall 
constitute a week’s work Monday through Thursday. In the event a job is down due to weather conditions, safety or other 
conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a makeup 
day at the straight time wage rate. Straight time is not to exceed ten (10) hours a day or forty (40) hours per week. Time 
and one-half (1½) shall be paid for all overtime hours worked during the week, Monday through Friday, and for all work 
performed on Saturday. Double time shall be paid for all time worked on Sunday and recognized holidays.  For all 
overtime hours worked during the week or on Saturday $16.25 of the fringe benefits portion of the prevailing wage shall 
be paid at time and one-half (1½).  For all overtime hours worked on Sundays or recognized holidays $16.25 of the fringe 
benefits portion of the prevailing wage shall be paid double time. The remaining $.80 of the fringe benefit portion of the 
prevailing wage shall be paid at straight time.  
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NO. 16:  Means the regular workday shall consist of eight (8) consecutive hours, exclusive of a thirty (30) minute lunch 
period with pay at the straight time hourly rate.  The regular workday shall begin on the job site between the hours of 6:00 
a.m. and 9:00 a.m. with the starting time to be determined by the Employer.  This adjustable start time can, at the 
Employer’s option, be staggered to permit starting portions of the work force at various times within the prescribed hours.  
The workweek shall begin Monday at the established starting time.  The Employer may establish a four (4) ten (10) hour 
shift exclusive of a thirty (30) minute unpaid lunch period at the straight time wage rate.  Forty (40) hours per week shall 
constitute a week’s work, Monday through Thursday.  In the event a job is down due to weather conditions, holiday, or 
other conditions beyond the control of the Employer, then Friday may, at the option of the Employer, be worked as a 
make-up day at the straight time wage rate.  Straight time is not to exceed ten (10) hours a day or forty (40) hours per 
week. When an Employer works a project on a four (4) ten (10) hour day work schedule, the Employer will not bring in any 
other crew for a fifth workday on the project while not calling in the normal crew that had been scheduled for that project.  
Time and one-half (1½) shall be paid for work performed in excess of eight (8) hours on any regular workday or outside the 
hours limiting a regular workday, Monday through Friday.  Time and one-half (1½) shall be paid for work performed on 
Saturdays. Double (2) time shall be paid for work performed on Sundays and recognized holidays. Projects that cannot be 
performed during regular workday: If required by owner, the contractor may perform work outside the normal work hours 
and employees shall be paid applicable straight time hourly wage rate plus a premium of two dollars and fifty cents ($2.50) 
per hour for the first eight (8) hours worked.  Any hours worked in excess of eight (8) hours shall be paid at the applicable
overtime rate plus the two dollar and fifty cent ($2.50) per hour premium.  Shift work: Shifts may be established when 
considered necessary be the Employer.  Shifts hours and rates will be as follows: First Shift, Eight (8) hours plus one-half 
(1/2) hour for lunch.  Second Shift, Eight (8) hours plus one-half (1/2) hour for lunch.  Third Shift, Eight (8) hours plus one-half 
(1/2) hour for lunch.  Shifts shall be established for a minimum of three (3) consecutive workdays.  The first shift will be paid 
at eight (8) hours straight time for eight (8) hours work.  The second shift will be paid eight (8) hours straight time plus a two 
dollar and fifty cent ($2.50) per hour premium for eight (8) hours work, and third shift shall be paid eight (8) hours straight 
time plus a three dollar and fifty cent ($3.50) per hour premium for eight (8) hours work.  Overtime is computed after the 
premium has been added to the hourly wage rate.  Nothing above prohibits the working of two (2) shifts at greater than eight 
(8) hours with the excess hours to be paid at overtime rate. 

NO. 17:  Means eight (8) hours shall constitute the regular work day and forty (40) hours a work week, Monday through 
Friday.  The Employer shall establish the starting time between 6:30 a.m. through 9:00 a.m.  An Employer may further
adjust the starting time up to 9:30 A.M. throughout the year.  Time and one-half (1½) shall be paid after eight (8) 
consecutive hours worked after the established starting time and for hours worked before the established starting time.  
Time and one-half (1½) shall be paid for work performed on Saturdays.  Work performed on Sundays and Holidays shall 
be paid at the double (2) time rate of pay.  The Employer when working on Highway and Road Work may have the option 
to schedule the work week for his paving crew only from Monday through Thursday at ten (10) hours per day at the 
straight time rate of pay with all hours in excess of ten (10) hours in any one day to be at the applicable overtime rate of 
time and one-half (1½).  If the Employer elects to work from Monday through Thursday and is stopped due to inclement 
weather (rain, snow, sleet falling), the Employer shall have the option to work Friday at the straight time rate of pay to 
complete the forty (40) hours.

NO. 25:  Means a regular work week of forty (40) hours, starting on Monday and ending on Friday.  The regular work day 
shall be either eight (8) or ten (10) hours.  If a crew is prevented from working forty (40) hours Monday through Friday, or any 
part thereof by reason of inclement weather, Saturday or any part thereof maybe worked as a make-up day at the straight 
time rate.  Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have 
been employed the entire week, shall work Saturday at the straight time rate.  A work day is to begin between 6:00 a.m. and 
9:00 a.m.  However, the project starting time maybe advanced or delayed if mutually agreed to by the interest parties.  All 
hours worked on recognized holidays, or days observed as such, double (2) time shall be paid.

NO. 26: Means a regular work week of forty (40) hours will start on Monday and end on Friday.  The regular work day shall 
be either eight (8) or ten (10) hours.  If a crew is prevented from working forty (40) hours Monday through Friday, or any part 
thereof by reason of inclement weather, Saturday or any part thereof may be worked as a make-up day at the straight time 
rate.  Employees who are part of a regular crew on a make-up day, notwithstanding the fact that they may not have been 
employed the entire week, shall work Saturday at the straight time rate.  A workday is to begin between 6:00 a.m. and 9:00 
a.m.  However, the project starting time may be advanced or delayed if mutually agreed to by the interest parties.  For all 
time worked on recognized holidays, or days observed as such, double (2) time shall be paid. 
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NO. 32: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week.  
Sundays and Holidays shall be paid at double the straight time rate. 



ST. LOUIS COUNTY

HOLIDAY SCHEDULE – HEAVY CONSTRUCTION

AWO24 100 HHol.doc ANNUAL WAGE ORDER NO. 24 Page 1 of 1

NO. 7: The following days shall be observed as legal holidays: New Year’s Day, Memorial Day, Fourth of July, Labor 
Day, Veteran’s Day, Thanksgiving Day and Christmas Day.  No work shall be performed on the Fourth of July, Labor Day 
or Christmas Day.  Any work performed on the above holidays shall be paid for at two (2) times the regular straight time 
rate of pay.  When any of the above holidays fall on Sunday, the following Monday shall be observed as such holiday.  If 
a holiday falls on Saturday, it shall not be considered to be observed on the previous Friday or following Monday.  Such 
days shall be regular workdays.

NO. 9: All work performed on Sundays and the following recognized holidays, or the days observed as such, of New 
Year’s Day, Decoration Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving Day and Christmas Day, shall be 
paid at double (2) the hourly rate plus an amount equal to the hourly Total Indicated Fringe Benefits. Whenever any such 
holidays fall on a Sunday, the following Monday shall be observed as a holiday.

NO. 10: All work done on New Year’s Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day, Thanksgiving Day 
and Christmas Day shall be paid at the double time rate of pay. When a holiday occurs on Saturday it shall not be 
observed on either the previous Friday or the following Monday. Such days shall be regular work days. If such a holiday 
occurs on Sunday, it shall be observed on the following Monday.

NO. 11: Means all work performed on New Year’s Day, Memorial Day, Fourth of July, Labor Day, Veteran’s Day, 
Thanksgiving Day, Christmas Day, and any additional holidays which may be mutually agreed upon shall be paid at the 
double (2) time rate of pay. Whenever any such holiday falls on a Sunday, the following Monday shall be recognized and 
observed as the holiday. No work shall be performed on Labor Day.

NO. 12: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving 
Day, Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay.  When one of the foregoing 
holidays falls on Sunday, it shall be celebrated on the following Monday.  When one of the foregoing holidays falls on 
Saturday, it shall be celebrated on the Friday before the holiday.

NO. 21: The following days are recognized as holidays:  New Year's Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day.  If a holiday falls on a Sunday, it shall be observed on the following Monday.  No 
work shall be performed on Labor Day except in case of jeopardy to work under construction. This rule is applied to protect 
Labor Day.  When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) 
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workman unless 
worked.  An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make-up day when an observed 
holiday occurs during the work week.  Employees have the option to work that make-up day.  If workmen are required to 
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay for 
such work.

NO. 25: The following days are recognized as holidays:  New Year’s Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day.  If a holiday falls on a Sunday, it shall be observed on the following Monday.  No 
work shall be performed on Labor Day except in case of jeopardy to work under construction.  This rule is applied to protect 
Labor Day.  When a holiday falls during the normal work week, Monday through Friday, it shall be counted as eight (8) 
hours toward the forty (40) hour week; however, no reimbursement for this eight (8) hours is to be paid the workmen unless 
worked.  An Employer working a four (4) day, ten (10) hour schedule may use Friday as a make up day when an observed 
holiday occurs during the work week.  Employees have the option to work that make up day.  If workmen are required to 
work the above enumerated holidays, or days observed as such, they shall receive double (2) the regular rate of pay  for 
such work.  

NO. 31: All work performed on New Year's Day, Presidents’ Day, Veterans’ Day, Good Friday, Decoration Day, Fourth of 
July, Labor Day, Christmas Eve Day,  Christmas Day, Thanksgiving Day and Day after Thanksgiving or days celebrated for 
the same.  
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� !"#$%&�"'& (")*+"'$%* ("

"""""""""""""""""""""""""""""""""",-./0""""""""""12345/0"

678/2"/9:3;</4."7;/2-.720="""
""""">,$%6"?!!!!!!!!!!!!!!!!!!!!!@"AB!C?""""""""""""BC!D?"
""""">,$%6"B!!!!!!!!!!!!!!!!!!!!!@"AB!C?""""""""""""BC!D?"
""""">,$%6"A!!!!!!!!!!!!!!!!!!!!!@"A?!??""""""""""""BC!D?"
""""">,$%6"C!!!!!!!!!!!!!!!!!!!!!@"AD!EE""""""""""""BC!D?"

6$FG,"GH%&6IG* "$6G,) $,�"'#)��&1&') &$*�"""

"">,$%6"?=""J-KLM7/N"K-OP/"72"MQR2-:P3KS"K-OP/8-QS"K2-4/"
""K2-8P/2"72".2:KLS"K2-4/N"MQR2-:P3KT.2:KL"72"K2:30/2"<7:4./R"
""?E".740"U"7V/2S"K2-4/"P7K7<7.3V/S"R/223KLN"0./-<S"R/223KL"
""K-2"U"R/223KL"O7-.S"R2-5P34/S"R2/R5/S""52-R-PPN"K2-8P/2"72"
"".32/"<7:4./RS"P7K7<7.3V/N"5-0N"0./-<"U"7.M/2";78/20S";3P/"
""R23V/2N"P-4R"72"WP7-.345S"0K77;N"0L3<</2S"0M7V/PN";78/2"
""X0./-<N"5-0N"/P/K.23K"72"7.M/2";78/20YS"083.KM"O7-.S"
""8M32P/Q!"

"">,$%6"B="")32".:55/2"8Z-32"K7<;2/0072S"-4KM72T;P-K345"O-25/S"
""-0;M-P."0;2/-R/2S"-.M/Q"W72K/"W//R/2"P7-R/2"X0/PWT"
"";27;/PP/RYS"O-KLW3PP345"<-KM34/S"O-KLM7/TP7-R/2S"O7-."
""7;/2-.72T;:0M"O7-."72".78"O7-."X[7O"03./YS"O73P/2N"M35M"
"";2/00:2/"O2/-L345"34";/237RS"O77<".2:KLN";P-K345"72"
""/2/K.345S"O72345"<-KM34/N"W77.345"W7:4R-.374S"O:PPT"WP7-.S"
""KM/22Q";3KL/2S"K7<O34-.374"K74K2/./"M730."U"<3\/2"X0:KM"-0"
""<3\/2"<7O3P/YS"K7<;2/0072"X8M/4"7;/2-.72"2:40".M27..P/YS"
""K74K2/./"O2/-L/2"X.2:KL"72".2-K.72"<7:4./RYS"K74K2/./";:<;N"
""0:KM"-0";:<;TK2/./"<-KM34/S"K74K2/./"0-8"X0/PWT;27;/PP/RYN"
""K74K2/./"0;2/-R/2S"K74V/Q72N"P-25/"X47."0/PWT;27;/PP/RYN"
""M730.345"72"<7V345"O23KL"-4R"K74K2/./"34.7N"72"34.7"-4R"74"
""WP772"P/V/PN"74/"72"O7.MS"K2-4/N"MQR2-:P3KT27:5M"./22-34N"
""0/PWT;27;/PP/RS"K2-4/"MQR2-:P3KT.2:KL"72"K2:30/2"
""<7:4./RT:4R/2"?E".740S"R23PP345"<-KM34/0N"0/PWT;78/2/R":0/"
""W72"/-2.M"72"27KL"R23PP345"72"O72345"X8-574"R23PP0"4R"-4Q"
""M-4R"R23PP0"7O.-34345";78/2"W27<"7.M/2"07:2K/0"34KP:R345"
""K74K2/./"O2/-L/20N"[-KLM-<</20"-4R"O-2K7""/9:3;</4.T47"
""/4534//2"2/9:32/RYS"/P/V-.345"52-R/2S"/4534/<-4N"R2/R5/S"
""/\K-V-.72"72";78/2O/P."<-KM34/S"W3430M345"<-KM34/N"
""0/PWT;27;/PP/R"70K3PP-.345"0K2//RS"W72LP3W.S"52-R/2N"27-R"
""83.M";78/2"OP-R/S"M35MP3W.!"52/-0/2S"M730.N"0.-KLN"
""MQR27TM-<</2S"P7-R345"<-KM34/"X0:KM"-0"O-2O/2T52//4/YS"
""<-KM-43KN"74"[7O"03./S"<3\/2N";3;/"82-;;345"<-KM34/0S";P-4."
""-0;M-P.S";P-4.N"K74K2/./";27R:K345"72"2/-RQT<3\"[7O"03./S"
"";P-4."M/-.345T[7O"03./S";P-4."<3\345T[7O"03./S";P-4.";78/2N"
""5/4/2-.345T[7O"03./S";:<;0N".87".M27:5M"03\"0/PWT;78/2/R"
""7V/2"B]S";:<;0N"/P/K.23K"0:O</203OP/N".87".M27:5M"03\N"7V/2"
""C]S"9:-RT.2-KLS"27PP/2N"-0;M-P.N".7;"72"0:OT52-R/S"0K77;N"
"".2-K.72"R2-84S"0;2/-R/2"O7\S"0:OT52-R/2S".3/".-<;/2S"
"".2-K.72TK2-8P/2N"72"8M//P".Q;/"83.M"72"83.M7:.";78/2":43.N"
"";78/2".-L/T7WW0"-4R"-..-KM</4.0"2/5-2RP/00"7W"03̂/S"
"".2/4KM345"<-KM34/S".:44/P"O72345"<-KM34/S"V3O2-.345"<-KM34/"
""-:.7<-.3KN"-:.7<-.3K";27;/PP/RS"8/PR345"<-KM34/0"X5-07P34/"
""72"R3/0/PY".87".M27:5M"03\S"8/PP"R23PP345"<-KM34/"

"">,$%6"A=""'74V/Q72N"P-25/"X47."0/PWT;27;/PP/RYS"K74V/Q72N"
""P-25/"X47."0/PWT;27;/PP/RY"<7V345"O23KL"-4R"K74K2/./"
""R30.23O:.345Y"74"WP772"P/V/PS"<3\/2".87"72"<72/"<3\/20"7W"
""74/"O-5"K-;-K3.Q"72"P/00S"-32".:55/2"8Z;P-4."-32S"O73P/2N"
""W72";78/2"72"M/-.345"74"K740.2:K.374";27[/K.0S"O73P/2N"
""./<;72-2QS"K7<;2/0072"X<7:4./R"74".2:KLS"K:2O"W3430M345"
""<-KM34/S"R3.KM";-V345"<-KM34/S"/P/V-.72S"/4RP/00"KM-34"
""M730.S"W72<"52-R/2S"M730.N"74/"R2:<"2/5-2RP/00"7W"03̂/S"
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�� !"#!#$!%&'(�)!* +,%(�)+-.'/�!012! %/�&$.'�3�456�,%6�
��4!1!4+%7/�8+%2&5%�0+".� &!".'/�9�:!;�4!1!4+%7�&'�)&'.(�
��)+-.'/�8+%2�0+".� &!".'/�'.;!'" .00�&,�0+<.(�15;�)+  �
��&1.'!%&'(�15)1/�05)1#0. ,#1&8.'."/�!5%&)!%+4�4&*%'&  ."�
��&$.'�9=�"5'+*;�50.�+*�4&**.4%+&*�8+%2�4&*0%'54%+&*�8&'>(�
��08..1.'/�0%'..%(�8. "+*;�)!42+*./�&*.�&$.'�?@@�!)16(�8+*42�
��&1.'!%+*;�,'&)�%'54>(�04+00&'� +,%�A50."�,&'�2&+0%+*;B(�
��%'!4%&'/�0)!  �82.. �%71.�C@�2616�D�5*".'�8+%2�;'!".'�: !".�
��D�0+)+ !'�.E5+1).*%(�F+ .'�&*�"'.";.�!*"�&*�%'54>�4'!*.6�

��GHFIJ�?K��L&!%�&1.'!%&'#&5%:&!'"�)&%&'�AM&:�0+%.B(�4&*$.7&'�
��A0542�!0�4&*#$!7#+%B�'.;!'" .00�&,�2&8�50."(�08..1.'/�, &&'�
��
NFIHOP�JHQRSIRTK�
��L!4>2&./�27"'!5 +4�
9�456�7"06�&'�5*".'�8+%2&5%�&+ .'��������������U96@@�
��V.'%+,+."�V'!*.�F1.'!%&'����������������������W6C@�
��V.'%+,+."�N!<!'"&50�R!%.'+! �F1.'!%&'���������W6C@�
��V'!*./�4 +):+*;�A0542�!0�O+*".*B���������������6C@�
��V'!*./�1+ .�"'+$+*;�!*"�.-%'!4%+*;�������������6C@�
��V'!*./�8+%2�:&&)�A+*4 5"+*;�M+:B�&$.'��
W@@X�A,'&)�1+*�%&�1+*B�!""�U6@W��
1.'�,&&%�%&�)!-+)5)�&,��������������������������?6@@��
��V'!*./�50+*;�'&4>�0&4>.%�%&& ������������������6C@���
��Y.''+4>/�"+.0. /�;!0�&'�. .4%'+4/��
2&+0%+*;�)!%.'+! �!*"�.'.4%+*;�0%.. �
AWC@X�&'�)&'.�!:&$.�;'&5*"B����������������������6C@��
��Y'!; +*./�Z�456�7"06�!*"�&$.'������������������6C@����
��N&+0%/�%2'..�A[B�&'�)&'.�"'5)0�+*�50.����������6C@��
��T4&&1/�\!*".)����������������������������������6C@����
��T2&$. /�1&8.'�#�Z�456�7"06�&'�)&'.�������������6C@�
��\'!4%&'/�%!*".)�4'!8 .'������������������������6C@�
��\5**. /�)!*�!00+;*."�%&�8&'>�+*�%5**. �
�&'�%5**. �02!,%���������������������������������6C@��
��]'.4>+*;/�82.*�)!42+*.�+0�8&'>+*;�&*�
�0.4&*"�, &&'�&'�2+;2.'��������������������������6C@�

################################################################�
�̂SHF_@@W@#@W9�@?̀@Ẁ9@WZ�

����������������������������������H!%.0����������a'+*;.0�

S'&*8&'>.'0K���
�����b_YHQ]/�LbH\F_/�LQ_\F_/��
�����VbRYQ_/�VQYbH/��VNbHS\F_/��
�����VNHST\Sb_/�VFFJQH/�YbYQ/��
�����YbOObT/�YbcSQTT/�YQ�dbOL/��
�����GQ_\HP/�GHQQ_Q/�GHI_YP/��
�����NbHHSTF_/�NSVdFHP/�NFO\/��
�����NF]bHY/�ObVOQYQ/�OS__/��
�����OScS_GT\F_/�RQHVQH/��
�����RF_S\QbI/�RFHGb_/�_FYb]bP/��
�����JQ\\ST/�JFOd/�JI\_bR/��
�����Hb_YOFJN/�T\6�VObSH/��
�����TIOOScb_/�\b_QP/�cQH_F_/��
�����]QLT\QH/�]HSGN\�!*"�]FH\N��
�����V&5*%+.0�!*"�1&'%+&*0�&,��
�����bYbSH/�LFF_Q/�RbVF_/��
�����RSOOQH�!*"�Hb_YFOJN��
�����V&5*%+.066666666666666666666U�9e6fC������������9363C�
�����b\VNSTF_/�Lb\QT/�LIVNb_b_/��
�����VbOY]QOO/�VbHHFOO/�VbTT/��
�����VObP/�VOS_\F_/�NQ_HP/��
�����gbVdTF_/�gFN_TF_/��
�����ObabPQ\\Q/�JQ\\ST/�JOb\\Q/��
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     !"#$%&' "%( )"* +,-%.$&!////0 12/34            25/54 
6666666666666666666666666666666666666666666666666666666666666666 
 $),%71286772 7597892782 

(,-:#"!' ;,<&## =>? ,@")A +,-%.$&! 

                                  )=BCD          EFG>HCD 

$FI>JIFKCF///////////////////////0 85/L7            8L/35 
6666666666666666666666666666666666666666666666666666666666666666 
M $),%71N3677L 759729278O 

!./ #,-$! P+GBQ =>? +IR>BQS' !./ +;")#&!' T&EE&)!,%' $),%' 
E)"%A#$%' #$%+,#%' <"))&%' <"!;$%:.,%' !./ E)"%+,$!' !.&/ 
:&%&U$&U&' =>? )&*%,#(! +IR>BGCDV =>? WIFBGI>D IX Y"($!,%' 
Z&))*' [,##$%:&)' <"*%&' =>? +").&) +IR>BGCD 

                                  )=BCD          EFG>HCD 

$FI>JIFKCF///////////////////////0 11/N3            24/88 
6666666666666666666666666666666666666666666666666666666666666666 
M $),%71N3677N 759729278O 

"-()"$%' +"##"<"*' +,#&' +)"<E,)(' (&%.' :"!+,%"(&' Y")$&!' 
Y,%.:,Y&)*' ,!":&' Z;&#Z!' Z$A&' Z-#"!A$' .&\"! =>? <)$:;. 
+IR>BGCDV =>? WIFBGI>D IX [,,%&' +"Y(&%' (,-:#"!' ;,<&##' 
#"+#&(&' Y$##&)' Y,%),&' ,)&:,%' !;"%%,% =>? )"##! +IR>BGCD 

                                  )=BCD          EFG>HCD 

$FI>JIFKCF///////////////////////0 2N/LN            24/88 
6666666666666666666666666666666666666666666666666666666666666666 
 $),%74OO6774 7597892783 

"("$)' +#")A' A%,\' #&<$!' Y"+,%' Y")$,%' Y,%),&' )"##!' 
!+;-*#&)' !+,.#"%(' "%( !;&#[* +,-%.$&! 

                                  )=BCD          EFG>HCD 

$FI>JIFKCF///////////////////////0 24/58            28/2N 
6666666666666666666666666666666666666666666666666666666666666666 
M $),%745L677L 739789278O 

["))*' T"!Z&)' #"<)&%+&' Y+(,%"#(' %&<.,% "%( !.,%& +IR>BGCD 

                                  )=BCD          EFG>HCD 

$FI>JIFKCFD]/////////////////////0 2L/77            8L/58 
6666666666666666666666666666666666666666666666666666666666666666 
 $),%7O526771 7497892783 

+"Z& :$)")(&"-' Y$!!$!!$ZZ$' %&< Y"()$(' !+,..' ̂ !.,((")( 
+IR>BGCDV =>? WIFBGI>D IX [,##$%:&)' [-.#&)' +").&)' (-%A#$%' 
Y"($!,%' Z&Y$!+,.' Z&))*' )$Z#&*' =>? <"*%& +IR>BGCD 

                                  )=BCD          EFG>HCD 

$FI>JIFKCFD]   
     #I_KD' (=̀D' [FG?HCD =>?  
     IBaCF ̀=bIF JIFK I> BaC  
     YGDDGDDGWWG =>? ,aGI )GcCF  
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����� !"#$$$$$$$$$$$$$$$$$$$$$$$$%�&'$(&������������)*$)+�
�����,""�-./01�2 13$$$$$$$$$$$$$$%�)4$')������������'5$56�
7777777777777777777777777777777777777777777777777777777777777777�
�8,9-66*)766&�6&:6*:)6'(�

;<$�8-=>;�?@A.#�B!C�@ D!.#E�

����������������������������������FB.0G����������H1A!I0G�

8,9-FJF���
�����K"DLM01�8BM 101$$$$$$$$$$$$$%�&'$')������������'*$*+�
7777777777777777777777777777777777777777777777777777777777777777�
�8,9-66*)7664�6&:6*:)6'(�

;<$�8-=>;�?@A.#�B!C�@ D!.#E�

����������������������������������FB.0G����������H1A!I0G�

8,9-FJF���
�����N#!BLA.01O�K PC01LB!$$$$$$$$%�&'$')������������'*$*+�
�����8BM 101GO�H"BII01G$$$$$$$$$$%�&'$')������������'*$*+�
�����210Q3A!I$$$$$$$$$$$$$$$$$$$$%�&'$')������������'*$*+�
7777777777777777777777777777777777777777777777777777777777777777�
�8,9-6*)*766)�64:6':)6'(�

����������������������������������FB.0G����������H1A!I0G�

8,9-FJF���
�����,N,>FO�,=NF,>RO�9--RJO��
�����@,88,2,SO�@T,F><-RO�@8,FUO��
�����@-8JO�@--KJFO�T-2,FNO��
�����>F-RO�UR-VO�8J2>;O�8>RRO��
�����W,@-RO�W,N>;-RO�W,F>-RO��
�����W>88JFO�W-R><J,=O�W-RF-JO��
�����KJFFSO�K>UJO�K=<R,WO��
�����F,88;O�F,RN-8KTO�FJSR-8N;O��
�����;<$�HF,R@->;O�;<J$��
�����XJRJY>JYJO�;@T=S8JFO��
�����;@-<8,RNO�;TJ89S�,RN��
�����;=88>Y,R�@-=R<>J;�
������XF-=K�'$$$$$$$$$$$$$$$$$$$$%�)+$5(������������'&$'+�
������XF-=K�)$$$$$$$$$$$$$$$$$$$$%�)+$5(������������'&$'+�
�����9-88>RXJFO�9=<8JFO�@,KJ��
�����X>F,FNJ,=O�@,F<JFO��
�����@F,2H-FNO�NJR<O�N=RU8>RO��
�����X,;@-R,NJO�T-2J88O�W,F>J;O��
�����W>;;>;;>KK>O�RJ2�W,NF>NO��
�����-FJX-RO�-;,XJO�KJW>;@-<O��
�����KTJ8K;O�K=8,;U>O�F>K8JSO��
�����;@-<<O�;T,RR-RO�;<-NN,FNO��
�����<JV,;O�2,;T>RX<-R�,RN��
�����2,SRJ�@-=R<>J;�
������XF-=K�'$$$$$$$$$$$$$$$$$$$$%�)+$5(������������'&$'+�
������XF-=K�)$$$$$$$$$$$$$$$$$$$$%�)+$5(������������'&$'+�
�����HF,RU8>R�@-=R<S�
������XF-=K�'$$$$$$$$$$$$$$$$$$$$%�)5$+'������������'&$'+�
������XF-=K�)$$$$$$$$$$$$$$$$$$$$%�&6$&'������������'&$'+�
�����ZJHHJF;-R�@-=R<S�
������XF-=K�'$$$$$$$$$$$$$$$$$$$$%�)5$+(������������'&$'+�
������XF-=K�)$$$$$$$$$$$$$$$$$$$$%�&6$&(������������'&$'+�
�����8>R@-8RO�W-R<X-WJFS�,RN��
�����2,FFJR�@-=R<>J;�
������XF-=K�'$$$$$$$$$$$$$$$$$$$$%�&'$'[������������'&$&)�
������XF-=K�)$$$$$$$$$$$$$$$$$$$$%�&'$'[������������'&$&)�
�����;<$@T,F8J;�@-=R<S�
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����� !"#$�%&&&&&&&&&&&&&&&&&&&&&'�*b&aa������������(*&b,�
����� !"#$�)&&&&&&&&&&&&&&&&&&&&&'�*a&((������������(*&b,�
-@ABC�?@FT>@DJ�]=#.W6868E����
_"W84"8�680�5676̂3--3����
."#8-134̀���
����� !"#$�(&&&&&&&&&&&&&&&&&&&&&'�%+&\b������������(*&b,�
����� !"#$�*&&&&&&&&&&&&&&&&&&&&&'�%+&ba������������(*&b,�
����� !"#$�%&&&&&&&&&&&&&&&&&&&&&'�%+&a%������������(*&b,�
����� !"#$�)&&&&&&&&&&&&&&&&&&&&&'�%(&++������������(*&b,�
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  !"#$%&' ()!*"+), !"#$%& &+-.,* )/,*' !)-% 0).1-& &+-.,* 
  )/,*2 

34567 89  :.+!)!1" )-; !")-&+! (+/<!"#$%&2 

  34567 =9  >,)! ?*; !"#$%& !)-;*( )/,*' )"!+$#,)!*; ;#(@ 
  !"#$%&' ()!*"+), !"#$%& !)-;*( )/,*' !)-% 0).1-& !)-;*( 
  )/,*2 

  34567 A9  B*(+ )-;C1" @1,* !")+,*"&' 0+-$DE F1"% G &!**, 
  !"#$%&' ;+&!"+?#!1" ;"+H*"& G 1@*")!1"&' !)-% 0).1-& &*(+< 
  !")+,*"' +-&,*I 0).1-&E ;#(@&!*"&E D),F<!")$%&E &@**;)$*E 
  *#$,+;& G 1!D*" &+(+,)" *J#+@(*-!' :<F")(*& )-; ;*""+$% 
  !"#$%&' F,1)! 1" ,10 ?1I2 

<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<< 
 KL:MN8AO<NNP N=C8QC8NP8 

R:44SE R:4K5TE U:MVLTE ULV:4E UW4XBKX:TE V:YY:BE VLTKE V563Y:BE 
34LLTLE WXUZ54SE W5[LYYE \:B7L4E Y:UYLVLE Y:[4LTULE MUV5T:YVE 
MXYYL4E TL[K5TE 5]:4ZE 7WLY7BE 75YZE 76Y:BZXE BW:TT5TE BK5TLE 
K:TLSE KL̂:BE _L4T5TE [LRBKL4 :TV [4X3WK U56TKXLB 

                                  4)!*&          >"+-.*& 

K"#$% ;"+H*"&9   
     K")FF+$ U1-!"1, B*"H+$*  
     V"+H*"2222222222222222222222̀ 8N2AO             N2NN 

  7:XV W5YXV:SB9 T*0 S*)"a& V)IE V*$1")!+1- V)IE \#,I A!DE 
  Y)?1" V)IE KD)-%&.+H+-. V)IE UD"+&!()& V)IE *(@,1I**a& 
  ?+"!D;)I )-; 8 @*"&1-), ;)I&2 

<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<< 
 KL:MNOAP<NNP NACNPC8NPb 

U:BBE UY:SE \:UZB5TE 7Y:KKL :TV 4:S U56TKXLB 

                                  4)!*&          >"+-.*& 

K"#$% ;"+H*"&9   
     34567 P222222222222222222222̀ =82NQ            PA2cO 
     34567 8222222222222222222222̀ =P2Ad            PA2cO 
     34567 =222222222222222222222̀ =N2db            PA2cO 

K46UZ V4X_L4B UY:BBX>XU:KX5TB  

  34567 P9  M*$D)-+$& )-; [*,;*"&E >+*,;' :<>")(* Y10 R1I<R11( 
  "#$% V"+H*"2 

  34567 89  :"!+$#,)!*; V#(@ K"#$%' X-&,*I [).1-&9 V#(@ K"#$%&E 
  L/$)H)!+-.E O $# I;& )-; 1H*"' V#(@&!*"&' W),F<K")$%&9 
  B@**;)$*9 L#$,+;& G &+(+,)" */$)H)!+-. *J#+@(*-! M)!*"+), 
  !"#$%&E K)-;*( K01 !*)(&' B*(+<K")+,*"&' [+-$D !"#$%&<>1"% 
  !"#$%&' V+&!"+?#!1" V"+H*"& )-; 5@*")!1"&' :.+!)!1" )-; 
  K")-&+! M+/' K)-% [).1- V"+H*"&E K)-;*( 1" B*(+' 5-* K*)(' 
  B!)!+1- [).1-&' 7+$%#@ K"#$%&' M)!*"+), K"#$%&E B+-.,* 
  :/,*' K)-% [).1- V"+H*"&E B+-.,* :/,* 

34567 =9  5+,*"& )-; 3"*)&*"& < >+*,; 

<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<<< 
 KL:MNQc8<NN8 NOCNPC8NPb 
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� !"#$%�!&% '!()*!&#$) '!

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!+,-./!!!!!!!!!!01234./!

 1567!8129.1/:!!!
!!!!!;+#$<!=>>>>>>>>>>>>>>>>>>>>>?!@@>@A!!!!=@>BCD,DED6D8!
!!!!!;+#$<!F>>>>>>>>>>>>>>>>>>>>>?!@@>GA!!!!=@>BCD,DED6D8!
!!!!!;+#$<!@>>>>>>>>>>>>>>>>>>>>>?!@@>HA!!!!=@>BCD,DED6D8!

,>!<I)�%#):!GJ=JFA=F!K!?=LF>FA!M.1!N..7>!

!!E>!O(PQ( !<+IQ%$Q:!%R!O,ST,-!6.1-2R26,-2U3!U3!,!VUE!/2-.!2/!
!!1.W521.8!EX!,!/-,-.!U1!R.8.1,Y!,4.36X!U1!1.W5./-.8!EX!
!!M1UV.6-!UN3.1!U1!EX!-Z.!.TMYUX.1[!.TMYUX../!U3!-Z,-!VUE!
!!/2-.!/Z,YY!1.6.29.!?=>GA!M1.T25T!M,X>!

!!!!!!!!!!!!!! +$&\!*+%]I+�!&"(��%0%&( %#)�!!

!!;+#$<!=!K!<267K5M!-1567/̂!RU17Y2R-[!/234Y.!,_Y.̂!RY,-E.8!
!!-1567/̂!VUE!/2-.!,TE5Y,36.[!,38!-1567/!U1!-1,2Y.1/!UR!,!
!!N,-.1!Y.9.Y!6,M,62-X!UR!==>CC!65>!X8/>!U1!Y.//!

!!;+#$<!F!K! 1567/!U1!-1,2Y.1/!UR!,!N,-.1!Y.9.Y!6,M,62-X!UR!
!!=F>A!65!X8/>!5M!-U!FF>A!65!X8/>!236Y58234!.56Y28/[!/M..8,6.!
!!,38!/2T2Y,1!.W52MT.3-!UR!/,T.!6,M,62-X!,38!6UTM1.//U1/!

!!;+#$<!@!K! 1567/!U1!-1,2Y.1/!UR!,!N,-.1!Y.9.Y!6,M,62-X!UR!
!!FF>A!65>!X8/!̀!U9.1!236Y58234!.56Y28/[!/M..8,6.!̀!,YY!
!!RYU,-/[!RY,-E.8!-1,2Y.1/[!EUUT!-1567/[!N236Z!-1567/[!
!!236Y58234!/T,YY!-1,2Y.1/[!R,1T!N,4U3/!-2Y-K-UM!-1,2Y.1/[!
!!R2.Y8!URR26./[!-UUY!-1,2Y.1/[!6U361.-.!M5TM/[!6U361.-.!
!!6U39.XU1/!̀!4,/UY23.!-,37!-1,2Y.1/!,38!-1567!TU53-.8!TUE2Y.!
!!6U361.-.!T2_.1/!

0## )# I!0#+! +$&\!*+%]I+�:!!

!!6>!!<(%*!O#"%*('�:!!&Z12/-T,/!*,X[!%38.M.38.36.!*,X[!",EU1!
!!*,X[!!Q.TU12,Y!*,X[!].-.1,3/!*,X[!).N!'.,1/!*,X[!
!! Z,37/429234!*,X!

!!8>!<(%*!](&( %#):!!@!8,X/!M,28!9,6,-2U3!RU1!HAA!ZU51/!UR!
!!/.1926.!23!,3X!U3.!6U3-1,6-!X.,1̂!a!8,X/!M,28!9,6,-2U3!RU1!
!!LAA!ZU51/!UR!/.1926.!23!,3X!U3.!6U3-1,6-!X.,1̂!G!8,X/!M,28!
!!9,6,-2U3!RU1!=[AAA!ZU51/!UR!/.1926.!23!,3X!U3.!6U3-1,6-!
!!X.,1>!bZ.3!/56Z!,3!.TMYUX..!Z,/!6UTMY.-.8!@!X.,1/!UR!
!!6U3-235U5/!.TMYUXT.3-!N2-Z!-Z.!/,T.!.TMYUX.1!,38!-Z.3!NU17/!
!!-Z.!,EU9.!1.W521.8!35TE.1!UR!ZU51/[!Z.!/Z,YY!1.6.29.!8U5EY.!
!!-Z.!35TE.1!UR!8,X/!UR!9,6,-2U3!/M.62R2.8!,EU9.>!!bZ.3!/56Z!
!!,3!.TMYUX..!Z,/!6UTMY.-.8!=A!X.,1/!UR!6U3-235U5/!.TMYUXT.3-!
!!N2-Z!-Z.!/,T.!.TMYUX.1!,38!-Z.3!NU17/!-Z.!,EU9.!1.W521.8!
!!35TE.1!UR!ZU51/[!Z.!/Z,YY!1.6.29.!-12MY.!-Z.!35TE.1!UR!8,X/!
!!UR!9,6,-2U3!/M.62R2.8!,EU9.>!bZ.3!/56Z!,3!.TMYUX..!Z,/!
!!6UTMY.-.8!=G!X.,1/!UR!6U3-235U5/!.TMYUXT.3-!N2-Z!-Z.!/,T.!
!!.TMYUX.1!,38!-Z.3!NU17/!-Z.!,EU9.!1.W521.8!35TE.1!UR!ZU51/[!
!!Z.!/Z,YY!1.6.29.!a!-2T./!-Z.!35TE.1!UR!8,X/!UR!9,6,-2U3!
!!/M.62R2.8!,EU9.>!

KKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKKK!

bI"*I+�!K!+.6.29.!1,-.!M1./612E.8!RU1!61,R-!M.1RU1T234!
UM.1,-2U3!-U!NZ26Z!N.Y8234!2/!23628.3-,Y>!

cccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccccc!
!!
)U-.:!I_.65-29.!#18.1!dI#e!=@BAH[!I/-,EY2/Z234!<,28!�267!".,9.!
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 !"#$%&%"'(#)!*+"',+!"-#'..(/%-#+!#'((#,!*+"',+-#-012%,+#+!#+3%#
4'5/-67',!*#8,+# !"#93/,3#+3%#,!*+"',+#/-#'9'"&%&#:'*&#'*;#
-!(/,/+'+/!*#9'-#/--0%&<#!*#!"#' +%"#='*0'";#>?#@A>BC##D #+3/-#
,!*+"',+#/-#,!5%"%&#1;#+3%#EF?#+3%#,!*+"',+!"#G0-+#."!5/&%#
%G.(!;%%-#9/+3#>#3!0"#! #.'/&#-/,H#(%'5%# !"#%5%";#IA#3!0"-#
+3%;#9!"H?#0.#+!#JK#3!0"-#! #.'/&#-/,H#(%'5%#%',3#;%'"C#
EG.(!;%%-#G0-+#1%#.%"G/++%&#+!#0-%#.'/&#-/,H#(%'5%# !"#+3%/"#
!9*#/((*%--?#/*20";#!"#!+3%"#3%'(+36"%('+%&#*%%&-?#/*,(0&/*L#
."%5%*+/5%#,'"%M#+!#'--/-+#'# 'G/(;#G%G1%"#:!"#.%"-!*#93!#/-#
(/H%# 'G/(;#+!#+3%#%G.(!;%%<#93!#/-#/((?#/*20"%&?#!"#3'-#!+3%"#
3%'(+36"%('+%&#*%%&-?#/*,(0&/*L#."%5%*+/5%#,'"%M#!"# !"#"%'-!*-#
"%-0(+/*L# "!G?#!"#+!#'--/-+#'# 'G/(;#G%G1%"#:!"#.%"-!*#93!#/-#
(/H%# 'G/(;#+!#+3%#%G.(!;%%<#93!#/-#'#5/,+/G#! ?#&!G%-+/,#
5/!(%*,%?#-%N0'(#'--'0(+?#!"#-+'(H/*LC##8&&/+/!*'(#/* !"G'+/!*#
!*#,!*+"',+!"#"%O0/"%G%*+-#'*&#9!"H%"#."!+%,+/!*-#0*&%"#+3%#EF#
/-#'5'/('1(%#'+#999C&!(CL!5P93&PL!5,!*+"',+-C#

Q*(/-+%&#,('--/ /,'+/!*-#*%%&%&# !"#9!"H#*!+#/*,(0&%&#9/+3/*#
+3%#-,!.%#! #+3%#,('--/ /,'+/!*-#(/-+%&#G';#1%#'&&%&#' +%"#
'9'"&#!*(;#'-#."!5/&%&#/*#+3%#('1!"#-+'*&'"&-#,!*+"',+#,('0-%-#
:@R)$S#JCJ#:'<#:><#://<<C#

6666666666666666666666666666666666666666666666666666666666666666#
##

T3%#1!&;#! #%',3#9'L%#&%+%"G/*'+/!*#(/-+-#+3%#,('--/ /,'+/!*#
'*&#9'L%#"'+%-#+3'+#3'5%#1%%*# !0*&#+!#1%#."%5'/(/*L# !"#+3%#
,/+%&#+;.%:-<#! #,!*-+"0,+/!*#/*#+3%#'"%'#,!5%"%&#1;#+3%#9'L%#
&%+%"G/*'+/!*C#T3%#,('--/ /,'+/!*-#'"%#(/-+%&#/*#'(.3'1%+/,'(#
!"&%"#! #U/&%*+/ /%"-U#+3'+#/*&/,'+%#93%+3%"#+3%#.'"+/,0('"#
"'+%#/-#'#0*/!*#"'+%#:,0""%*+#0*/!*#*%L!+/'+%&#"'+%# !"#(!,'(<?#
'#-0"5%;#"'+%#:9%/L3+%&#'5%"'L%#"'+%<#!"#'#0*/!*#'5%"'L%#"'+%#
:9%/L3+%&#0*/!*#'5%"'L%#"'+%<C#

Q*/!*#S'+%#D&%*+/ /%"-#

8# !0"#(%++%"#,('--/ /,'+/!*#'11"%5/'+/!*#/&%*+/ /%"#%*,(!-%&#
/*#&!++%&#(/*%-#1%L/**/*L#9/+3#,3'"',+%"-#!+3%"#+3'*#UVQU#!"#
UQ8WXU#&%*!+%-#+3'+#+3%#0*/!*#,('--/ /,'+/!*#'*&#"'+%#9%"%#
."%5'/(/*L# !"#+3'+#,('--/ /,'+/!*#/*#+3%#-0"5%;C#EN'G.(%Y#
Z[Q\A>R]6AAJ#ABPA>P@A>̂C#Z[Q\#/-#'*#'11"%5/'+/!*#/&%*+/ /%"#! #
+3%#0*/!*#93/,3#."%5'/(%&#/*#+3%#-0"5%;# !"#+3/-#
,('--/ /,'+/!*?#93/,3#/*#+3/-#%N'G.(%#9!0(&#1%#Z(0G1%"-C#A>R]#
/*&/,'+%-#+3%#(!,'(#0*/!*#*0G1%"#!"#&/-+"/,+#,!0*,/(#*0G1%"#
93%"%#'..(/,'1(%?#/C%C?#Z(0G1%"-#[!,'(#A>R]C#T3%#*%N+#*0G1%"?#
AAJ#/*#+3%#%N'G.(%?#/-#'*#/*+%"*'(#*0G1%"#0-%&#/*#."!,%--/*L#
+3%#9'L%#&%+%"G/*'+/!*C#ABPA>P@A>̂#/-#+3%#%  %,+/5%#&'+%#! #+3%#
G!-+#,0""%*+#*%L!+/'+%&#"'+%?#93/,3#/*#+3/-#%N'G.(%#/-#=0(;#>?#
@A>̂C#

Q*/!*#."%5'/(/*L#9'L%#"'+%-#'"%#0.&'+%&#+!#"% (%,+#'((#"'+%#
,3'*L%-#/*#+3%#,!((%,+/5%#1'"L'/*/*L#'L"%%G%*+#:)78<#L!5%"*/*L#
+3/-#,('--/ /,'+/!*#'*&#"'+%C#

V0"5%;#S'+%#D&%*+/ /%"-#

)('--/ /,'+/!*-#(/-+%&#0*&%"#+3%#UVQU#/&%*+/ /%"#/*&/,'+%#+3'+#
*!#!*%#"'+%#."%5'/(%&# !"#+3/-#,('--/ /,'+/!*#/*#+3%#-0"5%;#'*&#
+3%#.01(/-3%&#"'+%#/-#&%"/5%&#1;#,!G.0+/*L#'#9%/L3+%&#'5%"'L%#
"'+%#1'-%&#!*#'((#+3%#"'+%-#"%.!"+%&#/*#+3%#-0"5%;# !"#+3'+#
,('--/ /,'+/!*C##8-#+3/-#9%/L3+%&#'5%"'L%#"'+%#/*,(0&%-#'((#
"'+%-#"%.!"+%&#/*#+3%#-0"5%;?#/+#G';#/*,(0&%#1!+3#0*/!*#'*&#
*!*60*/!*#"'+%-C#EN'G.(%Y#VQ[8@A>@6AAB#JP>IP@A>̂C#VQ#/*&/,'+%-#
+3%#"'+%-#'"%#-0"5%;#"'+%-#1'-%&#!*#'#9%/L3+%&#'5%"'L%#
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� !�"! #$%&'%(') #*+' &,' )*'&%#'- .%)$#/') #*+0'12'$&,$� #*+'
#3*'4# #*'%('1%"$+$ & 0'5675'$+'#3*'/* )'%('+")8*/'%&'93$�3'
#3*+*'�! ++$($� #$%&+' &,') #*+' )*': +*,0';3*'&*<#'&"-:*)='66>'
$&'#3*'*< -?!*='$+' &'$&#*)& !'&"-:*)'"+*,'$&'?)%,"�$&@'#3*'
9 @*',*#*)-$& #$%&0'AB7CB567D'$&,$� #*+'#3*'+")8*/'�%-?!*#$%&'
, #*'(%)'#3*'�! ++$($� #$%&+' &,') #*+'"&,*)'#3 #'$,*&#$($*)0'

4")8*/'9 @*') #*+' )*'&%#'"?, #*,' &,')*- $&'$&'*((*�#'"&#$!' '
&*9'+")8*/'$+'�%&,"�#*,0'

E&$%&'28*) @*'F #*'G,*&#$($*)+'

H! ++$($� #$%&I+J'!$+#*,'"&,*)'#3*'E2KL'$,*&#$($*)'$&,$� #*'
#3 #'&%'+$&@!*'- .%)$#/') #*'?)*8 $!*,'(%)'#3%+*'
�! ++$($� #$%&+M'3%9*8*)='766N'%('#3*', # ')*?%)#*,'(%)'#3*'
�! ++$($� #$%&+'9 +'"&$%&', # 0'OP2QR1OS'E2KLTUVT6676'
6WB5XB567D0'E2KL'$&,$� #*+'#3 #'#3*') #*'$+' '9*$@3#*,'"&$%&'
 8*) @*') #*0'UV'$&,$� #*+'#3*'+# #*0';3*'&*<#'&"-:*)='6676'$&'
#3*'*< -?!*='$+' &'$&#*)& !'&"-:*)'"+*,'$&'?)%,"�$&@'#3*'9 @*'
,*#*)-$& #$%&0'6WB5XB567D'$&,$� #*+'#3*'+")8*/'�%-?!*#$%&', #*'
(%)'#3*'�! ++$($� #$%&+' &,') #*+'"&,*)'#3 #'$,*&#$($*)0'

2'E2KL') #*'9$!!':*'"?, #*,'%&�*' '/* )='"+" !!/'$&'Y &" )/'%('
* �3'/* )='#%')*(!*�#' '9*$@3#*,' 8*) @*'%('#3*'�"))*&#'
&*@%#$ #*,BHZ2') #*'%('#3*'"&$%&'!%� !+'()%-'93$�3'#3*') #*'$+'
: +*,0'

''

TTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTTT'

'''''''''''''''''''[2LO'\O;OFQG]2;GU]'2RRO214'RFUHO44'

70J'V +'#3*)*':**&' &'$&$#$ !',*�$+$%&'$&'#3*'- ##*)̂';3$+'� &'
:*S'

_'' &'*<$+#$&@'?":!$+3*,'9 @*',*#*)-$& #$%&'
_'' '+")8*/'"&,*)!/$&@' '9 @*',*#*)-$& #$%&'
_'' '[ @*' &,'V%")'\$8$+$%&'!*##*)'+*##$&@'(%)#3' '?%+$#$%&'%&'
''' '9 @*',*#*)-$& #$%&'- ##*)'
_'' '�%&(%)- &�*'I ,,$#$%& !'�! ++$($� #$%&' &,') #*J')"!$&@'

U&'+")8*/')*! #*,'- ##*)+='$&$#$ !'�%&# �#='$&�!",$&@')*̀"*+#+'
(%)'+"-- )$*+'%('+")8*/+='+3%"!,':*'9$#3'#3*'[ @*' &,'V%")'
F*@$%& !'U(($�*'(%)'#3*' )* '$&'93$�3'#3*'+")8*/'9 +'�%&,"�#*,'
:*� "+*'#3%+*'F*@$%& !'U(($�*+'3 8*')*+?%&+$:$!$#/'(%)'#3*'
\ 8$+TZ �%&'+")8*/'?)%@) -0'G('#3*')*+?%&+*'()%-'#3$+'$&$#$ !'
�%&# �#'$+'&%#'+ #$+( �#%)/='#3*&'#3*'?)%�*++',*+�)$:*,'$&'50J'
 &,'C0J'+3%"!,':*'(%!!%9*,0'

[$#3')*@ ),'#%' &/'%#3*)'- ##*)'&%#'/*#')$?*'(%)'#3*'(%)- !'
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